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Dr. Jessica A. Solyom

jsolyom@asu.edu /(602) 679-8422
EDUCATION

Ph.D., Justice & Social Inquiry, Arizona State University 
M.A. Communication, University of Utah 
B.S. Communication, University of Utah  


ACADEMIC & ADMINISTRATIVE POSITIONS

07/2024-Present

American Indian Studies



Arizona State University
Associate Teaching Professor
Serve as faculty for the fully online Master of Indigenous Education program, which enrolls students from diverse Indigenous and allied communities around the world. Design, develop, and teach graduate-level courses focused on Indigenous research methods, education leadership, and capstone project development using online learning platforms including Canvas and associated online class discussion tools like Yellowdig. As Director of Graduate Studies and a faculty member, collaborate with program leadership to review and revise academic policies, culminating experience processes, improve student support structures, and align curriculum with community-informed, culturally responsive goals. Track and support student academic progress to ensure timely degree completion, including resolving issues related to retention, course progression, and degree milestones. Mentor graduate students and advise on professional, academic, and community-based pathways aligned with Indigenous values and leadership. Responsible for increasing program enrollment over 200% and establishing cross-state partnerships including partnership with Kamehameha Schools in Hawai’I (specifically KS-Kaiaulu).
06/2023-06/2024

Center for Indian Education 



Arizona State University
Associate Research Professor
Oversaw the implementation and academic coordination of four Indigenous doctoral cohort programs—two serving Pueblo communities in the state of NM and two serving Navajo students—focused on educational equity, sovereignty, and Indigenous leadership. Supported cohort members with course enrollment, degree planning, and navigation of institutional systems, ensuring alignment with university policy and tribal community goals. Taught graduate-level courses in Indigenous research methodologies, educational policy, and doctoral writing, tailored to the needs and lived experiences of Indigenous doctoral students. Collaborated with university leadership, tribal partners, and faculty to support culturally responsive programming, student persistence, and community-based research outcomes. Contributed to developing culturally relevant program assessment processes, reporting, and strategic planning to sustain and expand Indigenous-centered graduate education pathways.

01/2017-06/2023

School of Social Transformation 


Arizona State University
Assistant Research Professor
Taught undergraduate and graduate (master and doctoral) courses in departments of Justice & Social Inquiry and Women & Gender Studies, focusing on social justice, Indigenous justice, critical research methodologies, and social transformation. Developed and taught thesis and dissertation completion courses to support graduate students in Justice & Social Inquiry and Women & Gender Studies, guiding them through proposal development, writing, and defense preparation. Advised and mentored students at all academic levels, with a focus on culturally responsive, community-based, and decolonial research practices. Designed and facilitated courses on Theories of Justice, Indigenous Research Methods, and Educational Justice to align with interdisciplinary and justice-oriented learning outcomes. Collaborated with faculty and program leadership to strengthen inclusive pedagogy, curricular coherence, and pathways for timely degree completion. Contributed to research and public scholarship advancing equity in education, law, and policy for Indigenous and other marginalized communities.

06/2019-11/2020

Ctr. for Gender Equity in Science & Technology 
Arizona State University
Associate Director/Director of Operations
Led strategic planning, operations, and grant development to support national and regional initiatives focused on equity in STEM education for women and girls of color. Successfully wrote and secured competitive grants from federal agencies including the Department of Defense, the National Science Foundation, and private foundations to fund culturally responsive programs in computing and STEM. Cultivated and managed cross-institutional partnerships with organizations including Hawai’i Pacific University, Kamehameha Schools, and Native Hawaiian-serving institutions to co-design educational programming rooted in community needs and Indigenous knowledge systems for high school students to receive college credit in STEAM. Directed collaborative projects and oversaw team of 30+ on several multi-million dollar education grant projects across multiple states, coordinating research teams, program implementation, and reporting to ensure alignment with both funder expectations and community priorities.  Oversaw administrative and operational systems to support project sustainability, personnel development, data collection, and impact assessment.

08/2015-3/2020

College of Doctoral Studies



Grand Canyon University
Adjunct Faculty & Senior Doctoral Chair
Taught doctoral-level courses in research design, qualitative methods, and theories of inquiry, with an emphasis on scholarly writing, dissertation development, and applied research. Served as Senior Doctoral Chair, mentoring doctoral candidates through all stages of the dissertation process—from concept development and proposal writing to final defense and publication. Provided individualized academic and research support tailored to adult learners, including first-generation students, veterans, refugees, and older learners returning to academia after professional careers. Facilitated online instruction using learning platforms such as LoudCloud and integrated digital tools to support academic writing, data analysis, and peer engagement. Ensured alignment with university policies and doctoral program expectations while fostering student persistence, professional growth, and timely degree completion.

08/2014-01/2017

Center for Indian Education 



Arizona State University
Postdoctoral Research Fellow
Conducted and co-authored multiple peer-reviewed journal articles, book chapters, and research reports focused on Indigenous education, educational equity, and culturally responsive schooling. Led and collaborated on community-based research projects exploring Indigenous student success, sovereignty in education (for the purpose of language and culture revitalization), and institutional support systems. Trained and mentored undergraduate and graduate students in education research design, qualitative methods, data collection, and analysis, emphasizing Indigenous and decolonial methodologies. Co-developed research instruments, conducted fieldwork, and contributed to grant writing (Mellon, NSF, Ford Foundation, Spencer, and etc.) and dissemination of findings to tribal, academic, and policy audiences. Played an active role in building research capacity within the Center by supporting team-based scholarship, inter-institutional partnerships, and student-centered research development. Prepared and trained a team of 10 qualitative education researchers with diverse skills ranging from bachelor’s to doctorate degrees in education and community partnership.
06/2014-08/2014

Center for Indian Education 



Arizona State University
Senior Research Associate
Supported the development, coordination, and execution of Indigenous education research projects focused on tribal sovereignty, educational equity, and culturally responsive schooling. Contributed to scholarly publications and policy reports, helping translate community-based research into actionable findings for academic and tribal audiences. Co-authored report that led to in-state tuition rates for any student enrolled in one of the 22 tribes in AZ. Provided research mentorship to undergraduate and graduate research assistants, offering training in qualitative methods, ethics, and Indigenous research protocols. Assisted with grant development and project planning to support long-term research initiatives aligned with the Center’s mission to advance Indigenous education through scholarship and collaboration.

