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Career Goal
Develop a world-recognized center or institute on technology transfer processes 
Research

Leadership at multiple levels of analysis, including leadership processes relevant to social

Interests

responsibility; interdisciplinary issues such as the neuroscience of leadership and technology transfer; paradoxical leadership; and global/cross-cultural leadership

Teaching


Interests
Leadership in organizations


Courses


Undergraduate: organizational behavior; human resources management (survey

Taught


courses); culture and diversity management; leading organizations; staffing and





development






MBA/M.Sc.: organizational behavior; compensation management; training and






development; human resource assessment; total quality management; organizational






development; performance management; leadership in organizations; global leadership





Executive MBA: leadership in organizations





Doctoral: leadership in organizations; organizational behavior
Education

Ph.D. (December 1982), M.S. (December 1979), Colorado State University, Industrial/ Organizational Psychology.






B.A. (1977), University of Kentucky (Phi Beta Kappa and Departmental Honors). Major:  Psychology. Minor concentration: Business Administration.

Academic Experience

2021-present
Co-Executive Director





Arizona State University, Global Center for Technology Transfer
2008-present
PROFESSOR






Arizona State University, W. P. Carey School of Business, Department of Management
2015-2016

RESEARCH DIRECTOR






Arizona State University, Najafi Global Mindset Institute

1995-2008

ASSOCIATE PROFESSOR, PROFESSOR





Arizona State University, School of Global Management and Leadership,






Department of Management





Visiting associate professor during the 1995 spring semester. Accepted for full-time,






  
tenured position in March of 1995. Promoted to full professor in the spring of 1997.  Served as Outcomes Assessment Director from 1997-2000. Served as the Chair of the Department of Management from the fall of 2004 through the summer of 2006, and again in the summer and fall of 2008. Served as the Director of the Center for Responsible Leadership from 2006-2008.





AFFILIATED FACULTY MEMBER






Arizona State University, W. P. Carey School of Business






Served as an affiliated faculty member in the Department of Management from 2000-2008 for the purpose of contributing to MBA and doctoral education.

1991-1994

ASSOCIATE PROFESSOR






Concordia University, Department of Management





Involved in undergraduate, M.Sc. in human resources management, executive MBA, and doctoral programs. Previous coordinator of the M.Sc. program in Management.  Approved for tenure during spring 1992.
1982‑1991

ASSISTANT, ASSOCIATE PROFESSOR






SUNY‑Binghamton, School of Management





Visiting Assistant Professor during 1982‑83 school year. Began tenure‑track during 1983‑84 school year.  Granted tenure/promotion in spring of 1989.

Doctoral Supervision
Current supervision of Salome Opoku in the Department of Management and Entrepreneurship, W. P. Carey School of Business, Arizona State University. Prior students include Jenny Kim, Danni Wang, Ben Galvin, Peter Jennings, and Amy Ou.
Professional Associations

Academy of Management 

Society for Industrial and Organizational Psychology


SCHOLARLY and FUNDED ACTIVITIES
External Grants

Advancing manufacturing micro-factory innovations in tribal communities (co-PI with Maryann Feldman, Don Siegel, and Binil Starly). Grant of $448,166 awarded in May 2023 by the Technology, Innovation, and Partnerships (Engines) program of the National Science Foundation.
Management and Organizational Issues in Technology Transfer at Federal Laboratories: Data Collection and Analysis to Advance Commercialization of Federally-funded Research (co-Pi with Don Siegel). Grant of $150,000 awarded in August 2020 by the Science of Science and Innovation Policy program of the National Science Foundation.
Psychological Processes before the Entrepreneurship Decision (or not): A Mixed Methods Study of Postdoc Scientists (co-PI with Don Siegel and Marie Mitchell). Grant of $211,511 awarded in August 2018 by the Kauffman Foundation.
Organizational issues in technology Transfer at Federal Laboratories (with Don Siegel as co-PI). Workshop grant of $34,958 awarded in June 2017 by the Science of Science and Innovation Policy program of the National Science Foundation.
Assessing the impact of organizational justice on academic entrepreneurship: Qualitative and quantitative evidence from university scientists (with Don Siegel as co-PI). Grant of $263,439 awarded on August 6, 2015 by the Science of Science and Innovation Policy program of the National Science Foundation.
Neuroscience foundations of effective leadership (with Pierre Balthazard as co-PI). Grant of $208,000 (approved in December 2009; executed in 2010-2011) by the Defense Advanced Research Projects Agency (DARPA).
Forming an understanding of complex and adaptive leadership in the United States Army (with Pierre Balthazard as co-PI). Contracts of $178,560 (2008-2009) by JXT Applications, Inc., Beavercreek, Ohio, the Army Research Laboratories, and the United States Military Academy at West Point. 

