MARY B. TEAGARDEN

Curriculum Vita

______________________________________________________________________________

EDUCATION

Ph.D. Business Administration, Strategy, May 1990 

        

University of Southern California, Los Angeles, CA





Dissertation: Sino-U.S. Joint Venture Effectiveness

B.S. Business Administration, Management Option, June 1979

      
 
California State University Northridge, Northridge, CA

PROFESSIONAL EXPERIENCE

1996-present   
Professor, Global Strategy


           
Thunderbird School of Global Management at Arizona State University
          
Major Subjects: global strategic management, technology and innovation,      

consulting, leadership and human resource management at the graduate and executive levels (MIM, MBA, EMIM, EMBA and Executive Education custom, open entry and online programs).

2010-2015
Visiting Professor, Nordic Network for Climate Adaptation, Mitigation, and Economic Policy (N-CMAEP)(2010-2015) Arhaus University, Denmark.


Research: Strategic Responses to Climate Change

2008-present
Faculty Associate, The Najafi Global Mindset Institute



Thunderbird School of Global Management



Research: Leadership Development, Global Mindset measurement

1999-2001      
Vice President for Academic Programs


          
Office of the Senior Vice President for Academic Affairs


           
Thunderbird School of Global Management

  Responsibilities included development and implementation of major curricular       

  changes in degree programs, oversight of degree programs, Dean of Admissions     

  and the Admissions Office, the Registrar and the Registrar’s Office, Dean of  

  Students, the Financial Aid office, the International Business Information Center  

  (IBIC—Thunderbird’s library), the IBIC faculty and staff, and the Career  

  Management Center and staff. 

1995-1996      
Professor, Global Strategic Management and Comparative Management

                       
San Diego State University

          
Major Subjects: global strategic management, comparative management, and

          
business strategy for graduate (MS, MBA and EMBA) and under‑graduate

         
capstone (BS in Business Administration and BA in International Business).
PROFESSIONAL EXPERIENCE (continued)
1991-1995      
Associate Professor, Global Strategic Management and Comparative Management

                        
San Diego State University

1988-1991     
Assistant Professor, Global Strategic Management and Comparative Management

                       
San Diego State University

1986-1988      
Lecturer, Strategic Management


          
San Diego State University

                       
Major Subjects: graduate and undergraduate comparative management, strategic 

                       
management, history of American business, and business ethics.

1985-1986      
Instructor, Organization Behavior, Leadership & Supervision


          
Mount San Jacinto College



Major Subjects: small business management, leadership and supervision.

1981-1984     
Lecturer, Management and Organization 

                      
University of Southern California


         
Major Subjects: undergraduate organization behavior and strategic management.

PROFESSIONAL TEACHING AFFILIATIONS

2016
Doctoral Dissertation External Examiner, Khalid Algamdi, La Trobe Business School.
2015
Doctoral Dissertation Committee, Gustov N. Toppenberg, Copenhagen University

2012
Doctoral Dissertation Committee, Michael Roberts, University of Western Ontario.

2011
Guest Lecturer, CEIBS African Entrepreneur EMBA program.

2007
         
Doctoral Dissertation Committee, Nora Hughes, Fielding Institute

2003
         
Doctoral Dissertation Committee, Charles Chen, Claremont University

2002
        
Doctoral Dissertation Committee, Kevin Kennedy, Texas Tech. University

2001

Doctoral Dissertation Committee, Ellen Drost, Florida International University

1998

Doctoral Dissertation Committee, Mindy West, Arizona State University

1997
Doctoral Dissertation Committee, Iris Tiemessen, University of Western Ontario
PROFESSIONAL TEACHING AFFILIATIONS (Continued)
1993-1996
Visiting Professor, Guadalajara Summer Program, Guadalajara, Mexico


 
Thunderbird-The American Graduate School of Management 

Major Subjects: Graduate multinational business management and international human resource management.

1994-1996
Visiting Professor, Faculty Development in International Business Program (summer)



University of South Carolina

1995
         
Doctoral Dissertation Committee, Kent Neupert, University of Western Ontario

1994 

Visiting Professor, International Business (USAID Development Program)



Tirana University, Tirana, Albania

Major Subjects: Faculty and community leader development seminars in cross-cultural management and strategic management

1993

Visiting Professor, Escuela de Turismo

Universidad Autonoma de Baja California, Tijuana, Baja California, Mexico

Major Subjects: Executive development seminars in strategic quality management and marketing strategy.

1992-1996 
Visiting Professor, Business Administration

Centro de Ensenanza Tecnica y Superior (CETYS), Tijuana, Baja California, Mexico

Major Subjects: Symposia on global strategic management & human resource management

1991-1996   
Associate Professor, International Business in the Pacific Rim

                     
Centro de Servicios al Comercio Exterior-SECOFI BANCOMEXT and

                   
San Diego State University, International Training Center

Major Subjects: Recent developments in the Asian Pacific Rim, including comparative management, market entry strategies, cross-cultural communications and negotiations.

1991-1996   
Associate Professor, Executive Challenge

                  
College of Extended Studies, San Diego State University

1984

Visiting Lecturer (with Professor Max Elder), Ph.D. Research Seminar 

UCLA, Anderson Graduate School

Major Subject: Qualitative Research Methods
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Schotter A. & Teagarden, M.B. (2014) Protecting Intellectual Property in China. MIT Sloan Management Review, 55(4): 41-48.
Teagarden, M.B. & Schotter, A. (2013) Leveraging Intellectual Capital in Innovation Networks: Growing, Sharing and Exploiting Mindshare.  Organizational Dynamics, 42: 281-289. 
Teagarden, M.B. & Schotter, A. (2013) Favor Prevalence in Emerging Markets: A Multi-level Analysis of Social Capital.  Asia Pacific Journal of Management, 30:2, pp. 447-460. 
Javidan, M., Teagarden, M.B. & Bowen, D.E. (2010).  Making It Overseas. Harvard Business Review, April, 109-113.

Von Glinow, M.A. & Teagarden, M.B. (2009) The Future of Chinese Management Research: Rigor and Relevance Redux. Management and Organization Review, 5(1), pp. 75-89.

Teagarden, M.B. (2009).  Learning from Toys: Reflections on the 2007 Recall Crisis.  Thunderbird International Business Review, Thunderbird International Business Review, 51(1), pp. 5-15. 

Teagarden, M.B. & Cai, D.H. (2009) Learning from Dragons Who are Learning from Us: Developmental Lessons from China's Global Companies, Organizational Dynamics, 38(1), pp. 73-81.

Stringfellow, A, Teagarden, M.B. & Nie, W. (2008).  Invisible Costs in Offshoring Service Work. Journal of Operations Management, 26(2), 164-179.

Teagarden, M.B., Meyer, J. & Jones, D. (2007). Knowledge Sharing among High Tech MNCs in China and India: Invisible Barriers, Best Practices and Next Steps.  Organizational Dynamics, 37(2), pp. 190-202.

Rhyne, L.C., Teagarden, M.B. & Van den Panhuyzen, W. (2002). National Cultural Dimensions: Contrasting Influences on Firm Performance. Journal of High Technology Management Research, 13 (2), pp. 249-277.

Von Glinow, M.A, Drost, E. & Teagarden, M.B. (2002). Converging on IHRM Best Practices: Lessons Learned from a Globally-Distributed Consortium on Theory and Practice.  Human Resource Management, Special Issue, 41(1), pp. 123-140.
Von Glinow, M.A, Drost, E. & Teagarden, M.B. (2002). Converging on IHRM Best Practices: Lessons Learned from a Globally-Distributed Consortium on Theory and Practice.  Asia Pacific Journal of Human Resource Management, Special Issue, 40 (1), pp. 123-140.

Teagarden, M.B. (1998). Unbundling the intellectual joint venture process: The case of multinational, multifunctional interdisciplinary research consortia.  Journal of Management Psychology, 13(4/4), pp. 178-187.
REFEREED JOURNAL ARTICLES (Continued)
Teagarden, M.B. & M.A. Von Glinow (1997). Human resource management in cross-cultural contexts: Emic and etic considerations.  Management International Review, 37(1), pp. 7-22.
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Rhyne, L.C. & M. B. Teagarden (1995). International technology-based competitive strategy: An integrative model.  Journal of High Technology Management Research, 6(2), pp. 187-212.

Paik, Y. & M.B. Teagarden (1995). Strategic international human resource management approaches in the maquiladora industry: A comparison of Japanese, Korean and U.S. firms.  International Journal of Human Resource Management, 6(3), pp. 568-587.

Teagarden, M.B. & A. Branan (1994). Meeting the "IC" Challenge: Strategies for Business Education in the 1990s and Beyond.  Resources in Education, July, pp. 6-9.