08/2013-12/2013

Center for Indian Education 



Arizona State University
Program Coordinator 
Coordinated all aspects of Project Mashchamtam, a culturally responsive education grant-funded initiative designed to support Indigenous students’ academic success and community engagement for those preparing and training to serve as K-12 teachers in the Gila River Indian Community. Collaborated with tribal education departments, university faculty, and community partners to implement project goals rooted in Indigenous knowledge systems and educational self-determination. Supervised student mentors and research assistants, facilitated project meetings, and managed communications between university and tribal stakeholders. Supported curriculum development, event planning, and documentation aligned with grant requirements and community priorities. Ensured timely reporting, data tracking, and program documentation to meet both institutional and grantor expectations.

01/2011-08/2013

Center for Indian Education



Arizona State University
Senior Research Associate & Graduate Teaching Assistant
Conducted qualitative research on Indigenous education policy, student persistence, and culturally grounded teaching practices across tribal and urban contexts. Co-authored peer-reviewed publications, policy reports, and national presentations on topics including nation-building, culturally responsive schooling, and educational equity. Collaborated with Māori students and faculty in Aotearoa (New Zealand) as part of an international education exchange, contributing to trans-Indigenous research dialogues and participating in hui’s (gatherings) focused on Indigenous education, sovereignty, and place-based learning. Designed and facilitated undergraduate and graduate coursework on Indigenous knowledge systems, critical research methodologies, and education justice. Mentored undergraduate research assistants and supported faculty-led teams in data collection, transcription, coding, and analysis using Indigenous and decolonizing methods. Assisted with symposia and events to strengthen university–tribal partnerships and elevate Indigenous student voices within academic spaces.

08/2010-12/2010

Department of Justice & Social Inquiry

Arizona State University
Graduate Teaching Assistant
Assisted in teaching undergraduate courses focused on justice theory, law, and social transformation, with an emphasis on race, class, gender, and power. Facilitated classroom discussions using a variety of engagement tools, held office hours, and provided academic support to students, including feedback on writing, research projects, and critical analysis. Graded assignments and exams, ensuring alignment with course objectives and learning outcomes. Supported faculty in curriculum delivery and classroom management while promoting a respectful, inclusive, and engaged learning environment.

06/2009-07/2010

Center for Indian Education



Arizona State University 
Academic Mentor & Graduate Research Assistant 
Served as an academic mentor to Indigenous undergraduate students from the Gila River Indian Community Project Maschamam grant focused on preparing and training them to become K-12 teachers, providing individualized support in writing, research, and degree planning to promote retention and academic success. Conducted qualitative research on culturally responsive education, Indigenous student support systems, and community engagement practices. Participated in program development and coordination, including workshops, speaker events, and student gatherings focused on Indigenous knowledge and identity. Collaborated with faculty and staff to design learning environments rooted in cultural relevance, relational accountability, and tribal sovereignty in education.  Contributed to data collection, analysis, and the development of research-informed recommendations to strengthen Indigenous student services and programming.

01/2009-05/2009

COMPUGIRLS




Arizona State University
Program Liaison & Graduate Research Assistant
Launched the first COMPUGIRLS program site in Indian Country, in partnership with the Gila River Indian Community and the Boys and Girls Club, creating culturally responsive technology and leadership programming for Native youth. Served as a liaison between tribal community partners, program leadership, and university stakeholders to ensure programming reflected local values, strengths, and needs. Conducted research on culturally relevant STEM education and digital equity for Indigenous girls, contributing to project evaluation and development of future initiatives.  Facilitated workshops and supported students in developing multimedia projects that integrated cultural identity, community knowledge, and digital storytelling. Helped establish a sustainable foundation for ongoing engagement between COMPUGIRLS and tribal-serving youth organizations in Arizona.

01/2008-12/2008

Upward Bound 





University of Utah
Academic Advisor
Advised and mentored over 100 high school students from low-income, first-generation college backgrounds as part of the federally funded TRIO Upward Bound program. Provided individualized academic planning, college and scholarship guidance, and skills-building workshops to support students’ transition to higher education. Coordinated tutoring support, enrichment activities, and summer academic programming to enhance college readiness and persistence. Developed and maintained strong relationships with students, families, and school personnel to ensure culturally responsive and holistic student support. Promoted educational equity by empowering students to navigate postsecondary pathways and build confidence in their academic identities.

08/2007-12/2007

American Indian Teacher Training Program


University of Utah
Academic Mentor & Writing Tutor
Provided one-on-one academic mentoring and writing support to Native American students enrolled in the American Indian Teacher Training Program, a pathway initiative designed to increase the number of Indigenous educators in K-12 schools in the state of Utah. Supported students in developing academic writing skills, completing coursework, and preparing for licensure and certification requirements. Collaborated with program faculty to ensure culturally relevant instruction and mentorship grounded in Indigenous ways of knowing. Fostered a supportive learning environment that honored students’ cultural identities while promoting academic and professional growth. Contributed to program retention efforts by addressing academic barriers and helping students navigate university systems and expectations.

08/2005-08/2007

Center for the Study of Empowered Students of Color
University of Utah

Graduate Research Assistant
Conducted research on the educational experiences, activism, and persistence of students of color in K–12 and higher education settings in the state of Utah. Co-developed research instruments and analyzed qualitative data to inform publications, conference presentations, and community outreach initiatives. Supported faculty-led projects focused on racial equity, student empowerment, and culturally responsive education. Assisted in organizing campus and community events addressing social justice, student voice, and equity in education. Contributed to publications and programming that elevated the experiences and knowledge of marginalized student communities and informed institutional change.