Creating synergy and partnerships in the development, implementation & assessment of global business education (in the role of co-PI with Gary Anders as PI). Grant of $173,339 (2000-2001) by the U.S. Department of Education.

Upward feedback and problem-oriented policing at the Arizona Department of Public Safety (with Leanne Atwater as co-PI). Contracts totaling approximately $115,000 (1996-1999) with the Arizona Department of Public Safety.

The effective implementation of total quality management: A multidisciplinary approach. Three-year (1994-96) grant of $70,000 (CND) funded by the Social Sciences and Humanities Research Council of Canada.

An interdisciplinary approach to the deployment of total quality management. Two-year (1994-95) grant of $46,000 (CND) funded by the Seagram Research Fund of Concordia University.

Effective performance appraisal practices for a total quality management strategy (with Bruce Prince as co-PI).  Grant of $10,000 (CND) funded by the Social Sciences and Humanities Research Council of Canada in 1993.

Performance appraisal and total quality management within the public services sector: An Investigation of user preferences.  Grant of $9,050 (CND) funded by the Canadian Centre for Management Development in 1993.

Design of a quality concentration in the MBA program at SUNY--Binghamton (with Ron Kenett as co-PI). Contract of $10,000 with the General Electric Aircraft Engines Division in 1990.

Transformational leadership and technological innovation in an R&D setting (with Bernard Bass as co-PI). Grant of $37,366 funded by the Center for Innovation Management Studies in 1990.

Citations, Awards, and Accomplishments

40,078 citations on Google Scholar as of Oct. 21, 2023, h-index = 90, i10-index = 158: 
https://scholar.google.com/citations?user=74B5-3IAAAAJ&hl=en 

Ranked 46th of all business and management professors in the U.S. and 80th in the world: https://research.com/scientists-rankings/business-and-management/us
and 2nd among business and management professors at ASU (https://research.com/university/business-and-management/arizona-state-university )

Recipient of the 2021 Lifetime Achievement Award of the Organizational Neuroscience interest group of the Academy of Management.
Recognized in 2021 among the top 2% of scientists in the world in terms of citation impact (https://news.asu.edu/20210512-16-w-p-carey-professors-named-among-top-2-worldwide )
Achieved Fellow status in the Academy of Management, April 2020.

Recipient of the Network of Leadership Scholars’ Eminent Leadership Scholar award for 2020 (https://nls.aom.org/leadership-awards/late-stage-career-award/
CARMA presentation (webcast) on Jan. 24, 2020 on “Neuroscience Methods and Organizational Research”

In 2019-2020, spearheaded (Chairperson of the Steering Committee) the establishment of a new interest group in the Academy of Management, “Organizational Neuroscience” (NEU). 
Best paper in organizational behavior for 2015, awarded by the Organizational Behavior division of the Academy of Management.
Mentions in the Wall Street Journal: (https://www.wsj.com/articles/the-inner-workings-of-the-executive-brain-1398388537) (or Google “WSJ Inner Workings”); and Inc. Magazine (http://www.inc.com/magazine/201306/eric-markowitz/brain-leadership-inside.html)
Best reviewer award of 2014 for Personnel Psychology.

TED-style talk delivered in May 2014 at the meeting of the Society for Industrial and Organizational Psychology, Honolulu.
Best paper award for The Leadership Quarterly for 2012.

2nd runner up for best article in Organizational Behavior in leading journals, awarded by the OB division of the AOM in 2009.
Outstanding reviewer award for the Academy of Management Review, 2008 and 2011.

Fully funded visiting scholar in the AACSB Japan Study Tour Program, June, 2003.

Achieved Fellow status in the American Psychological Association, August 2000.

Achieved Fellow status in the Society for Industrial and Organizational Psychology, April 2000.

Best paper award from the Academy of Management Executive for 1998.  Awarded at the annual meeting of the Academy of Management in August 1999.