Butler, M.C. & M.B. Teagarden (1993). Strategic management of worker health, safety & environmental issues in Mexico's maquiladora industry. Human Resource Management, 34(4), pp. 479-504.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow (1991). Mexico's maquiladora industry: where strategic human resource management makes a difference.  Organizational Dynamics, Winter, 20(3), 34-47.

Teagarden, M.B. & M.A. Von Glinow (1990). Sino-foreign strategic alliance types and related operating characteristics: implications for research and practice.  International Studies of Management and Organization Spring/Summer, pp. 23-36.

Teagarden, M.B. & M.A. Von Glinow (1990).  Contextual determinants of cooperative alliance effectiveness: Mexican evidence.  Management International Review, 30, Special Issue, pp. 23-36.

Von Glinow, M.A. & M.B. Teagarden (1990).  Contextual determinants of human resource management effectiveness in international cooperative alliances: evidence from the People's Republic of China.  International Human Resource Management Review, 1, pp. 75-93. 

Von Glinow, M.A. & M.B. Teagarden (1988).  The transfer of human resource management technology in Sino-U.S. cooperative ventures: problems and solutions.  Human Resource Management, 27(2), Summer, pp. 201-229.

SCHOLARLY BOOKS & PROCEEDINGS

D. Moitra, M.B. Teagarden & M.A. Von Glinow, Eds. (2007) Proceedings of the 2nd International Conference on Globally Distributed Work.  Bangalore, India: IIM Bangalore.
S. E. Khilji, M.B. Teagarden, D.N. Ibrahim, T.T. Meng & Z. U. Ahmed, Eds. (2007) Advances in Global Business Research, Vol. 4, No. 1 parts 1 & 2.  Commerce, TX: Academy of Global 
Business Advancement.

Von Glinow, M.A., M.B. Teagarden & D. Zeng (Eds.) (1992) International Technology Transfer.  Tsinghua-Western Series of International Business Casebooks.  Beijing, People's Republic of China: Tsinghua University Press.

EDUCATIONAL BOOKS

Teagarden, M.B., N. Adler, N. Boyacigiller & M.A. Von Glinow (1993) A Resource Guide for Internationalizing the Business School Curriculum: Organization Behavior and Human Resource Management. A publication of the American Assembly of Collegiate Schools of Business (AACSB).

SCHOLARLY AND REFEREED BOOK CHAPTERS
C. Frayne & Teagarden, M.B. (2018) The Diversity Field Project Exercise and Teaching Note. In S. deJanosz and C. Goldberg (Eds.) Teaching Human Resource Management Experientially. Northhampton, Mass.: Edward Elgar Publishing, forthcoming.
Teagarden, M.B. (2016) Business competition within Asian markets. In Dash, K. and Goddard, R. (Eds.) The Dynamics of the Business Environment in Asia. New York and London: Palgrave/MacMillion.
Teagarden, M.B. & Schotter, A. (2013) Resources and Dynamic Capabilities: The Foundations of Competitive Advantage.  In Wilkinson, T. (Ed.) Strategic Management in the 21st Century. New York: Praeger Publishing.

Schotter, A & Teagarden M.B. (2012) Protecting Intellectual Property in China: A View from the Field.  In Gupta, A., Wakayama, T. & Rangan, U.S. (Eds.) Global Strategies for Emerging Asia.  New York: Jossey-Bass.

Javidan, M. & Teagarden, M.B. (2011).  Conceptualizing and Measuring Global Mindset. In Mobley, W. H., Li, M., & Wang, Y. (Eds.) Advances in Global Leadership. Vol 6. Bingley, UK: Emerald Group Publishing. 

Recipient of the Emerald Literati Network Award for Excellence: Outstanding Author Contribution Award for a Chapter in a Continuing Series. (August, 2012)
Teagarden, M.B. (2007) International Management.  In S.Clegg & J.R. Bailey (Eds.) International Encyclopedia of Organization Studies.  Thousand Oaks: Sage.

SCHOLARLY AND REFEREED BOOK CHAPTERS (Continued)
Teagarden, M.B., M.A. Von Glinow, E.A. Drost (2007) Research Rigor in Large-Scale Cross-Cultural Research Projects: A Team-Based Approach.  In Linda Neider and Chester Schriesheim (Eds.). Research in Management: International Perspectives (Volume 6 in Research in Management). Charlotte, NC: Information Age Publishing, 2007, 81-99. 

Teagarden, M.B. (2007) Best Practices in Cross-Cultural Leadership.  In J.A. Conger & R.E. Riggio (Eds.) The Practice of Leadership: Developing the Next Generation of Leaders.  San Francisco: Jossey Bass, pp. 300-330.
Teagarden, M.B., Drost, E. & Von Glinow, M.A. (2005) The Life Cycle of Academic International Research Teams: Just When You Thought “Virtual” Teams Were All the Rage…Here Come the AIRTs! In D. Shapiro, M.A. Von Glinow & J. Cheng (Eds.) Managing Multinational Teams: Global Perspectives, Advances in International Management, Vol. 18, pp. 311-345.
Von Glinow, M.A., Drost, E. & Teagarden, M.B. (2005) Converging on IHRM Best Practices: Lessons Learned For Theory and Practice.  In M. Losey, S. Meisinger & D. Ulrich (Eds.) The Future of Human Resource Management: 64 Thought Leaders Explore the Critical HR Issues of Today and Tomorrow.  Hoboken, NJ: John Wiley.

.

Teagarden, M.B. & M.C. Butler (2005) Human Resource Practices in Mexico.  In L. Peters, S. Youngblood and R. Geer (Eds.) The Blackwell Encyclopedic Dictionary of Human Resource Management.  Oxford: Blackwell, pp. 240-244.

Teagarden, M.B. & M.C. Butler (1996) Human Resource Practices in Mexico.  In L. Peters, S. Youngblood and R. Geer (Eds.) The Blackwell Encyclopedic Dictionary of Human Resource Management.  Oxford: Blackwell.

Teagarden, M.B., M.C. Butler, M.A. Von Glinow & E. Drost (1994).  The best practices learning curve: Human resource management in Mexico's maquiladora industry.  In O. Shenkar (Ed.) Global Perspectives in Human Resource Management.  New York: McMillian. 

Teagarden, M.B. & M.A. Von Glinow (1994) Beijing Jeep.  In D. Braaten & R. Moran (Eds.) International Cases in Technology Transfer.  Cambridge: Oxford University Press, pp. 97-116.

Teagarden, M.B. & G. Gordon (1994) Global human resource management: corporate selection strategies and the success of international managers.  In J. Selmer (Ed.) Expatriate Management: New Ideas for Business.  New York: Quorum Press.

Frayne, C., M. Geringer & M.B. Teagarden (1994) Self-management training and international joint venture general manager performance.  In B. Shaw (Ed.) Research in Personnel and Human Resource Management. Greenwich, CT: JAI Press.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow (1993) Capturing the competitive edge: strategic human resource management in Mexican maquiladoras.  In T. Agmon & R. Drobnick (Eds.) Small Firms in Global Competition.  Cambridge: Oxford University Press.

SCHOLARLY AND REFEREED BOOK CHAPTERS (Continued)
Teagarden, M.B. & M.A. Von Glinow (1990) Sino-foreign strategic alliance types and related operating characteristics: implications for research and practice.  In O. Shenkar (Ed.), Management in China, New York: M.E. Sharpe.

PUBLISHED CASE STUDIES

Teagarden, M.B. (2017) ThoughtWorks: Social Experiment or Industry Disruptor? Case and Teaching Note, Thunderbird Case Series, under review.
Teagarden, M.B. (2017) The Masdar City Initiative: One Step in the United Arab Emirates' Journey to a New Energy Economy.  Case and Teaching Note, Thunderbird Case Series, (Case # A03-17-0002 and Teaching Note #C03-17-0002).
Teagarden, M.B. (2015). Apple in China. Case and Teaching Note. Thunderbird Case Series, (Case # A04-15-0018 and Teaching Note #C04-15-0018).  

Teagarden, M.B. (2015) Xiaomi: The Rise of a Chinese Indigenous Competitor. Case and Teaching Note.  Thunderbird Case Series. (Case # A04-15-0008 and Teaching Note #C04-15-0008) 
Teagarden, M.B., Shen, A. (2015) Global Thermostat: Carbon Markets and Climate Change.  Case and Teaching Note. Thunderbird Case Series. (Case #A05-15-0007 and Teaching Note #C05-15-0008).  