TEACHING EXPERIENCE

2016-Present




Arizona State University
Inclusive of courses taught for School of Social Transformation: Women & Gender Studies program, Justice & Social Inquiry program; American Indian Studies: Master of Indigenous Education program
SST 394: Ethnographic Research in Education
JUS 428: Critical Race Theory (co-instructor) 
JUS 432: Racial Justice
IED 501/AIS 525: Indigenous Research Methods

IED 510/AIS 520: Indigenous Education & Justice

IED 598/AIS 598: Indigenous Education Leadership

IED 592: Research
IED 585: Capstone
DIS 966: Research continuation

DIS 955: Dissertation I, II, III
JUS 650: Advanced Qualitative Data Analysis
JUS 691: Critical Indigenous Research Methodologies 
    Doctoral Writing for Professional Audiences
    Indigenous Educational Policy (taught on site in Washington, D.C.)
    Indigenous Knowledges in Education 

    Theories of Indigenous Justice

    Indigenous Knowledge Systems 
    Teaching for Social Transformation
JUS 790: Dissertation Reading & Conference
JUS 792: Dissertation Research Design & Proposal Development
JUS 792: Research
JUS 799: Dissertation
SST 691: Indigenous Theories of Justice & Research
Graduate Teaching Development
WST 790: Reading & Conference*
WST 701: Research Design & Proposal Development*
     *Part of a graduate teaching development internal initiative 
08/2015-3/2020
Grand Canyon University, College of Doctoral Studies, Phoenix AZ

RES 825: Theories of Inquiry 
RES 850: Foundations for Research
RES 855: Qualitative Research Methods
RES 885: Developing the Research Proposal 

PSY 885: Qualitative Research Methods 
08/2005-08/2007
University of Utah, Ethnic Studies & Department of Communication, SLC UT

All courses taught as Graduate Teaching Assistant

ETHNC 2500: Introduction to Ethnic Studies 

HNRS 3214: Historic and Contemporary Issues in Social Justice 

ETHNC 3920: Educational Equity: Race, Class & Gender in the Educational Pipeline 

COMM 5000: Communication and Social Justice 

SERVICE POSITIONS

08/2025-Present
Associate Director of Academic Programs, American Indian Studies, ASU

08/2024-Present
Director of Graduate Studies, American Indian Studies, ASU

08/2023-Present
Associate Director, Center for Indian Education, ASU
05/2021-01/2024
Director, To Be Welcoming, Office of the Vice President for Social Advancement, ASU
07/2020-06/2021
Faculty Coordinator, Doctoral Teaching Development Program, SST ASU
REFEREED JOURNAL ARTICLES AND BOOK CHAPTERS

Journal Articles
Chin, J.A., Bustamante, N., Solyom, J.A., & Brayboy, B.McK.J. (2016). Exodus amnesia: Tribal citizenship, sovereignty, and education. Theory into Practice, 55(1), 28-38. 

Brayboy, B.McK.J., Solyom, J.A., & Castagno, A.E. (2015). Indigenous peoples in higher education. Journal of American Indian Education, 54(1), 154-186.

Brayboy, B.McK.J., Castagno, A.E., & Solyom, J.A. (2014). Looking into the hearts of Native peoples: Nation building as an institutional orientation for higher education. American Journal of Education 120, 575-596.

Solyom, J.A. (2012). Tearing at the seams of (in)visibility: Anti-counterfeiting, Harper’s Bazaar, and the project of neocolonization. Kaleidoscope, 11, 59-86.

Solyom, J.A. & Brayboy, B. McK. J. (2012). Memento Mori: Policing the minds and bodies of Indigenous Latinas/os in Arizona. California Western International Law Journal, 42(2), 473-507.

Solyom, J., Chin, J., & Ryujin, K. (2007). “Be careful what you ask for: Educación para todos/as, the perils and the power.” Nevada Law Journal, 7(3), 862-882.

Book Chapters
Ben, C. & Solyom, J. (2022). How unique ways of knowing, being, and learning contribute to persistence factors among underrepresented graduate students (pp. 70-85). Handbook for Supporting Today’s Graduate Students. Stylus Publishing. 

Solyom, J.A., Singer, S.H., Kline, K., McInnes, L., & Smith, M.L. (2021). Chapter 1.4 Survivance through Digital Storytelling: How Indigenous girls used a virtual camp to explore the Covid-19 pandemic (pp. 17-24). Ward, M. F., Sandlin, J., Vlahoulis, M. M. and Holman, C. (editors). The Pandemic Reader: Pedagogies of social (in)justice through the COVID-19 pandemic. New York: DIO Press, Inc.

Castagno, A., Solyom, J., & Brayboy, B. (2020). Chapter 64: Culturally responsive schooling as a form of critical pedagogies for indigenous youth and tribal nations (pp. 743-757). In Steinberg, S. R., & Down, B. (Eds.), The SAGE handbook of critical pedagogies. Sage. https://dx.doi.org/10.4135/9781526486455 

Madkins, T.C., Thomas, J.O., Solyom, J., Goode, J. & McAlear, F. (2020). Learner-centered and culturally relevant pedagogy (pp. 125-129). In S. Grover (ed.), Computer science in K-12: An A-Z handbook on teaching programming. Edfinity. 

Bustamante, N. & Solyom, J. (2019). Niceness and student erasure: The historical implications of performative niceness (pp. 161-181). In A. Castagno (ed.), The price of nice: How niceness perpetuates educational inequity. University of Minnesota Press. 

Solyom, J.A., Brayboy, B.McK.J., Chin, J.A., Poleviyuma, A. (2019). Systems of support: What institutions of higher education can do for Indigenous communities (pp. 605-629). In E. A. McKinley & L. Tuhiwai Smith (Eds.), Handbook of Indigenous Education. New York: Springer.

Solyom, J.A. (2016). In defense of education justice: Postsecondary institutional decision-making for American Indian programs and services. In J. Conner and S.M. Rosen (Eds.) Contemporary Youth Activism: Advancing Social Justice in the United States. Praeger.