Best paper award from the organizational behavior division of the Administrative Sciences Association of Canada.  Awarded at the annual meeting in Halifax in June 1994.

1988 Corning Innovation and Research Award for best researcher in the SUNY--Binghamton School of Management.

Editorship Responsibilities

Associate Editor, Academy of Management Collections. Began serving in January 2020.

Senior Editorial advisor, Journal of Leadership and Organizational Studies. Began serving as part of the senior editorial advisory team in 2018 and will continue into the foreseeable future.

Editor-in-Chief (with guest Editors Ute Stephan, Zhaoli Song, Miriam Erez, and Don Siegel) of a special issue of Personnel Psychology on “Organizational Behavior and Human Resource Management Perspectives on Entrepreneurship” (to be published in 2023/24).
Guest Editor (with Ella Miron-Spektor, Linda Putnam, and Don Siegel) of a special issue in Organizational Behavior and Human Decision Processes on “The role of paradox theory in decision-making and management research” (published in 2019).
Guest Editor (with Fred Morgeson, Herman Aguinis, and Don Siegel) of a special issue in Personnel Psychology on “Corporate social responsibility and organizational behavior/human resource management” (published in 2013).

Guest Editor (with Marc Orlitzky and Don Siegel) for a special issue of Business and Society on “Corporate social responsibility and environmental sustainability” (published in 2011).

Served as an Associate Editor of the “Contemporary Issues” section of The Leadership Quarterly from 2007-2010.
Guest Editor (with Yair Berson and Robert Keller) for a special issue of The Leadership Quarterly on “leadership and organizational learning” (published 2009).
Served as an Associate Editor of the Academy of Management Learning and Education from 2005-2008.
Guest Editor (with Leanne Atwater) of a special issue of The Leadership Quarterly on “360-degree feedback in relation to leadership development” (published in 1998).

Guest Editor for a special issue of the Canadian Journal of Administrative Sciences on “total quality management” (published in 1995).

Editorial Review Boards
· Began serving on the Board of The Leadership Quarterly in 2004 and will continue into the foreseeable future

· Began serving on the Board of the Academy of Management Perspectives in 2012 and will continue into the foreseeable future.

· Began serving on the Board of the Academy of Management Review in 2008 and will continue into the foreseeable future.

· Began serving on the Board of the Journal of Applied Psychology in 2008 and will continue into the foreseeable future.

· Began serving on the Board of the Personnel Psychology in 2007 and will continue into the foreseeable future.

· Began serving on the Board of the Academy of Management Journal in 2000 and will continue into the foreseeable future.
· Previously served on the Board of the Journal of Organizational Behavior from 2000-2005.  

· Previously served on the Board of the Academy of Management Learning and Education from 2004-2005.

· Previously served on the Board of the Journal of Applied Psychology from 1995-2002.

· Previously served on the Board of the Journal of Quality Management from 1996-2001.

Journal Ad hoc Reviewer (journals other than those for which I have served on Editorial Boards)
Administrative Science Quarterly

Applied Psychology: An International Review

Canadian Journal of Administrative Sciences

Corporate Governance: An International Review

Group and Organization Management

Human Performance

Human Resource Management Review

IEEE Transactions on Engineering Management

Journal of Business Ethics

Journal of Business Research

Journal of Gerontology: Psychological Sciences

Journal of International Business Studies

Journal of Management

Journal of Management Studies
Journal of Occupational and Organizational Psychology