Schotter, A., Alenuskin, D., Teagarden, M.B. (2013) GAZ Group Russia and the Gazelle Next Light Commercial Truck.  Case and Teaching Note.  Ivey Publishing, Western University.  (Case# 9B13M104 and Teaching Note # 8B13M 104)

Teagarden, M.B. (2011). Rio Tinto—The Sustainable Development Agenda. Case and Teaching Note. Thunderbird Case Series. (Case # AO6-11-0016 and Teaching Note # CO6-11-0016).  

Nyerges, C., Byrne, M., Schotter, A. & Teagarden, M. (2011) Rwanda Dimension Technology: Treading Water in Africa. Case and Teaching Note.  Thunderbird Case Series. (Case #A09-11-0014 and Teaching Note #C 09-11-0014). 

Schotter, A. & Teagarden, M.B. (2010) Blood Bananas: Chiquita in Colombia Case & Teaching Note. Thunderbird Case Series. (Case #A09-10-0012 and Teaching Note #C 09-10-0012).

Greto, M., Schotter, A. & Teagarden, M.B. (2010) Toyota: The Accelerator Crisis Case and Teaching Note. Thunderbird Case Series. (Case #A09-10-0011 and Teaching Note.)

Teagarden, M.B. (2009) Cardinal Health Inc. (B). Thunderbird Case Series. (Case #A09-09-0002B and Teaching Note #C09-09-0002B).

Reprinted in Pearce & Robinson (2010) Strategic Management Formulation, Implementation & Control, 12th Edition.  New York: McGraw-Hill/Irwin.

PUBLISHED CASE STUDIES (Continued)
Teagarden, M.B. (2009) Cardinal Health Inc. (A). Thunderbird Case Series. (Case #A09-09-0001 and Teaching Note.) 

Reprinted in Pearce & Robinson (2010) Strategic Management Formulation, Implementation & Control, 12th Edition.  New York: McGraw-Hill/Irwin.

Teagarden, M.B. (2008) Creating the Future at Southwest Airlines.  Thunderbird Case Series. (Case #A09-08-0014 and Teaching Note #C09-08-0014).

Teagarden, M.B. (2007) Mattel: A Crisis in Toyland Case and Teaching Note.  Thunderbird Case Series (Case #A07-08-0016 and Teaching Note #C07-08-0016).

M.B. Teagarden (1993) Shilla Textiles.  In M.B. Teagarden, N. Adler, N. Boyacigiller & M.A. Von Glinow, A Resource Guide for Internationalizing the Business School Curriculum: Organization Behavior and Human Resource Management.  A publication of the AACSB. 
Teagarden, M.B. (1992) Beijing Jeep Corporation: AMC's Experience in China (Case and Teaching Note). In M.A. Von Glinow, M.B. Teagarden & D. Zeng (Eds.), International Technology Transfer, Beijing, People's Republic of China: Tsinghua University Press.

Teagarden, M.B. (1992) Caterpillar in China: Creating a Butterfly? (Case and Teaching Note). In M.A. Von Glinow, M.B. Teagarden & D. Zeng (Eds.), International Technology Transfer, Beijing, People's Republic of China: Tsinghua University Press.

Teagarden, M.B. (1992) Encyclopedia Britannica: A Chinese Best Seller (Case and Teaching Note).  In M.A. Von Glinow, M.B. Teagarden & D. Zeng (Eds.), International Technology Transfer, Beijing, People's Republic of China: Tsinghua University Press.

Teagarden, M.B. (1992) McDonnell Douglas Takes Off: The Shanghai Aviation Industrial Corporation (Case and Teaching Note).  In M.A. Von Glinow, M.B. Teagarden & D. Zeng (Eds.), International Technology Transfer, Beijing, People's Republic of China: Tsinghua University Press.
Teagarden, M.B. (1992) Occidental's Antibao Project (Case and Teaching Note).  In M.A. Von Glinow, M.B. Teagarden & D. Zeng (Eds.), International Technology Transfer, Beijing, People's Republic of China: Tsinghua University Press.
PUBLISHED ONLINE UNITS AND COURSES
Teagarden, M.B. (2015) Social and Voluntary Sector Leadership.  Developed and delivered this 8 one-week module, 40-hour online Executive Certificate in Social Sector Leadership customized for International Federation of the Red Cross-Red Crescent leaders.

Teagarden, M.B. (2014) UNICEF/Thunderbird Leadership Onboarding and Orientation Program. Developed, coordinated and delivered this 36-week, 28 session online Executive Certificate for UNICEF leaders.
PUBLISHED ONLINE UNITS AND COURSES (Continued)
Teagarden, M.B. (2012) Social and Voluntary Sector Leadership.  Developed and delivered this 8 one-week module, 40-hour online Executive Certificate in Social Sector Leadership.

Teagarden, M.B. (2005) Global Strategy Implementation module in BISK-Thunderbird’s online Executive Certificate in International Management an 8-week (4.5 CEU) course.  
Teagarden, M.B. (2003) Leading Global Strategy unit in eThunderbird’s The Emerging Global Leader Certificate Course.  I developed one of six certificate units.

Teagarden, M.B. (2003) Corporate Innovation around the World Certificate Course for e-Thunderbird. I developed all six units in this course.
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Teagarden, M.B. (1994). World Class Human Resource Management for World Class Manufacturing.  San Diego Business Journal, San Diego, California.

Teagarden, M.B. (1990) Meeting the IC Challenge: Organizational Behavior in the 1990s and beyond.  OB News, December.

BOOK REVIEWS

Teagarden, M.B. (2005) Culture, Leadership and Organizations: The GLOBE Study of 62 Societies-review.  In Academy of Management Executive, Vol. 19, Issue 2, pp 162-164.

Teagarden, M.B. (1994).  No Fixed Address: Life in the Foreign Service--review.  Journal of International Business Studies.

Teagarden, M.B. (1989) On Becoming a Leader --review.  Business Forum, Vol. 14, No. 4, Fall.

TECHNICAL REPORTS

Hocevar, S. P., Jansen, E., & Teagarden, M. (1982). Socio-technical and Human Resource Factors in Designing a Space Station. Pasadena, California: California Institute of Technology. Jet Propulsion Laboratories (LSS Study 315.4-058).

TEXT BOOK SUPPLEMENTS

Teagarden, M.B., L.C. Rhyne, K.E. Marino & A.F. DeNoble (Eds.) (1992) International Perspectives on Strategic Management: A Supplemental Reader.  New York: McGraw-Hill.

JOURNAL ARTICLES REPRINTED IN BOOKS

Butler, M.C. & M.B. Teagarden (1993) Strategic management of worker health, safety and environmental issues in Mexico's maquiladora industry. Human Resource Management, 34(4).  In M. Mendenhall & G. Oddou (Eds.) (1994) Readings and Cases in International Human Resource Management (Second Edition), Boston: PWS-Kent Publishing Company.

Von Glinow, M.A. & M.B. Teagarden (1988) The transfer of human resource management technology in Sino-U.S. cooperative ventures: problems and solutions.  Human Resource 

Management, Vol. 27, No. 2, Summer.  In M. Mendenhall & G. Oddou (Eds.) (1994) Readings and Cases in International Human Resource Management (Second Edition), Boston: PWS-Kent Publishing Company.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow (1991) Mexico's maquiladora industry: where strategic human resource management makes a difference.  Organizational Dynamics, Winter, 20(3), 34-47.  In Teagarden, M.B., L.C. Rhyne, K.E. Marino & A.F. DeNoble (Eds.) (1992) International Perspectives on Strategic Management: A Supplemental Reader.  New York: McGraw-Hill.

Von Glinow, M.A. & M.B. Teagarden (1988) The transfer of human resource management technology in Sino-U.S. cooperative ventures: problems and solutions.  Human Resource Management, Vol. 27, No. 2, Summer.  In M. Mendenhall & G. Oddou (Eds.) Readings and Cases in International Human Resource Management, Boston: PWS-Kent Publishing Company, 1991.

CIBER WORKING PAPER PUBLICATIONS

Rhyne, L.C. & M.B. Teagarden (1992) International technology-based competitive strategy: an integrative model.  CIBER working paper series #92-2.  Center for International Business Education and Research, San Diego State University, San Diego, CA.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow (1991) Strategic human resource management in Mexico's maquiladora industry. CIBER working paper series #91-2.  Center for International Business Education and Research, San Diego State University, San Diego, CA.