Brayboy, B. McK. J., Gough, H.R., Leonard, B., Roehl, R.F. & Solyom, J.A. (2012). Reclaiming scholarship: Critical Indigenous research methodologies. In S.D. Lapan, ML.T Quartoli & F.J. Riemer (Eds.), Qualitative Inquiry. San Franscisco, CA: Jossey-Bass.

Scott, K.A. & Solyom, J.  (2011). Teaching urban education versus conducting research in urban schools. In K.A.  Scott & W.J. Blanchett (Eds.), Research in urban educational settings: Lessons learned and implications for future practice.  Charlotte, NC: IAP.

BOOKS
Brayboy, B. McK. J., Fann, A., Castagno, A.E. and Solyom, J.A. (2012). Postsecondary Education for American Indian and Alaska Natives: Higher Education for Nation Building and Self-Determination.  San Francisco: Jossey-Bass.

NON-REFEREED REPORTS AND COMMENTARY
Brayboy, B.M.J & Solyom, J. (co-leads), Chin, J., Tachine, A., Bang, M., Bustamante, N., Ben, C., Myles, C., & Poleviyuma, A. (2016). RISE: A study of Indigenous men and boys. Report prepared for The Center for the Study of Race & Equity in Education, Graduate School of Education, University of Pennsylvania.

Solyom, J., & Bustamante, N. (2013). In-state or tuition waiver incentives for American Indian students offered by U.S. colleges or universities. Report prepared for the Arizona Board of Regents on behalf of the Center for Indian Education, Arizona State University.

PROFESSIONAL PRESENTATIONS

Ben, C. & Solyom, J. (April 8-9, 2021). How Indigenous Communities Define Culturally Responsive Schooling, Session Code: 486. 2021 Native American Student Advocacy Institute (NASAI) virtual conference. 
Ben, C. & Solyom, J. (June 4-5, 2020). How Indigenous communities’ define Culturally Responsive Schooling, Session Code: 486. Native American Student Advocacy Institute (NASAI). Phoenix, Arizona (Host: Gila River Indian Community). Conference cancelled due to Covid-19 global pandemic. 
Dace, K., Ryujin, K., Solyom, J., Spotted Elk, G., Villareal, M. & Brayboy, B. (May 28, 2020). Frustration, Abandonment & Retaliation: Confronting the Aftermath of Multiple Diverse Leadership Departures. National Conference on Race & Ethnicity in American Higher Education. New York, NY. Conference cancelled due to Covid-19 global pandemic. 
Richmond, A., Abuwandi, S., Tachine, A. & Solyom, J. (June 6, 2018). Nation-building through education: Implications for Native men and boys. Annual gathering of Native American Student Advocacy Institute (The College Board). Honolulu, HI.
Solyom, J.A., Ben, C., Tachine, A., Chin, J. & Brayboy, B. (April 14, 2018). Strengths based principles for improving educational outcomes for American Indian, Alaska Native, and Native Hawaiian males. Co-presenter. Annual gathering of the American Education Research Association. New York, NY.
Solyom, J.A. (April 30, 2017). Presenter. Contemporary youth activism: Advancing social justice in the United States. Annual gathering of the American Education Research Association. Austin, TX.
Solyom, J.A. (September 21, 2012). Presenter. Tearing at the seams of (in)visibility: Anti- counterfeiting, Harper’s Bazaar, and the project of neocolonization. Critiquing Culture Conference. George Mason University, Fairfax, VA. 
Solyom, J.A. (April 28, 2011). Co-Presenter. Knowing your place: Examining the academic, social, and political costs of student resistance. Women of Color Leadership Conference. University of Missouri-Kansas City, Kansas City, MO. 
Solyom, J.A. (October 7, 2011). Presenter. Painting racism by numbers: Legislating memory and identity in Arizona through SB 1070 and HB 2281. Annual conference on Latina & Latino Critical Legal Theory. San Diego, CA. 
Solyom, J.A. (October 6, 2006). Co-Presenter and Moderator. Protesting the academy: Social activism among Utah Latino/a & other student communities. Annual conference on Latina & Latino Critical Legal Theory. University of Nevada, Las Vegas, NV. 
INVITED PRESENTATIONS, PANELS, AND ADDRESSES

Solyom, J., Kertesz, J., & Curleyhair, B. (June 15-20, 2025). Curriculum content writer and course designer. American Indian Studies: Indigenous Knowledges in Education – Culture and Language Revitalization and Restoration in Education. Culturally responsive week-long immersion learning course for high school aged participants from reservation and urban Indigenous communities. INSPIRE conference, Arizona State University.
Solyom, J. & Curleyhair, B. (June 17 & 20, 2024). Power & Place: Using home as an anchor to guide university studies and Elevator speeches: Learning to sell your talents and interests in 30 seconds or less. Session for reservation and urban American Indian high school students around the valley. INSPIRE conference, Arizona State University. 
Solyom, J. (July 11, 2022). Guest Speaker. Culturally Relevant and Responsive Education to Support BIPOC Student Achievement in Grades K-5. Culturally Responsive STEM Summer Learning Institute for K-12 Teachers. Bureau of Indian Education. Virtual event.

Solyom, J. (July 19, 2022). Guest Speaker. Culturally Relevant and Responsive Education to Support  Student Achievement in Grades 6-12. Culturally Responsive STEM Summer Learning Institute for K-12 Teachers. Bureau of Indian Education. Virtual event.