Journal of Organizational Change Management

Management and Organization Review

Organizational Behavior and Human Decision Processes

Organizational Research Methods

Organization Science

Organization Studies
Psychological Bulletin

Quality Management Journal

Strategic Management Journal

Refereed Journal Publications

Wang, D., Zhu, Q., Avolio, B. J., Shen, W., & Waldman, D. A. 2023. Do employees’ views matter in corporate governance? The relationship between employee approval and CEO dismissal. Strategic Management Journal, 44: 1328-1354. https://doi.org/10.1002/smj.3465
Choi, H., Siegel, S., Waldman, D. A., Frandell, A., & Kim, J. 2023, in press. Role conflict, entrepreneurial identity, and academic entrepreneurship: The effects of immigration status. Small Business Economics.
Waldman, D. A., & Sparr, J. 2023. Rethinking diversity strategies: An application of paradox and positive organization behavior theories. Academy of Management Perspectives, 37(2), 174-192. https://journals.aom.org/doi/10.5465/amp.2021.0183
Holmes, M., Waldman, D. A., Siegel, D., & Pepe, J. 2022. Declining trust in capitalism: Managerial, research, and public policy implications. Academy of Management Perspectives, 36(4): 984-1006. https://journals.aom.org/doi/abs/10.5465/amp.2021.0011
Kim, J., Waldman, D. A., Balthazard, P. A., & Ames, J. 2023. Leader self-projection and collective role performance: A consideration of visionary leadership. The Leadership Quarterly, 34(2): article #101623 https://www.sciencedirect.com/science/article/pii/S1048984322000261 
Choi, H., Lee, H., Siegel, D. S., Waldman, D. A. & Mitchell, M. S. 2022. Assessing differences between university and federal laboratory postdoctoral scientists in technology transfer. Research Policy. https://www.sciencedirect.com/science/article/abs/pii/S0048733321002481 
Volk, S., Waldman, D. A, & Barnes, C. A. 2022. A circadian theory of paradoxical leadership.  Academy of Management Review. https://journals.aom.org/doi/10.5465/amr.2020.0468
Aguilera, R. V., Waldman, D. A., & Siegel, D. S. 2022. Social responsibility and organization science: Bridging the micro-macro divide. Organization Science, 33: 483-494. https://doi.org/10.1287/orsc.2021.1518 
Waldman, D. A., Vaulont, M. J., Balven, R. M., Siegel, D. S., & Rupp, D. E. 2022. The role of justice perceptions in formal and informal university technology transfer. Journal of Applied Psychology, 107: 1397–1413. https://doi.org/10.1037/apl0000944
Javidan, M., Waldman, D. A., & Wang, D. 2021. How life experiences and cultural context matter: A multilevel framework of global leader effectiveness. Journal of Management Studies, 58: 1331-1362.
Bush, J. T., Welsh, D., Baer, M., & Waldman, D. A. 2021. Discouraging unethicality versus encouraging ethicality? Unraveling the differential effects of prevention- and promotion-focused ethical leadership. Personnel Psychology, 74: 29-54, https://doi.org/10.1111/peps.12386
Wang, D., Waldman, D. A., Stikic, M., Balthazard, P. A., Pless, N., Maak, T., Berka, C, & Richardson, T. 2021. Applying neuroscience to emergent processes in teams. Organizational Research Methods, 24: 595-615, https://doi.org/10.1177/1094428120915516 (best paper award in 2022 from the Organizational Neuroscience interest group of the Academy of Management)
Waldman, D. A., & Javidan, M. 2020. The false dichotomy between globalism and nationalism. HBR.org. https://hbr.org/2020/06/the-false-dichotomy-between-globalism-and-nationalism.
Waldman, D. A., Siegel, D. S., & Stahl, G. 2020. Defining the socially responsible leader: Revisiting issues in responsible leadership. Journal of Leadership and Organizational Studies, 27: 5-20.
Wang, D., Waldman, D. A., & Ashforth, B. 2019. Building relationships through accountability: An expanded idea of accountability. Organizational Psychology Review, 9: 184-206. https://doi.org/10.1177/2041386619878876
Wellman, N., Newton, D. W., Wang, D., Wei, W., Waldman, D. A., & LePine, J. A. 2019. Meeting the need or falling in line? The effect of laissez-faire formal leaders on informal leadership. Personnel Psychology, 72: 337-359. DOI:10.1111/peps.12308.

Waldman, D. A., Putnam, L. L., Miron-Spektor, E., & Siegel, D. S. 2019. The role of paradox theory in decision making and management research. Organizational Behavior and Human Decision Processes, 155: 1-6. https://www.sciencedirect.com/science/article/pii/S074959781930189X?via%3Dihub
Waldman, D. A., Wang, D., & Fenters, V. W. 2019. The added value of neuroscience methods in organizational research. Organizational Research Methods, 22: 223-249. 
Washburn, N., Waldman, D. A., Sully de Luque, M., & Carter, M. 2018. Executives’ stakeholder values in the prediction of work process change. Journal of Management Studies, 55: 1423-1451.
Waldman, D. A., Wang, D., Hannah, S. T., Owens, B. P., & Balthazard, P. A. 2018. Psychological and neurological predictors of supervisor abusiveness. Personnel Psychology, 71: 399-421. https://onlinelibrary.wiley.com/doi/abs/10.1111/peps.12262?campaign=woletoc&
Balven, R., Fenters, V., Siegel, D., & Waldman, D. A. 2018. Academic entrepreneurship: The roles of organizational justice, championing, education, work-life balance, identity, and motivation. Academy of Management Perspectives, 32: 1–22.
Ou, A. Y., Waldman, D. A., & Peterson, S. 2018. Do humble CEOs matter? An examination of CEO humility and firm outcomes.  Journal of Management, 44: 1147-1173. https://asu.pure.elsevier.com/en/publications/do-humble-ceos-matter-an-examination-of-ceo-humility-and-firm-out  