REFEREED PROCEEDINGS

M. Teagarden, J. Meyer & D. Jones (2007) Knowledge Transfer Between Technology-Intensive Firms in China and India: Invisible Barriers, Best Practices and Next Steps.  In D. Moitra, M. 
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Teagarden, M.B., P. Wright & C. Frayne (1992) Enhancing multinational capability: a contingency model of expatriate power.  Proceedings of the First International Conference on Expatriate Management, Hong Kong Baptist College, Hong Kong, November, 422-427.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow (1992) Meeting the Asian challenge: strategic human resource management in Mexico's maquiladoras.  Proceedings of the Fifth Annual International Symposium on Pacific Asian Business, Honolulu, Hawaii, January.

Butler, M.C., M.B. Teagarden & M.A. Von Glinow (1991) Best practices management: application to worker safety and health, technology and innovation, and international human resource management in Pacific Rim settings.  Proceedings of the Pan Pacific Conference VIII, Kuala Lumpur, Malaysia. 

Von Glinow, M.A. & M.B. Teagarden (1990) Human resource management challenge in international manufacturing alliances: evidence from the PRC.  Strategic Management Society, 10th Annual International Conference Proceedings, Stockholm, September 1990.

Von Glinow, M.A. & M.B. Teagarden (1990) The Janus-headed human resource management challenge in international manufacturing alliances: evidence from the PRC.  Proceedings of the Third International Conference on Comparative Management, Kaohsiung, Taiwan, ROC.
Butler, M.C. & M.B. Teagarden (1990) Strategic human resource management issues in the maquiladora industry. Proceedings of the Pan-Pacific Conference VII, Seoul, Korea.

Teagarden, M.B. (1990) Has altruism replaced other motivations for foreign firms in the PRC?  International Symposium on Pacific Asian Business Proceedings, Honolulu, Hawaii.
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Teagarden, M.B. & M.A. Von Glinow (1989). When is a joint venture a joint venture?  The classification of Sino-U.S. strategic business alliances.  International Symposium on Pacific Asian Business Proceedings, Honolulu, Hawaii.
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Von Glinow, M.A. & M.B. Teagarden (1989) Contextually embedded influences on Sino-U.S. cooperative alliance effectiveness: implications for theory and practice. Proceedings of the Pan-Pacific Conference, VI, Sydney, Australia.
Teagarden, M.B. & M.A. Von Glinow (1989) Human resource management factors in international joint venture effectiveness: the case of the People's Republic of China.  Proceedings of the 2nd International Conference on Personnel & Human Resource Management, Hong Kong.

Teagarden, M.B. & M.A. Von Glinow (1988). Sino-U.S. business alliances: toward typological clarification.  Proceedings of the Pan-Pacific Conference V, Singapore.

PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES

Frayne, C. & Teagarden, M.B. (2019) The Diversity Exercise, Teaching HRM Experientially Professional Development Workshop, Academy of Management, Boston, MA, USA August 8.
Frayne, C. & Teagarden, M.B. (2018) The Diversity Exercise, Teaching HRM Experientially Professional Development Workshop, Academy of Management, Chicago, IL, USA August 10.
Teagarden, M.B. (2018) International Management Teaching Innovation Symposium (Chair and Presenter) Academy of Management, Chicago, IL, USA August 10.

Teagarden, M. (2017) Cross-Cultural Management Research: Addressing Challenges, Gaps and Black Holes. VSE (University of Economics) Cross-Cultural Conference, Prague, Czech Republic, October 27. Keynote Speaker.
Frayne, C. & Teagarden, M.B. (2017) The Diversity Exercise, Teaching HRM Experientially Professional Development Workshop, Academy of Management, Atlanta, GA, USA August 4.
Teagarden, M.B. (2017) International Management Doctoral Consortium, Presenter, Academy of Management, Atlanta, GA, USA August 5.
Teagarden, M.B. (2017) Congratulations You've Got a Revise and Resubmit: Now What? Professional Development Workshop Symposium Presenter, Academy of Management, Atlanta, GA, USA, August 5.

Teagarden, M.B. (2017) Global Mindset and Beyond: In Search of a Rigorous Research Agenda, Symposium Speaker, Academy of Management, Atlanta, GA, USA, August 7.
PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES (Continued)
Teagarden, M.B. (2017) Multicultural Individuals, Session Chair. Academy of Management, Atlanta, GA, USA, August 8.

Teagarden, M.B. (2017) Regional Perspectives on Internationalization, Session Chair, Academy of Management, Atlanta, GA, USA, August 8.
Teagarden, M.B. (2016) Value and Best Practices in International Business Teaching. AIB-NE, Philadelphia, PA, USA, October 27-29.

Teagarden, M.B. (2016) Learning from Being There without Being There: Action Learning through Experiential Exercises and Simulations. Academy of Management, Anaheim, CA, USA, August 5.

Teagarden, M.B. (2016) Is Executive Education Creating K.A.S.H. Flow? Exploring and Explaining the Shifting Environment of Executive Education Panel. The Role of Action Learning in Online Executive Education. New Orleans, LA, USA June 27-30.
Teagarden, M.B. (2015) The Liability of Foreignness among Chinese Acquirers: The Real Challenges and Opportunities.  China in the US Conference, University of San Francisco, San Francisco, CA, February 27.

Teagarden, M.B. (2014) Substitutes for institutions in response to Emerging Market Institutional Voids. Polycontextual Perspectives: Nuanced Understanding of Business Dynamics in Emerging Economies. MOR Inaugural Research Frontiers Conference of Research, Hong Kong, December 4-7.
Teagarden, M.B. (2014) Cultural Intelligence, Cross Cultural Competence and Diversity: Defining Concepts and Measuring Constructs Symposium Presenter. Academy of Management, Philadelphia, PA, August 5.
Teagarden, M.B. (2014) Opportunities and Challenges for Integrating Universal Ideas and Indigenous Ones Symposium Presenter.  Academy of Management, Philadelphia, PA, August 3, 2014.
Teagarden, M.B. (2014) Creating International Business Learning Experiences, Session Chair. Academy of International Business, Vancouver, Canada, June 25, 2014.

Teagarden, M.B. (2014) Meet the Editors. American Marketing Association, Global Marketing Special Interest Group, Cancun, Mexico, April 16, 2014.

Teagarden, M.B. & Schotter, A. (2013) Determinants of Global Innovation Network Effectiveness: Strategic Management Capabilities. Academy of International Business, Istanbul, Turkey, July 5, 2013.

Teagarden, M.B. & Schotter, A. (2013) The CSR Double Helix: Lessons from Chinese Firms and Firms in China.  Academy of International Business, Istanbul, Turkey, July 4, 2013.

PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES (Continued)
Teagarden, M.B. & Schotter, A. (2012) International Innovation Capability Development Strategies of World Class Emerging Market Firms from China and India.  Strategic Management Society, Prague, Czech Republic, October 9.
Teagarden, M.B. & Schotter, A. (2012).  Favor Prevalence in Emerging Markets: A Multilevel Analyis of Social Capital.  All Academy Symposium: Favors as a Bridge Between the Formal and Informal Economies.  Academy of Management, Boston, MA, August 5.

Teagarden, M.B. & Schotter A. (2012). Effective Global Leaders: Beyond Mindsets and Skill Sets.  Academy of International Business, Washington, D.C., June 30-July 3.
Teagarden, M.B. (2012). Panelist. Women Starting and Leading Businesses in Adverse Conditions.  Academy of International Business, Washington, D.C., June 30-July 3.
Teagarden, M.B. & Schotter A. (2011). Global Talent Management as a Dynamic Capability in Innovation Networks. Strategic Management Society Annual International Conference, Miami, Florida, USA, November 6-9.


Nominated for best paper for practical implications.

Teagarden, M.B. & Schotter, A. (2011) Understanding Global Leadership through an Inductive Research Lens. Global Leadership Conference, IMD, Lausanne, Switzerland, November 11-12, 2011. 
Teagarden, M.B. & Schotter, A. (2011) Institutional Dynamism in China and the Growing Importance of Product Safety, Environmental and Labor Best Practices.  China Goes Global Conference, Harvard University, Cambridge, MA, October 2-4.
Teagarden, M.B. (2011) Women Leaders Across the Global Panel Discussant.  Academy of Management, San Antonio, Texas, USA, August 11-17.
Schotter, A. & Teagarden, M.B. (2011) A Dynamic Intellectual Property Protection Framework for China.  Academy of Management, San Antonio, Texas, USA, August 11-17.
Teagarden, M.B., Javidan, M., Bowen, D. & Clapp-Smith, R. (2011) Global Mindset: The Construct and Measurement.  Academy of International Business, Nagoya, Japan, June 24-28.
Teagarden, M.B. & Schotter, A. (2011) Global Innovation: Tapping Emerging Global Talent Pools.  Academy of International Business, Nagoya, Japan, June 24-28.