Solyom, J. & Marek, C. (May 13, 2022). Guest Speaker. Indigenous social justice, activism, and social movement. Native Illuminate podcast. 
Solyom, J. (December 3, 2021). Keynote Address: Engaging in effective community partnerships: 20 principles to guide partnerships as shared by Indigenous community leaders. Virginia G. Piper Charitable Trust Fellows Learning Series. Virtual event.
Solyom, J., Fitts-Ward, M., Brayboy, B.M.K., Hidalgo, E. & Symond, S. (April 9, 2021). What is DEI and why should it matter to non-profit organizations? Virginia G. Piper Charitable Trust Fellows Learning Series. Virtual event.
Fitts-Ward, M. & Solyom, J. (April 20, 2020). “Points Of View: Why Minorities Are Hit Worst By Coronavirus,” Featured commentator, KJZZ 91.5 FM. Phoenix, AZ. Available at: https://theshow.kjzz.org/content/1536306/points-view-why- minorities-are-hit-worst-coronavirus.
Solyom. J.A., Ben, C., & Henderson Singer, S. (January 30, 2020). Power & Place: Finding strength in Indigenous knowledges and identity. RECHARGE conference. Arizona State University. 
Solyom, J.A. & Fitts Ward, M. (May 1, 2020). To Be Welcoming Live session. Starbucks PA Partners gathering. Starbucks virtual event. 
Solyom, J.A. (October 17, 2019). Bias and empathy: The role of diversity and inclusion in promoting social change. Service fellows + ASU. Starbucks Headquarters. 
Solyom, J.A. (September 2 – 7, 2019). Starbucks Leadership Experience. To Be Welcoming. Featured subject matter expert key presenter. Chicago, Illinois. 
Solyom. J.A., Ben, C., & Henderson Singer, S. (Spring 2019). Power & Place: Finding strength in Indigenous knowledges and identity. INSPIRE conference. Arizona State University. 
Brayboy, B. McK.J., Solyom, J.A., & Tachine, A.R. (September 13, 2017). National Webinar. Culturally responsive schooling. National Indian Education Association.
Solyom, J.A. (October 28, 2016). Presenter and workshop facilitator. Using Indigenous knowledges and research methodologies to serve the cultural and community needs around you. Indigenous Theories of Justice seminar. Arizona State University.
Solyom, J.A. (2016). Lecture. Engaging the research process with the goal of relevance and respect: One example. Advanced Qualitative Research Methods seminar. Arizona State University.
Solyom, J.A. (May 5, 2015). Presenter. The (in)visibility paradox: A case study of American Indian iconography and student resistance in higher education. Staff/Faculty Research Exchange. Te Pua Wānanga Ki Te Ao, The School of Māori and Pacific Development, The University of Waikato, New Zealand.
Solyom, J.A. (February 2, 2015). Lecture. Engaging the research process with the goal of relevance and respect: One example. Advanced Qualitative Research Methods seminar. Arizona State University.
Solyom, J.A. (September 10, 2014). Lecture. Engaging the research process with the goal of relevance and respect: One example. Advanced Qualitative Research Methods seminar. Arizona State University.
Solyom, J.A. (May 11, 2012). Moderator. The story of our lives: Myths, myths, and more myths about women of color. Women of Color Leadership Conference. University of Missouri- Kansas City, Kansas City, MO. 
Solyom, J.A. (May 10, 2012). Discussant. Who Am I?: Debunking myths about women of color, co-presenter. Women of Color Leadership Conference. University of Missouri-Kansas City, Kansas City, MO. 
Solyom, J.A. (April 28, 2011). Panelist. Post Graduation. Women of Color Leadership Conference. University of Missouri-Kansas City, Kansas City, MO. 
Solyom, J.A. (July 18, 2008). Guest speaker. Loud & clear: Cult of celebrity, RadioActive! KRCL 90.0 FM. Salt Lake City, UT. 
Solyom, J.A. (2006). Panelist. The Writing Center Manual: Creating and publishing a tutoring manual for the writing center—the writing center guide for new tutors. 12th Annual Rocky Mountain Peer Tutoring Conference. Rocky Mountain Writing Center Association, Utah Valley State University, Orem, Utah.
DIVERSITY, EQUITY, AND INCLUSION PROFESSIONAL TRAININGS 

2022-2023 
Wilson McShane Corporation 





Kansas City, MO
Creating Inclusive Communities in the Workplace
· Partnered with the Office of the President to design, deploy, and analyze a Pulse Assessment Survey on employee perceptions of inclusion and organizational commitment to diversity.

· Developed and facilitated four company-wide online learning sessions (450 participants across all divisions and leadership levels) addressing racial, class, disability, and gender/sexuality bias.

· Created a suite of DEIB training courses hosted on the Learning Enterprise LMS (Canvas), accessible for two years to 450 learners.

· Authored a guidebook and strategic action plan for establishing Employee Resource Groups/Communities.

· Provided ongoing consultation on gender discrimination and bias, disability/neurodivergence concerns, and internal DEIB communications highlighting key events and observances.

2021

Virginia G. Piper Charitable Trust






Phoenix, AZ
Diversity, Equity, and Inclusion in Non-Profit settings
· Partnered with ASU’s Office of Education Outreach and Student Services to design and deliver a four-part, year-long DEI training series.
· Facilitated high-level discussions with 20 Piper Fellow non-profit leaders across health, social services, and education sectors in the Phoenix Valley.
· Delivered all sessions virtually in real time, focusing on equity-driven leadership and organizational practices.

2021

Office of Human Resources, ASU






Tempe, AZ
Inclusive Communities
· Designed and facilitated two 90-minute online training courses on Diversity, Equity, Inclusion, and Belonging (DEIB), aligned with institution’s mission and vision.
· Delivered tailored sessions for two distinct audiences: faculty and staff across the university.
· Introduced foundational DEI concepts to strengthen understanding of equity and inclusion within the ASU community.

2021

Office of the Deputy Vice President & Dean of Students, ASU 


Tempe, AZ
· Designed and facilitated a 90-minute online training introducing foundational Diversity, Equity, and Inclusion (DEI) concepts.
· Connected DEI discussions to ASU’s mission and vision to emphasize institutional commitment.
· Delivered to enrolled graduate students across the university to support equity-minded leadership and engagement.