Waldman, D. A., Wang, D., Hannah, S. T., & Balthazard, P. A. 2017. A neurological and ideological perspective of ethical leadership. Academy of Management Journal, 60: 1285-1306. https://journals.aom.org/doi/abs/10.5465/amj.2014.0644 
Waldman, D. A., Ward, M. K., & Becker, W. J. 2017. Neuroscience in organizational behavior. Annual Review of Organizational Psychology and Organizational Behavior, 4: 425-444.
Waldman, D. A., & Bowen, D. E. 2016. Learning to be a paradox-savvy leader. Academy of Management Perspectives, 30: 316–327. https://journals.aom.org/doi/abs/10.5465/amp.2015.0070 
Berson, Y., Waldman, D. A., & Pearce, C. L. 2016. Enhancing our understanding of vision in organizations: Toward an integration of leader and follower processes. Organizational Psychology Review, 6:171-191.

Waldman, D. A., Carter, M., & Hom, P. 2015. A multilevel investigation of leadership and turnover behavior. Journal of Management, 41: 1724-1744. doi: 10.1177/0149206312460679.
Owens, B. P., Wallace, A. S., & Waldman, D. A. 2015. Leader narcissism and follower outcomes: The counterbalancing effect of leader humility. Journal of Applied Psychology, 100: 1203-1213. https://psycnet.apa.org/record/2015-02573-001 
Zhang, Y., Waldman, D. A., Han, Y., & Li, X. 2015. Paradoxical leader behaviors in people management: Antecedents and consequences. Academy of Management Journal, 58: 538-566. https://journals.aom.org/doi/10.5465/amj.2012.0995 . Winner of the best paper in organizational behavior for 2015, awarded by the Organizational Behavior division of the Academy of Management.
Berson, Y., Da’as, R., & Waldman, D. A. 2015. How do leaders and their teams bring about organizational learning and outcomes? Personnel Psychology, 68: 79–108.
Waldman, D. A., & Balven, R. 2014. Responsible leadership: Theoretical issues and research directions.  Academy of Management Perspectives, 28: 224-234, DOI:10.5465/amp.2014.0016.
Ashkanasy, N. M., Becker, W. J., & Waldman, D. A. 2014. Neuroscience and organizational behavior: Avoiding both neuro-euphoria and neuro-phobia. Journal of Organizational Behavior, 35: 909-919. DOI: 10.1002/job.1952.
Ou, A. Y., Tsui, A. S., Kinicki, A. J., Waldman, D. A., Xiao, Z., & Song, L. J. 2014. Humble chief executive officers’ connections to top management team integration and middle managers’ responses. Administrative Science Quarterly, 59: 34-72. DOI 10.1177/0001839213520131
http://asq.sagepub.com/cgi/content/abstract/0001839213520131v1
Wang, D., Waldman, D. A., & Zhang, Z. 2014. A meta-analysis of shared leadership and team effectiveness. Journal of Applied Psychology, 99: 181-198, DOI: 10.1037/a0034531.
Morgeson, F. P., Aguinis, H., Waldman, D. A., & Siegel, D. S. 2013. Extending corporate social responsibility research to the human resource management and organizational behavior domains: A look to the future. Personnel Psychology, 66: 805-824.
Waldman, D. A. 2013. Interdisciplinary research is the key. Frontiers in Human Neuroscience, 7: 562, doi: 10.3389/fnhum.2013.00562.
Hannah, S. T., Balthazard, P. A., Waldman, D. A., Jennings, P., & Thatcher, R. 2013. The psychological and neurological bases of leader self-complexity and effects on adaptive decision-making. Journal of Applied Psychology, 98: 393-411.
Waldman, D. A., Galvin, B. M., & Walumbwa, F. O. 2013. The development of motivation to lead and leader role identity. Journal of Leadership & Organizational Studies, 20(2): 156-168, doi: 0.1177/1548051812457416.
Carmeli, A., & Waldman, D. A. 2012. Leadership, behavioral context, and the performance of work groups in a knowledge-intensive setting. The Journal of Technology Transfer, 35, 384-400.
Pless, N. M., Maak, T., & Waldman, D. A. 2012. Different approaches toward doing the right thing: Mapping the responsibility orientations of leaders. Academy of Management Perspectives, 26(4): 51-65.