Teagarden, M.B. (2011) Globalization of Chinese Business: Emerging Patterns, Trends and Research Agenda.  State-of-the Art Session Panelists: Xiaohua Yang, Marjorie Lyles & Peter Buckley. Academy of International Business, Nagoya, Japan, June 24-28. Chair and discussant.

Teagarden, M.B. (2011) Building Global Mindsets. Global HRNews Annual Conference, Phoenix, Arizona, Keynote. May 9.

PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES (Continued)
Teagarden, M.B. (2011) Global Mindset.  Intuit Network World Day for Cultural Diversity co-sponsored by the United Nations Conference.  Keynote panelist. San Jose, CA, May 8.

Schotter, A. & Teagarden, M.B. (2010) Protecting Intellectual Property in China: A View from the Field.  Global Strategy Conference: Leveraging Megatrends for Global Advantage, Tokyo, Japan, December 17.
Teagarden, M.B. (2010) Searching for New Sources of Global Advantage: Leveraging EM-to-EM Trading: BOP Opportunities. Global Strategy Conference: Leveraging Megatrends for Global Advantage, Tokyo, Japan, December 16. Discussant.

Teagarden, M.B. & Schotter, A. (2010) Offshoring Innovation: Tapping the Global Talent Pool and Winning the “War for Talent.” Global Strategy Conference: Leveraging Megatrends for Global Advantage, Tokyo, Japan, December 16.

Teagarden, M.B. (2010) The Global Mindset Inventory: Developing Global Leaders.  The Conference Board, Diversity Webinar, December 6.

Teagarden, M.B. (2010) Global Mindset for Global Leader Effectiveness. Boston College Center for Work and Family, Webinar, November 3.

Teagarden, M.B. (2010) Favors and Social Capital in Emerging Markets. Use of Favors in Emerging Markets Conference, North Eastern University, Boston, Massachusetts, October 14.
Teagarden, M.B. (2010) The Future Path of China and Chinese Companies.  China Goes Global Conference, Kennedy School of Government, Ash Center, Harvard University, Cambridge, Massachusetts, October 6-8.
Teagarden, M.B. (2010) Management Research in Latin America: Getting Published Where You Want. Academy of Management Annual Meeting, Montreal, Canada, August 10. Discussant.
Teagarden, M.B. (2010) The Value of Caring: Successfully Deploying and Sustaining Strategies Around Care.  All Academy Theme Symposium.  Academy of Management Annual Meeting, Montreal, Canada, August 8.  Symposium Moderator. 

Teagarden, M.B (2010) Dilemmas in Global Leadership Research: Identifying Challenges and Exploring Solutions.  “Global Mindset: Filling the Global Leadership [Research] Void.”Professional Development Workshop.  Academy of Management Annual Meeting, Montreal, Canada, August 6. 

Teagarden, M.B. (2010) The Global Mindset for a Global Networked Economy. Corporate Diversity and Inclusion Conference, The Conference Board, Chicago, Illinois, June 30. Keynote Speaker.

Teagarden, M.B. (2010) The Global Mindset Inventory: Developing Global Leaders.  Corporate Diversity and Inclusion Conference, The Conference Board, Post-Conference Workshop, Chicago, Illinois, July 1. 

PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES (Continued)
Javidan, M., Bowen, D. & Teagarden, M.B. (2010) Global Mindset as a Key Competency for Global Leadership Effectiveness.  Master Tutorial.  Society for Industrial and Organizational Psychology (SIOP), 25th Annual Conference, Atlanta, GA, April 7-10.

Javidan, M., Bowen, D. & Teagarden, M.B. (2009) Global Mindset for Latin American Managers.  IberoAmerican Academy of Management.  Buenos Aires, Argentina, December 9-11.  (Delivered by Mansour Javidan)
Teagarden, M.B. (2009) Developing Global Mindsets.  Academy for Global Business Advancement, Sintok, Malaysia, December 27-31. (Delivered by James Johnson)

Teagarden, M.B. (2009) Assessing Program Outcomes with GMI.  Ibero-American Academy of Management, Buenos Aires, Argentina, December 9-12. (Delivered by Mansour Javidan)

Teagarden, M.B. (2009) Global Mindset--East and West.  MacEwan School of Business International Business Conference, Edmonton, Canada, May 11-May 12.

Teagarden, M.B. (2008) Extreme Expatriate HR: Winning the New Talent War on a New Playing Field—the Role of Global Mindset, European Institute for Advanced Studies of Management, 4th Expatriate Conference, Las Palmas, Spain, October 23-24.

Teagarden, M.B. & Cai, D.H. (2008) China Business from Isolation to Global Integration.  China Goes Global Conference, Kennedy School of Government, Harvard University, October 8-10, 2008.

Teagarden, M.B.. (2008)  "The Importance of Thick Context Description in Emerging Market Strategy Research."  In the Conducting Strategy Research on/in Emerging Markets Symposium.  Academy of Management, August 9.

Teagarden, M.B., Drost, E., Von Glinow, M.A., &  Littrel, R.(2008)  IB's Next Frontier, Context:  Bringing Context back in Cross-cultural Research Academy of International Business, Milan, Italy, June 30, 2008.

Teagarden, M.B. (2008) "The Science of Global Mindset."  In the Global Mindset Project: Creating Knowledge for Theory and Practice Symposium, Academy of International Business, Milan, Italy, June 30-July 3, 2008.

Teagarden, M.B.. (2008)  "The Importance of Thick Context Description in Emerging Market Strategy Research."  In the Conducting Strategy Research on/in Emerging Markets Symposium.  Academy of Management, August 9, 2008.

Teagarden, M.B. (2008) "The Science of Global Mindset."  In the Global Mindset Project: Creating Knowledge for Theory and Practice Symposium, Academy of International Business, Milan, Italy, June 30-July 3, 2008.

Drost, E.A. & M.B. Teagarden (2007) Leadership Practices In Mexico Polycontextual Reality –Monocontextual Practices. VI Latin American Regional Cross-cultural Psychology Congress--July 7, 2007.

PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES (Continued)
Teagarden, M.B. (2003) Building International Research Networks: Lessons from the Best HRM Practices Consortium.  Academy of International Business, Monterey, CA—July 8

Teagarden, M.B. (2001)   Building and Benchmarking Intellectual Joint Ventures.  Academy of Management, Washington, D.C., August.

Teagarden, M.B. (1998) Research Opportunities for Hispanics.  Academy of Management, San Diego, California, August.
Rhyne, L.C., M. B. Teagarden & R. Panhuyzen. (1998). National Cultural Dimensions: Contrasting Influences on Firm Performance in High Technology Industries.  Sixth Western Academy of Management, Istanbul, Turkey, July 1998.

Teagarden, M.B.  (1998) Having Impact through Collegial Support.  Western Academy of Management, Portland, Oregon, March. 

Teagarden, M.B. & Y.S. Paik.  (1997)  Experiences of Asian Firms in Mexico.  Academy of International Business, Monterey, Mexico, October.

Teagarden, M.B. (1997) Unbundling the Joint Venture Process.  Academy of Management, Boston, Massachusetts, August.
Teagarden, M.B. (1997) Developing Human Resource Management Opportunities in the Mexican Milieu.  Academy of Management, Boston, Massachusetts, August. 

Geer, C., G. Stephens, M. Butler, M.B. Teagarden & M. Stephens. (1997) Doing Business in Mexico.  Symposium jointly presented to the Human Resource Management, International Management and Managerial Consulting Divisions of the Academy of Management, Boston, 
Teagarden, M.B. (1997) Making a Difference through Unexpected Impacts in Academic Encounters.  Western Academy of Management, Banff, Canada, March.

Teagarden, M.B. & M.C. Butler. (1996) Strategic Human Resource Management in Mexico.  Academy of Management, Cincinnati, Ohio, August.
Rhyne, L.C. & M.B. Teagarden. (1996) An Empirical Investigation of International Technology Based Competitive Strategy: An Integrative Model.  Fifth International Conference on Human Resource Management, San Diego, California, June.
Von Glinow, M.A., M.B. Teagarden & E.A. Drost. (1996) Best International Human Resource Management: The Case of Mexico.  Fifth International Conference on Human Resource Management, San Diego, California, June.

E.A. Drost, M.B. Teagarden & M.C. Butler. (1995) Strategic International Human Resource Management: A Case of Best Practices in Mexico.  Strategic Management Society, Mexico City, Mexico, November.

PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES (Continued)
Teagarden, M.B., E.A. Drost & M.C. Butler. (1995) Strategic Human Resource Management in Mexico’s Maquiladora Industry.  Academy of Management, Cincinnati, Ohio, August.