2019-2023
Starbucks Global Academy, ASU






Tempe, AZ
To Be Welcoming
· Co-developed a series of 15 free, peer-reviewed online courses addressing Diversity, Equity, and Inclusion for entry level employees.

· Partnered with academic subject matter experts to design content on implicit bias, social differences, and equity-driven dialogue.

· Equipped global learners with tools to engage in constructive conversations, explore the impact of bias, and practice empathy, sympathy, and compassion in critical dialogue.

09/2019
Women in Mining (AZ chapter), Arizona Science Center



Phoenix, AZ
How to Get your Ideas Heard in Male-Dominated Fields
· Designed and delivered a training session for 100 participants focused on gender bias and barriers in 

historically male-dominated industries.
· Presented data, trends, and recommendations from McKinsey & Company’s Women in the Workplace 


report (five-year study).
· Addressed women’s representation across workplace levels (leadership, C-suite, and below), 

highlighting common challenges and strategies for overcoming them.
· Created supporting materials and resources for attendees to apply session insights within their 


professional contexts.

2015

Leeds School of Business, CU-Boulder





Boulder, CO
Diversity in business: How to manage difficult dialogues in the classroom 
· Designed and facilitated a professional development workshop for ~40 business school faculty.
· Presented strategies for inclusive classroom instruction and diversifying business curricula.
· Provided an overview of historical and social issues faced by racial groups in the U.S. and their impact 

on business practices and ethics.
· Equipped faculty with resources and tools to engage students in dialogue, manage conflict, and address 

diversity, ethics, and social difference in classroom settings.

03/2014
Leeds School of Business, CU-Boulder





Boulder, CO

Understanding diversity and moral responsibility: The case for business schools and their 

students
· Developed and facilitated a workshop for ~40 business school faculty on diversity, ethics, and inclusive teaching practices.
· Addressed strategies for effectively teaching and mentoring diverse student populations.
· Provided tools for discussing social difference, managing classroom dialogue, and navigating conflict 

resolution.

03/2012
Name Redacted (part of NDA)






Phoenix, AZ
Cultural Competency Building for Working with American Indian Communities
· Developed and facilitated a 1.5–2 hour learning series at the request of Native American leaders of a local construction organization.
· Trained staff and personnel—including architects, engineers, and contractors—on culturally competent practices for working in Indian Country.
· Supported participants in developing skills to strengthen engagement and professional interactions with Tribal communities and members.
· Provided a model for business leadership to uphold integrity and foster beneficial, culturally relevant partnerships in Indian Country.

RESEARCH & TEACHING SPECIALTIES
· Equity-centered leadership and inclusive pedagogy
· Indigenous/community program and research partnerships/engagement
· Indigenous education, sovereignty, and language and cultural revitalization

· Race, law, and justice 
· Research Methods (qualitative, critical Indigenous research methodologies, ethnography)
· Doctoral/Professional writing and research/grant proposal development