Wang, H., Waldman, D. A., & Zhang, H. 2012. Strategic leadership across cultures: Current findings and future research directions. Journal of World Business, 47: 571-580
Balthazard, P. A., Waldman, D. A., Thatcher, R. W., & Hannah, S. T. 2012. Differentiating transformational and non-transformational leaders on the basis of neurological imaging. The Leadership Quarterly, 23: 244-258. (Best paper award for The Leadership Quarterly in 2012)
Varella, P., Javidan, M., & Waldman, D. A.  2012. A model of instrumental networks: The roles of socialized charismatic leadership and group behavior. Organization Science, 23: 582-595.  
Waldman, D. A., Sully de Luque, M., & Wang, D. 2012. What can we really learn about management practices across countries.  Academy of Management Perspectives, 26(1): 34-40.

Zhang, Z., Waldman, D. A., & Wang, Z. 2012. A multilevel investigation of leader-member exchange, informal leader emergence, and individual and team performance. Personnel Psychology, 65: 49–77.
Waldman, D. A. 2011. Moving forward with the concept of responsible leadership: Three key caveats to guide theory and research. Journal of Business Ethics, 98: 75–83.
Waldman, D. A., Balthazard, P. A., & Peterson, S. 2011. Social cognitive neuroscience and leadership. The Leadership Quarterly, 22: 1092–1106.

Waldman, D. A., Carmeli, A., & Halevi, M. Y. 2011. Beyond the red tape: How victims of terrorism perceive and react to organizational responses to their suffering. Journal of Organizational Behavior, 32: 938-954.
Orlitzky, M., Siegel, D. S., & Waldman, D. A. 2011. Strategic corporate social responsibility and environmental sustainability. Business & Society, 50: 6-27.
Waldman, D. A., Balthazard, P. A., & Peterson, S. 2011. The neuroscience of leadership: Can we revolutionize the way that leaders are identified and developed? Academy of Management Perspectives, 25(1): 60-74.

Galvin, B., Waldman, D. A., & Balthazard, P. A. 2010. Visionary communication qualities as mediators of the relationship between narcissism and follower perceptions of charismatic leadership. Personnel Psychology, 63: 509-537.
Galvin, B., Balkundi, P., & Waldman, D. A. 2010. Spreading the word: The role of surrogates in charismatic leadership processes. Academy of Management Review, 35: 477-494.
Waldman, D. A. 2010. Being a responsible leader. Facial Plastic Surgery Clinics of North America, 18: 471-479.
Balthazard, P. A., Waldman, D. A., & Warren, J. 2009. Predictors of the emergence of transformational leadership in virtual decision teams. The Leadership Quarterly, 20: 651-663.
Carmeli, A., Ben-Hador, B., Waldman, D. A., & Rupp, D. E. 2009. How leaders cultivate social capital and nurture employee energy: Implications for job performance. Journal of Applied Psychology, 94: 1553-1561.