Teagarden, M.B. & M.C. Butler. (1994) Corporate Selection Strategies and the Success of International Managers.  Fourth Conference on International Personnel and Human Resource Management.  Gold Coast, Australia, July.

Teagarden, M.B. & Y.S. Paik. (1994) Strategic HRM Approaches in the Maquiladora Industry: A Comparison of Japanese, Korean and U.S. Operations.  Third International Western Academy of Management, Brisbane, Australia, July.
Drost, E.A. & M.B. Teagarden. (1994) Understanding Government-Business Relationships in Selected Countries and the Challenge for U.S. Business: The Mexican Perspective.  Third International Western Academy of Management, Brisbane, Australia, July.

Butler, M.C. & M.B. Teagarden. (1994) Human Resource Management Issues in Resource Based 

Strategy Formulation.  Third International Western Academy of Management, Brisbane, Australia, July.

Rhyne, L. & M.B. Teagarden. (1994) Managing Technology Based Firms within Regional and Global Dynamics.  Third International Western Academy of Management, Brisbane, Australia, July.

Dunahee, M., R. Goodman, M. Jones, M. B. Teagarden, M. Phillips, M.J. Hatch. (1994) The Impact of Culture Symposium.  4th Annual CIBER Conference on Language for Business and Economics.  Los Angeles, California, February.

Teagarden, M.B.  (1993) Experience with maquiladora operations in Mexico: Implications for American business in NAFTA.  Association on Employment Practices and Principles, San Diego, CA, October.

Teagarden, M.B. & A. Branan. (1993) Meeting the internationalized curriculum challenge: strategies for business education in the 1990s and beyond.  Eastern Michigan University Conference on Languages for World Business, Ypsilanti, MI, April.

Teagarden, M.B. & Y. Paik. (1993) Strategic implications of maquiladora human resource management system design: a comparison of Japanese, Korean and U.S. practices.  Business Association of Latin American Studies Annual Conference, March.

Butler, M.C. & M.B. Teagarden. (1992) Promoting health and safety through effective management practices.  Caucus presentation at the Annual Meeting of the Academy of Management, Las Vegas, Nevada, August.

M.B. Teagarden. (1992) Toward North American integration: international strategy and human resource management in Mexico's maquiladora industry.  2nd Western Academy of Management International Conference, Leuven, Belgium, June.

PAPERS & SYMPOSIA PRESENTED BEFORE PROFESSIONAL CONFERENCES (Continued)
Rhyne, L.C. & M.B. Teagarden. (1992) International technology based competitive strategy: an integrative model.  2nd Western Academy of Management International Conference, Leuven, Belgium, June.

Teagarden, M.B. & Y. Paik. (1992) Strategic implications of maquiladora human resource management system design: a comparison of Japanese, Korean and U.S. practices.  Society for the Advancement of Socio-Economics, Irvine, California, March.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow. (1992) Meeting the Asian challenge: strategic human resource management in Mexico's maquiladora industry.  Fifth Annual International Symposium on Pacific Asian Business, Pacific Asian Management Institute, University of Hawaii, January.
Butler, M.C., M.B. Teagarden, J. Olson, P. Sears, M. Colligan & R. Andre. (1991) Incorporating occupational safety and health topics in business curricula: traditional and innovative approaches.  Organization Behavior Teaching Conference, Bellingham, Washington, June.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow. (1991) A comparison of US and Japanese human resource management practices in the maquiladora industry.  Fourth International Conference on Comparative Management, Kaoshiung, Taiwan, ROC, June.

Teagarden, M.B., M.C. Butler & M.A. Von Glinow. (1991) Best practices management: application to worker safety and health, technology and innovation, and international human resource management in Pacific Rim settings.  Pan-Pacific Conference VIII, Kuala Lumpur, Malaysia, June.

Von Glinow, M.A. & M.B. Teagarden.  (1990) Human resource management challenges in international manufacturing alliances: evidence from the PRC.  Strategic Management Society, 10th International Conference, Stockholm, September 1990.

Teagarden, M.B. & F.N. Brady. (1990) The malleability of motives and ethical ambivalence in international business.  National Academy of Management Meeting, San Francisco, CA, August.

Von Glinow, M.A. & M.B. Teagarden. (1990) The Janus-headed human resource management challenge in international manufacturing alliances: evidence from the PRC. First International Western Academy of Management Meeting, Shizuoka, Japan, June.

Von Glinow, M.A. & M.B. Teagarden.  (1990) The Janus-headed human resource management challenge in international manufacturing alliances: evidence from the PRC.  Third International Conference on Comparative Management, Kaoshiung, ROC, June.

Teagarden, M.B. & F.N. Brady. (1990) The malleability of motives and ethical ambivalence in international business.  First International Western Academy of Management Meeting, Shizuoka, Japan, June.

Butler, M.C. & M.B. Teagarden. (1990) Strategic human resource management issues in the maquiladora industry.  Pan-Pacific Conference VII, Seoul, Korea, May.
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Teagarden, M.B. (1990) Has altruism replaced other motivations for foreign firms in the PRC?  International Symposium on Pacific Asian Business, Honolulu, Hawaii, January.

Teagarden, M.B. & M.A. Von Glinow.  (1989) Human resource management factors in international joint venture effectiveness: the case of the People's Republic of China. International Conference on Personnel & Human Resource Management, Hong Kong, November.

Von Glinow, M.A. & M.B. Teagarden. (1989) Contextually embedded influences on Sino-US cooperative alliance effectiveness: implications for theory and practice.  Pan Pacific Conference, VI, Sydney, Australia, May.

Butler, M.C. & M.B. Teagarden. (1989) Innovation in multinational strategic human resource management. Pacific Rim issues and applications.  Pan Pacific Conference, VI, Sydney, Australia, May.
Teagarden, M.B. & M.A. Von Glinow. (1989) When is a joint venture a joint venture?  The classification of Sino-U.S. strategic business alliances.  International Symposium on Pacific Asian Business, Honolulu, Hawaii, January.

Teagarden, M.B. & M.A. Von Glinow. (1988) Sino-US strategic business alliances: a business alliance typology and joint venture process framework. Academy of Management, Anaheim, California, August.

Teagarden, M.B. & M.A. Von Glinow. (1988) Sino-US strategic business alliances: toward typological clarification.  Pan Pacific Conference V, Singapore, June.

Von Glinow, M.A. & M.B. Teagarden. (1988) The transfer of human resource management technology in Sino-US cooperative ventures: problems and solutions.  Western Academy of Management, Big Sky, Montana, March.

Teagarden, M.B. (1984) The application of management concepts in the classroom.  Western Academy of Management, Vancouver, Canada, March.

Teagarden, M.B. (1984) Those wild and crazy jokers--functional deviants in the workplace.  Western Academy of Management, Vancouver, Canada, March.

Teagarden, M.B., E. Jansen & S. Hocevar.  (1983) Design of a space platform.  Western Academy of Management, Santa Barbara, California, March.
Teagarden, M.B. (1983) Center of the personal gyroscope: culture.  Western Academy of Management, Santa Barbara, California, March.

SCHOLARLY AWARDS

Award for Excellence: Outstanding Author Contribution Award for a Chapter in a 
Continuing Series: Emerald Literati Network, August 2012

Recognition Award: World Human Resource Development Congress, February 2009, New

Delhi, India, February 2009.

This award is for contributions to management practice in India and China.

Certificate of Appreciation: Academy for Global Business and School of Management, 
Universiti Sains Malaysia.  May 2007.


This award was for chairing the inaugural joint Academy for Global Business 
Advancement and Asian Academy of Management annual meetings.  

Recognition Award: American Society for Competitiveness' Board of Trustees, June 2002.

This award recognized the contributions of the Best International Human Resource Practice Project to business competitiveness. (with Mary Ann Von Glinow).

Recognition Award: Universidad Autonoma de Baja California, April 1993.


This award was for a presentation (in Spanish) for the First International Management


Week held by the University.
CIBER (Center for International Research and Education) Research Fellow:  


San Diego State University, March 1993.  

             This recognition was for research in expatriate management. 
Presidential Fellow, Thunderbird, The American Graduate School of International Management,

January 1993.  This honor recognized my contributions as a scholar to international research.

Irwin/Proctor & Gamble Research Award: National Academy of Management, August 1992.

This award recognized scholarly contributions to worker health, safety and environment research.

CIBER (Center for International Research and Education) Research Fellow:  

San Diego State University, September 1991. This recognition was for research in human resource management in maquiladoras.