STUDENT ADVISEMENT

Name 



Degree

Department


Role  

Year Completed 

Lehua Kaopio


MA

Indigenous Education

Member
2025

Sanjiv Thompson

MA

Indigenous Education

Member
2025

Dianna Koa


MA

Indigenous Education

Chair

2025

Alexis Davis


MA

Indigenous Education

Chair

2025

Kathleen Schwartze

MA

Indigenous Education

Chair

2025

Kolby Tsosie


MA

Indigenous Education

Chair

2025

Zoe Leonard


MA

Indigenous Education

Chair

2025
Crystal Carr, ASU

PhD

Justice & Social Inquiry
Co-Chair
2025

Shaina Nez, ASU

PhD

Justice & Social Inquiry
Co-Chair
2024

Richelle Antonio

MA

Indigenous Education

Chair

2024

Brooke Saganitso

MA

Indigenous Education

Chair

2024

Shawn Ralston

MA

Indigenous Education

Chair

2024

Alicia Patterson

MA

Indigenous Education

Member
2024

Stephanie Hilliary

MA

Indigenous Education

Chair

2024

Corinna Gray


MA

Indigenous Education

Chair

2024

Shaina Nez, ASU

PhD

Justice & Social Inquiry
Co-Chair  
2024
Karras Wilson, ASU

MA

Indigenous Education

Chair

2023

Patrina Perry, ASU

MA

Indigenous Education

Chair

2023

Supreet Dhillon, ASU

MA

Indigenous Education

Chair

2023

Vaness Brierty, ASU

MA

Indigenous Education

Chair

2023

Disney Williams, ASU
MA

Indigenous Education

Chair

2022

Ke’alohi Cravens, ASU
MA

Indigenous Education

Co-Chair
2022

Tyler Mitchell, ASU

MA

Indigenous Education

Member
2022

Samantha Becker, ASU
MA

Indigenous Education

Member
2022

Rebecca Logan, ASU

MA

Indigenous Education

Member
2022

Nanette Kelley, ASU

MA

Indigenous Education

Member
2022

Hailey Maria Salazar, ASU
MA

Indigenous Education

Chair

2022

Desiree Aguilar, ASU

MA 

Indigenous Education

Chair 

2021 

Emily Scissons, ASU

MA

Indigenous Education

Chair

2021

Chamy Holliday, ASU
MA 

Indigenous Education

Chair 

2021 

Kiliona Palauni, ASU

MA

Indigenous Education

Chair

2021

Shania Valentine, ASU
MA 

Indigenous Education

Chair 

2021 

Elyssa Sierra Concha, ASU
MA 

Indigenous Education

Chair

2021 

Alexis Syrette, ASU

MA 

Indigenous Education

Chair
 
2021 

Leo Christopherson, ASU
MA

Indigenous Education

Chair

2021

Bobbi Frederick, ASU
MA 

Indigenous Education

Chair 

2021 

Nadine Whitecloud, ASU
MA 

Indigenous Education

Chair 

2021

Lydia McInnes, ASU

MA

Women & Gender Studies
Mentor

2021

Kiara Weathersby, ASU
MA

Indigenous Education

Chair

2020

Heather Lopez, ASU

MA

Indigenous Education

Chair

2020

Sarah Abuwandi, ASU
MA

Justice & Social Inquiry
Member
2019

Tiffany Williams, ASU
PhD

Education


Member
2022

Cecilia Marek, ASU

MA

American Indian Studies
Co-Chair
2019

Sharon Henderson, ASU
PhD 

Justice & Social Inquiry
Member 
2019 

Delores Greyeyes, ASU
PhD

Justice & Social Inquiry
Mentor

2018

Mario Molina, ASU

PhD

Educational Psychology
Mentor

2018

Colin Ben, U of U

PhD

Education, Leadership, & Policy
Mentor

2016

Cecilia Marek


PhD

Women & gender Studies
Co-Chair
Ongoing

Nicholas Bustamante, ASU
PhD

Justice & Social Inquiry
Co-Chair
Ongoing

Annabell Bowen, ASU
PhD

Justice & Social Inquiry
Co-Chair
Ongoing

Lorenzo Chavez, NAU
PhD

Education


Member
Ongoing

Paula Seanez, ASU

PhD

Justice & Social Inquiry
Co-Chair
Ongoing

Kimberly Dominguez

PhD

Justice & Social Inquiry
Co-Chair
Ongoing

Patrick Blackwater

PhD

Justice & Social Inquiry
Member
Ongoing

AWARDS & HONORS
2023     ASU Professor of Impact (Honors received for: Being a great mentor; inspiring the class;   

                  spending extra time helping students; making a positive impact; understanding that life happens 

                  and being flexible with students; treating students with respect; motivating students to overcome 

                  a challenge)

2020

ASU Outstanding Faculty Mentor Award, Outstanding Doctoral Mentor nominee
2014

Ford Foundation Fellowship, Honorable Mention
2013

Ford Foundation Fellowship, Honorable Mention
2007

Pete Suazo Social Justice Award (awarded to the Center for the Study of Empowered Students of 


Color, directors and staff), College of Social Work, University of Utah
GRANTS & FUNDED PROJECTS
2025

Solyom, J.A. (PI) & Henderson, S. (co-PI).  Restoring Diné Vitality: A Holistic Navajo 


Language Immersion Curriculum. National Fund for Excellence in American Indian 


Education (BIE Native Language Immersion Grant). $1,048,952.00. Activities include managing 


grant operations and costs, program design, instruction, tracking and ensuring participant 


progress, reports, and other necessary materials to funding agency and grant host institution.

2023

Solyom, J.A. Navajo Nation Doctoral Cohort Program (PI). Arizona Community Foundation. $32,240. Activities include managing grant operations and costs, tracking and ensuring participant progress, designing curriculum for final year of program, preparing and submitting final budgets, reports, and other necessary materials to funding agency and grant host institution.
2023

Solyom, J.A (PI). Navajo Nation Doctoral Cohort Program. U.S. Department of Education. $382,058. Activities include managing grant operations and costs, tracking and ensuring participant progress, designing curriculum for final year of program, preparing and submitting final budgets, reports, and other necessary materials to funding agency and grant host institution.

2023

Solyom, J.A (PI). Navajo Nation Doctoral Cohort Program. Burton Family Foundation. $25,000. Activities include managing grant operations and costs, tracking and ensuring participant progress, designing curriculum for final year of program, preparing and submitting final budgets, reports, and other necessary materials to funding agency and grant host institution.

2022

Solyom, J.A. Advancing DEIB for Union-serving Employee-Facing Roles. Wilson-McShane Corporation. $36,000. Activities include: writing proposal and obtaining project funding; facilitating MOA process between university and Organization; hiring, directing, and coordinating research and production team; leading curriculum writing and development for training materials; developing, implementing, and overseeing Organizational Culture Assessment data collection tool, process, analysis, and reporting; overseeing curriculum and course creation development for four 60 to 90-minute research-informed employee online trainings (available through ASU Learning Enterprise); perform administrative leadership for the project. 

2022

Henderson Singer, S. & Solyom, J.A. (co-PI). Culturally Responsive STEM Summer Learning Institute for K-12 Teachers. Bureau of Indian Education, $229,000. Activities include: co-writing proposal and obtaining project funding (wrote 75% of proposal); serving as lead event organizer, coordinator, session facilitator, and individual session speaker; developing syllabus for two week-long trainings for Navajo-serving K-5 teachers and teachers of grades 6-12; recruiting research and subject matter experts to present virtual lectures and culturally responsive STEM lesson plans for K-12 education; developing pedagogical framework for Institute; co-developing evaluation assessment tool (developed 75% of tool), overseeing data collection process, analyzing data, and writing report findings; curating repository of research-informed resources on culturally responsive STEM teaching that meets state standards for Utah, New Mexico, and Arizona and aligns with federal Next Generation Science Standards; developing course shell with all curated and presented materials in Canvas online learning platform; performing administrative leadership for the project.
2021

Solyom, J.A. (PI), Fitts-Ward, M., & Brayboy, B. Diversity, Equity, and Inclusion in Non-Profit 


settings. Virginia G. Piper Charitable Trust, $50,000. Activities include: writing proposal and 



obtaining project funding; facilitating MOA process between university and Organization; 



hiring, directing, and coordinating research and production team; leading curriculum writing and 



development for training materials; developing, implementing, and overseeing Organizational 



Culture Assessment data collection tool, process, analysis, and reporting; overseeing curriculum 



and course creation development for four research-informed employee online trainings (available 



through ASU Learning Enterprise); perform administrative leadership for the project.

2021

Solyom, J. DEIB for Middle Managers of Union-serving Employee-Facing roles. 