Cohen-Meitar, R., Carmeli, A., & Waldman, D. A. 2009. Linking meaningfulness in the workplace to employee creativity: The intervening role of organizational identification and positive psychological experiences. Creativity Research Journal, 21: 361–375.
Waldman, D. A., & Javidan, M. 2009. Alternative forms of leadership in the integration of mergers and acquisitions. The Leadership Quarterly, 20: 130-142.
Sully de Luque, M., Washburn, N. T., Waldman, D. A, & House, R. J. 2008. Unrequited profit: How stakeholder and economic values relate to subordinates’ perceptions of leadership and firm performance. Administrative Science Quarterly, 53: 626-654. (2nd runner up for best article in Organizational Behavior leading journals, awarded by the OB division of the AOM in 2009)
Waldman, D. A, & Galvin, B. 2008. Alternative perspectives of responsible leadership.  Organizational Dynamics, 37(4): 327-341.
Peterson, S., Balthazard, P. A., Waldman, D. A., & Thatcher, R. W. 2008. Neuroscientific implications of psychological capital: Are the brains of optimistic, hopeful, confident, and resilient leaders different? Organizational Dynamics, 37(4): 342-353.
Waldman, D. A. 2008. Readdressing the age-old question: What to study? Academy of Management Learning and Education, 7: 153-157.
Walker, A., Smither, J., & Waldman, D. A. 2008. A longitudinal examination of concomitant changes in team leadership and customer satisfaction. Personnel Psychology, 61: 547-577.
Waldman, D. A., & Siegel, D. 2008. Defining the socially responsible leader. The Leadership Quarterly, 19: 117-131.
Quatro, S., Waldman, D. A., & Galvin, B. 2007. Developing holistic leaders: Four domains for leadership development and practice. Human Resource Management Review, 17: 427-441.
Carmeli, A., Gilat, A., & Waldman, D. A. 2007. The role of perceived organizational performance in organizational identification, adjustment and job performance. Journal of Management Studies, 44: 972-992.

Casimir, G., & Waldman, D. A. 2007. A cross cultural comparison of the importance of leadership traits for effective low-level and high-level leaders in Australia and China. International Journal of Cross Cultural Management, 7: 47-60.
Berson, Y., Nemanich, L., Waldman, D. A., Galvin, B., & Keller, R. 2006. Leadership and organizational learning: A multiple levels perspective. The Leadership Quarterly, 17: 577-594.
Waldman, D. A., Siegel, D., & Javidan, M. 2006. Components of transformational leadership and corporate social responsibility. Journal of Management Studies, 43: 1703-1725. Reprinted in A. Crane and D. Matten (Eds.), Corporate Social Responsibility (vol. 2). London: Sage Publications.  Nominated for best paper award for the Journal of Management Studies for 2006.
Waldman, D. A., Sully de Luque, M., Washburn, N, & House, R. J. 2006. Cultural and leadership predictors of corporate social responsibility values of top management: A GLOBE study of 15 countries. Journal of International Business Studies, 37: 823-837.

Pearce, C. L., Waldman, D. A., & Csikszentmihalyi, M. 2006. Virtuous leadership: A theoretical model and research agenda. Journal of Management, Spirituality & Religion, 3: 60-77.

Casimir, G, Waldman, D. A., Bartram, T., & Yang, S. 2006. Trust and the relationship between leadership and follower performance: Opening the black box in Australia and China. Journal of Leadership & Organizational Studies, 12: 68-84.

Brett, J. F., Atwater, L. E., & Waldman, D. A. 2005. Effective delivery of workplace discipline: Do women have to be more participatory than men? Group and Organization Management, 30: 487-513.

Atwater, L. E., Ostroff, C., Waldman, D. A., Robie, C., & Johnson, K. M. 2005. Self-other agreement:  Comparing its relationship to performance in the U.S. and Europe. International Journal of Selection and Assessment, 13: 25-40.

Waldman, D. A., & Korbar, T. 2004. Student assessment center performance in the prediction of early career success. Academy of Management Learning and Education, 3: 151-167.

Waldman, D. A., Javidan, M, & Varella, P. 2004. Charismatic leadership at the strategic level:  A new application of upper echelons theory. The Leadership Quarterly, 15: 355-380.

Tosi, H. L., Misangyi, V. F., Fanelli, A., Waldman, D. A., & Yammarino, F. J. 2004. CEO charisma, compensation, and firm performance. The Leadership Quarterly, 15: 405-420.

Atwater, L. E., Brett, J. F., Waldman, D. A., DiMare, L., & Hayden, M. V. 2004. Men’s and women’s perceptions of the gender typing of management subroles. Sex Roles, 50: 191-199.

Siegel, D., Waldman, D. A., Atwater, L. E., & Link, A. 2004. Toward a model of the effective transfer of scientific knowledge from academicians to practitioners: Qualitative evidence from the commercialization of university technologies. Journal of Engineering and Technology Management, 21: 115-142.
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