CIBER (Center for International Research and Education) Research Fellow:  

San Diego State University, May 1991. This recognition was for research in human resource management in maquiladoras.
CIBER (Center for International Research and Education) Research Fellow:  

San Diego State University, May 1990. This recognition was for research in human resource management in maquiladoras.

Meritorious Performance and Professional Promise Award: San Diego State University,


April 1989.
SCHOLARLY AWARDS (Continued)

Best Paper Award: International Symposium on Pacific Asian Business, Honolulu, Hawaii,


January, 1989.  Paper: M.B. Teagarden & M.A. Von Glinow.  "When is a joint venture a


joint venture?  The classification of Sino-U.S. strategic business alliances." 

Best of Conference Award: Western Academy of Management Annual Meeting, Santa Barbara,

California, March 1983.  Paper: M.B. Teagarden, "Center of the personal gyroscope: culture."

FUNDED RESEARCH GRANTS

Charles C. Lambden Memorial Fund:  "Perceptions of Environmental Hazards as Sources of Job-Related Stress," funded by an endowment for the Charles C. Lambden Memorial Fund ($30,000).  Project investigated (1) effects of perceived environmental hazard on the level of experienced work stress and job performance; and (2) evaluation of the effectiveness of the existing training and orientation program designed to familiarize employees working in potentially hazardous work settings about (a) the level of risk exposure they face, and (b) steps being taken by the County of San Diego to protect their health and safety.  Awarded Fall 1993.
The Pew Charitable Trusts: "Family Planning/Reproductive Health and Day Care Services Offered by the Maquiladora Industry: A Resource Guide," funded by The Pew Charitable Trusts ($74,138).  The purpose of the project is to develop a resource guide of family planning and day care services offered by maquiladoras in Mexico.  Additionally, the project is designed to stimulate thinking within the industry regarding the benefits of expanding the provision of these benefits more generally to their workforce.  I am a principal investigator on this project, and was a co-author on the resultant resource guide. Awarded Summer 1993.

The MINERVA Education Institute: "The MINERVA Reader," funded by The MINERVA Education Institute ($4,000).  Project produced teaching cases on business activity linked with issues of worker health, safety and environmental management to.  Awarded Spring 1992 and Spring 1993.

Center for International Business Education and Research: $18,000 in grants from SDSU's CIBER for research and professional growth activity.  Support for University of Hawaii's East-West Center one-week intensive seminar entitled, "The Emergence of the Pacific Century: Implications for Curriculum Development and Research in Business Schools."  Resulted in three papers in Organizational Dynamics, Journal of High Technology Management; and a CIBER working paper.  I was principal investigator on all of these projects.  Awarded March 1993, September 1991, May 1991 and May 1990. 
TEACHING AWARDS
Outstanding Faculty Award-Management, May 1993

San Diego State University, College of Business Administration Student: Heath Walter Brownsworth
Pacific-Bell "Simply the Best," April 1993
For excellence in executive education. San Diego, California 

TEACHING AWARDS (Continued)
Outstanding Faculty Award-International Business, May1992

San Diego State University, College of Arts and Letters Student: Ka Po Chong.

Outstanding Faculty Award-Management, May 1988

San Diego State University, College of Business Administration Student: Sara Moreno Copeland

SERVICE AWARDS

Thunderbird Faculty Ambassador Award, September 2011

Thunderbird School of Global Management, Phoenix, Arizona

MEDIA INTERVIEWS, QUOTATIONS AND MENTIONS

Phoenix Business Journal, Michael Sunnucks, "Apple Supply Chain a Tough Nut to Crack Despite New Mesa Plant." November 7, 2013.

Phoenix Business Journal, Michael Sunnucks,  "Apple could get big property, energy tax breaks for Mesa factory. Nov. 6, 2013. 

Wall Street Journal, Rachael Feintzeig. After Stints Abroad: Re-Entry Can Be Hard." September 17, 2013
Channel 12 News, Sue Lin Cooney.  Offshoring Olympic Uniforms—the Ralph Loren Controversy,” July 15, 2012. 
Arizona Republic, Andrew Johnson. “Freeport: Mine Operations Normal after Fatal Attacks,” July 14, 2009.

Arizona Republic, Linda Vande Brede: “Should You Take that Job Overseas?” August 21, 2009.
Phoenix Business Journal: Mike Sunnucks, “Chip Equipment Maker ASM Cutting 106 Jobs in Phoenix.” August 21, 2009.

Arizona Republic: Erin Zlomek, “Forever Strong,” March 16, 2009.
Supply Management.Com, Stefan Stern (Financial Times) "Some Trouble in Big China," April 10, 2008.

EURO Business Weekly, "From Administration to Partnership," February 11, 2008.

ABC News, "China Boycott Means No Action Figures, Cheap Trikes," October 23, 2007.

The Epoch Times, "China Boycott Means No Action Figures, Cheap Trikes," October 22, 2007.

Johnelkington.com Journal, John Elkington, "Dalien in the Rear View Mirror," September 29, 2007.

MEDIA INTERVIEWS, QUOTATIONS AND MENTIONS (Continued)
Philly.Com, Andrew Bridges, "Sesame Street Officials to Check Toys." September, 24, 2007.

The Nation, "Safe Children v. Free Trade Accords," October 21, 2007.

LSJ.Com, Andrew Bridges, "Sesame Street Officials Say They Will Help Check Toys for Lead." September, 20, 2007
MSNBC, "Sesame Street Creator to Step Up Toy Testing," September 20, 2007.
Gripper Blade, WalMart's High, High Prices, September 4, 2007.

Financial Times, Stefan Stern, "West Must Take Some Blame for Tainted Chinese Goods," September 2, 2007.

Arizona Republic, Russ Wiles, "Chinese Products Face U.S. Backlash," August 15, 2007.
Euro Business Weekly, "Pragmatic Chinese," August, 2007.
Lou Dobbs Tonight, August 24, 2007

Businessworld.in, "Thunderbird Professor Speaking On Creating the Future," May 27, 2007.

Harvard Business School Working Knowledge for Business Leaders, Glenn Rifkin, "The Soft Skills of Global Managers," June 5, 2007.
IEEE Spectrum, Susan Karlin, "Shaman, Bless This Lab," October, 2007
CIO, Glenn Rifkin, "Going Global: Globalization Sorts the Men from the Boys." September 12. 2007.

Phoenix Business Journal, Sunnucks, Mike, "Automation Threatens Job Security." September 29, 2006. 

Phoenix Business Journal, Sunnucks, Mike, "Napolitano Wants Outsourced Jobs Back in Arizona."  September 22, 2006.

OurPlanet, "Training for Transfomation," September 1996.

JOURNAL BOARDS AND EDITORSHIPS

Thunderbird International Business Review, Editor-in-Chief, 2006-present

Journal of International Business Studies, Board Member, 2003-2011; Section Editor 2016-present
Management Research: Journal of the Iberoamerican Academy of Management, Board Member, 2011-2016
Journal of Asian Business Management, Advisor, Distinguished Advisory Board, 2015-present

JOURNAL BOARDS AND EDITORSHIPS (Continued)
International Journal of Emerging Markets, Board Member, 2011-present
Organizational Dynamics, Board Member, 2000-2014
Journal of Leadership and Organization Studies, Board Member, 2004-present
Indian Institute of Management Bangalore Business Review, Board Member, 2009-present

Asia Pacific and Globalization Review, Advisory Board, 2011-present
Journal of World Business, Board Member, 1998-2007, Guest Editor, 2016
Journal of International Management, Editor, 1994-1998

Journal of Management Inquiry, Editor, Dialog, 1994-2006

Online Journal of International Case Analysis, Board Member, 2009-2012
Thunderbird International Business Review, Board Member, 1998-2001

Journal of Management Inquiry, Global Voice, Board Member, 1993-1994

Journal of Management Inquiry, Advisory Board, 1992-1993

JOURNAL AD HOC REVIEWING AFFILIATIONS

Academy of Management Executive; Academy of Management Journal; Academy of Management Review; California Management Review; International Journal of Cross-Cultural Management; International Studies of Management &Organization; Journal of Applied Psychology; Journal of International Business Studies; Journal of Language in Business; Journal of Organization Change Management; Leadership Quarterly; Organization Studies; Journal of World Business

ASSOCIATION/CONFERENCE REVIEWING AFFILIATIONS

International Association of Chinese Management Research, 2008, 2010, 2014
Academy of Management, 2008, 2014, 2015, 2016, 2017
Western Academy of Management, 1987-1995
Academy of Management, 1989 Organization Behavior and International Business Divisions

Academy of Management, 1990 International Business Division 

Academy of International Business, 1989 Program Committee; 2014, 2015 Reviewer
ARIZONA STATE UNIVERSITY SERVICE
University Graduate Council, September 2016-2019
THUNDERBIRD SERVICE 

Member, Thunderbird Curriculum Committee, November 2015-September 2017
Member, Thunderbird Performance Committee (PERCOM), November 2015-2017, Chair 2017-present
Member, Thunderbird Recruiting Committee, December 2015-2016
Faculty Representative, Thunderbird European Alumni Reunion, June 2014.