Wilson-McShane Corporation. $3,750. Activities include: writing proposal and obtaining project 



funding; facilitating MOA process between university and Organization; developing content 



and co-presenting 90-minute training.
2019-2021
Jensen, B.A. & Scott, K.A. (PI), Solyom, J.A. (co-PI). Women of Color and Computing 


conference wahine: Culturally responsive catalysts. National Science Foundation, 


$99,999. Activities include: developing partnerships with Hawaiian-serving education programs to provide culturally responsive STEM (computer science) lessons and support for high school girls; recruiting, hiring, training and supervising research and program staff; developing program participant recruitment materials and process; obtaining IRB approval; developing data collection tools and plan; collecting and analyzing data; authoring research reports; co-developing and co-teaching intersectional culturally responsive curriculum on digital storytelling to American Indian, Alaska Native, and Native Hawaiian girls ages 14-17. (NOTE: Due to the COVID global pandemic this project shifted from an in-person week-long residential experience to a six-week once-a-week virtual camp).
2019-2021
Jensen, B. & Scott, K. A. (PI), Solyom, J.A. (co-PI). CISE EAGER: Developing a Collective Impact Model with and for Native Hawaiian and Pacific Islander Girls to Persist in Computer Science. National Science Foundation, $299,999. Activities include: developing partnerships with Hawaiian-serving education programs and industry leaders committed to providing culturally responsive STEM opportunities for girls of color to participate as speakers and conference event attendees; assisting in conference and event planning for week-long conference on developing a ten-year collective impact model to enhance participation of Native Hawaiian and Pacific Islander girls in computer science; developing conference participant and attendee recruitment materials and registration process; organizing event timeline; obtaining IRB approval for data collection; attending monthly planning sessions. 
2019-2020
Scott, K.A. (PI), Solyom, J.A. (co-PI). CompuGirls cybersecurity: A culturally responsive 



collective impact model for underanticipated girls. U.S. Department of Defense, $400,000 (additional $78,000 received in 2020 for Covid-19 related efforts). Activities include: co-writing proposal and obtaining project funding (wrote 75% of proposal); developing partnerships with local Arizona tribal communities and Indian-serving education programs for American Indian and Alaska Native high school girls; recruiting, hiring, and training research and program staff; developing program participant recruitment materials and process; obtaining IRB approval; developing data collection tools and plan; co-developing computer science culturally responsive intersectional curriculum and programming for American Indian and Alaska Native students for year-long program (NOTE: due to COVID we had to shift focus from serving AZ tribal communities to providing virtual programming for Native Hawaiian students in Hawaii six months into the project); recruiting local Native Hawaiian teachers to serve as mentor-teachers; writing quarterly progress reports (100%); attending monthly meetings with funding agency.
2018

Arzubiaga, A., Solyom, J.A. (co-PI) & Bustamante, N. Program for Transborder Communities Research Cluster SEED Grant (co-PI), Beyond Child Migrants’ Immigration Proceedings: Community, Institutional, and Family Learning, Practices, and Impact, Arizona State University, $7,500. Activities include: co-writing grant proposal (35%); co-developing data collection tools; collecting and analyzing data; providing feedback on final report to funder. 
2016    
Brayboy, B., Bang, M., Solyom, J. (grant writer), Tachine, A., Chin, J., Ben, C., Bustamante, N., RISE: Study of Indigenous Boys and Men, Center for Indian Education, Arizona State University, $40,000. Activities include: writing and submitting funding proposal (90%); recruiting, training, and coordinating research team; leading data collection process, analysis, and final report writing.
SERVICE

To the Institution
2019-Present
Doing Research in Indian Country Conference, Advisory Board & Annual Conference Planning 
Member

2018-Present
Selections Committee & Advisory Board Member, ASU Master’s in Indigenous Education 


program

2025

Indigenous Student Royal Court Faculty Advisor

2025

Indigenous Education Leadership Academy, Advisory Board Member & Session Facilitator
2024

Tribal Nations Tour, Faculty Attendee 
2023-2025
Navajo Doctoral Cohort II, Program Director

2023

Outstanding Faculty Mentor, Selections Committee Member
2022, 2024
Graduate College Enrichment Fellowship, Selections Committee Member

2020

Diversity Initiatives Ad Hoc Committee, Member

2019

ADVANCE, Inclusive Mindset and DEI, Subject Matter Expert

2016-2023 
Advisory Board Member, Navajo Doctoral Cohort Program I
2016

Turning Points: A Guide to Native Student Success magazine, Copy Editor

To the Profession
2024

Educator Day Volunteer, National Indian Education Association Conference, San Diego, CA
2018-2020
LEEDS School of Business Diversity & Ethics Case Competition, Invited Judge, UC-Boulder
2020

Women of Color and Computing Conference - Wahine: Culturally responsive catalysts. Steering 

committee member, Kamehameha/ASU partnership, Hilo, HI
2018

Division J Vice Presidential Session: Power, People, and Place: Linking Indigenous place to 
belonging in education, Chair, American Education Research Association Annual Conference, 

New York, NY
2015

Women Education Scholars and Their Children’s Schooling, Reviewer

2013

Journal of American Indian Education, Reviewer

2011

Journal of American Indian Education, Guest Managing Editor

2011

Journal of American Indian Education, Reviewer

2010

Journal of Research in Rural Education, Reviewer

2007
National Conference on Race and Ethnicity in Higher Education, National Advisory Committee, Student Member

To Indigenous Community
2016

IRB research policy, recommendations, and research application working group Ad Hoc 



Committee Member. MANA Academcy, Salt Lake City, UT
PROFESSIONAL AFFILIATIONS

· American Anthropological Association (AAA)
· American Association of University Women (AAUW)
· American Education Research Association (AERA)
· Association of the Study of Higher Education (ASHE) 
· College Board, Native American Student Advocacy Institute (NASAI) 
· Center for Indian Education (CIE), Arizona State University, Affiliate Faculty
· Center for Gender Equity in Science & Technology (CGEST), Arizona State University, Affiliate Faculty
· Native American Student Advocacy Institute (NASAI), The College Board
· National Conference on Race and Ethnicity in Higher Education (NCORE)
· National Indian Education Association (NIEA)
· National Women’s Studies Association (NWSA)
· World Indigenous People’s Conference in Education (WIPCE)