Thunderbird Partnership Advisory Committee, Fall 2013-Summer 2014

Thunderbird Undergraduate Degree Development and Design Leader, Fall 2013-Summer 2014
Thunderbird DBA Exploratory Committee Member, Summer 2011-Spring 2012

Thunderbird Advanced Global Leadership Initiative: Developing Social Entrepreneurs within a Third Phase of Education—Director, Fall 2011-Fall 2012

Thunderbird Personnel Committee (PERCOM) Chair, 2010-2012 

Thunderbird Summerim Director—China’s Dynamic Business Environment, 2007-2016
Strategy 2010 Task Force, 2006-2009

Faculty Senate, Chair, 2006-2009.

Senior Vice-President, Executive Education, Search Committee, member, Spring 2007

Thunderbird Global Mindset Conference—Co-Chair, Fall 2005
Thunderbird Winterim Director—Offshoring in High Technology Industries in India, China and Singapore, 2005-2012

Faculty Senate Grievance Committee, member, Fall 2005

Faculty Senate Reduction Committee, member, Fall 2005
Thunderbird Personnel Committee (PERCOM), Chair, Fall 2005-Fall 2006

Thunderbird Executive Leadership Committee, member, March 2005-December 2006

Thunderbird Corporate Partnership’s Committee, member March 2005-present

THUNDERBIRD SERVICE (Continued) 
Thunderbird Asia Road Tour, Presenter, March 2005

Thunderbird Personnel Committee (PERCOM) Chair, Fall 2001-Fall 2003 

China Strategy Steering Committee, Fall 2003-present

Faculty Senate ad hoc Grievance Committee, 2002-2003

Ph.D. Exploration Project, Spring & Fall 2002

International Studies Chair Search Committee, 1998-1999, 1999-2000

Academic Vice-President Search Committee, 1998

Curriculum Task Force Director, 1999-2000

Curriculum Task Force Co-Director, 1998-1999

World Business Curriculum Committee, 1998-1999
China Task Force, Academic Affairs, 1997-1998

Program Director, Overseas Programs, Guadalajara Summer Program, 1997-1998

EMIM Spouse Orientation presenter, 1997-2016
Career Week: “Recruiter Tips: Resumes and Interviews” facilitator, 1997

Management Group Coordinator, World Business, 1996-1999

SAN DIEGO STATE UNIVERSITY SERVICE

University International Programs Committee, College of Business Representative, 1991-1996

Global Village Faculty Advisory Committee, College of Business Representative, 1991-1996

International Business Committee, College of Business Representative, 1988-1996

Center for International Business Education and Research (CIBER) Advisory Board, 1990-1996

Center for International Business Education and Research (CIBER) Director of Transnational 
Programs, 1992-1996

Project MEXUS Advisory Board, 1993-1996

SAN DIEGO STATE UNIVERSITY SERVICE (Continued)
Southwestern College Small Business Development & Trade Advisory Committee, 1992-1996

College of Business International Program Committee Chair, 1991-1996

College of Business International Program Committee, Representative, 1988-1991

College of Business Executive MBA Curriculum Committee, 1993-1996

Department of Management Graduate Advisor, International Business, 1988-1996

Department of Management Peer Review Committee, 1990-1996

Faculty Advisor, European Graduate Students Association, 1991-1996

Faculty Advisor, Women in Management Student Association, 1988-1989
SERVICE IN PROFESSIONAL ORGANIZATIONS

Board Member, China Business Studies Institute, University of San Francisco, August 2016-present
Board Member, Arhaus University, Denmark, 
Track Chair, North-East Academy of International Business, Human Resource Management Track, June 2016-October 2016.

Guest Editor (with Mary Ann Von Glinow), Journal of World Business.  Special Issue-Contextualizing International Business Research: Rigor and Relevance: 53(3). 

January 2015-March 2018
Teaching Committee Chair, International Management Division, Academy of International Business.


September 2014-August 2018
Session Chair, Doctoral Consortium, Academy of Management. International Management Division.

Vancouver, British Columbia, August 7, 2015.
Session Chair, International Management Teaching Workshop, Academy of Management. International Management Division.


Vancouver, British Columbia, August 7, 2015.

Track Chair-Human Resource Management: Academy of International Business,


Bangalore, India, June 2015

SERVICE IN PROFESSIONAL ORGANIZATIONS (Continued)
New Journal Exploratory Committee, Academy of International Business, 2011-2012.

Track Chair-Cross-Cultural Management and HRM: Academy of International Business, 

Nagoya, Japan, June 24-28, 2011.

Program Co-Chair: 2nd International Conference on Globally Distributed Work.


Bangalore, India, July 2007.
Conference Chair: 4th Academy for Global Business Advancement Annual Meeting


Penang, Malaysia, May 2007

Academy of International Business Junior Faculty Consortium, Meet the Editors Panel: Thunderbird International Business Review, Indianapolis, Indiana, June 26, 2007.

Academy of International Business Junior Faculty Consortium, Hot Topics in International Business Research, Beijing, China, June 23, 2006.

JIBS Paper Development Workshop Facilitator, Academy of International Business


Stockholm, Sweden, August 2004

Ph.D. Student and Junior Faculty Development Workshop Member, Western Academy of


Management, 


Portland, Oregon, March 1998

Junior Faculty Consortium Chair, Academy of Management, International Management Division,


Cincinnati, Ohio, August 1996

Program Coordinator: 5th Conference on International Human Resource Management, 


San Diego, California, 1996

Program Coordinator: 4th Western Academy of Management International Conference,


Guadalajara, Mexico, 1996

Program Chair: 3rd Western Academy of Management International Conference, Brisbane,


Australia, July 10-13, 1994

Program Committee Member: Western Academy of Management


1993, 1994, 1995

Committee Member: National Academy of Management Executive Committee on 
Internationalizing Business Curriculum, 1990-1991 appointment; 1995-1996 appointment

President: Gradate Business Student Association, University of Southern California, Los 
Angeles, California, 1982-1984

Vice President: Graduate Business Student Association, CSUN.


Co-founder and charter member, 1978-1979
INVITED SPEECHES AND PRESENTATIONS
Panelist--Meet the Editors. Academy of International Business, Northeast Region, Philadelphia, Pennsylvania, USA, October 27th-30th, 2017.
Commentator--Securing the Future of Freedom: Rethinking Corporate Freedom Symposium. California State University, Pomona, California, USA, August 2-3, 2016

Asia and Africa in the 21st Century.

Thunderbird Executive Lecture Series, Glendale, Arizona, May 24, 2016.

China Foresight: Where Is China Heading?

Thunderbird, Alumni Super Tuesday, Austin, Texas, February 12, 2016

China Foresight: Where Is China Heading?

Thunderbird, Alumni Super Tuesday, Houston, Texas, February 13, 2016

Protecting Your IP: Hard Lessons Learned in China
Thunderbird Alumni Association.  Los Angeles, California, November 5, 2015

Protecting Your IP on the Global Playing Field: Are Your Tactics Complex Enough? Thunderbird Executive Lecture Series Keynote. Glendale, Arizona, July 21, 2015.
Talent is a Terrible Thing to Waste.  Keynote Speech. Renaissance Dinner.  Los Angeles, California, June 23, 2014

China: Looking Forward and Back. Keynote Speech. Embry-Riddle Aeronautical University, School of Global Studies and Security. China: Resurgent Power and Strategic Challenge Symposium.  Prescott, Arizona, October 24, 2013.

Globalized Talent Education in the 21st Century.  Keynote Speech. Huawei Summit on the Future of Education in China.  Beijing, People's Republic of China, September 26, 2013.
Leading Across Cultural, Organizational and Generational Boundaries: The Role of Global Mindset.  Keynote Speech.  Berlitz Global Summit, Shanghai, People’s Republic of China, October 18, 2012.

Leading Across Cultural, Organizational and Generational Boundaries.  Berlitz CEO Workshop, Shanghai, People’s Republic of China, October 19, 2012.

China Overview Briefing.  Thunderbird Foundations.  August, 28, 2012.
Global Mindset.  Keynote Speaker, Intuit Engagement Leadership Forum, Santa Clara, California, August 1, 2012.
Global Mindset.  Intuit Executive Committee Forum, Santa Clara, California, July 19, 2012.

World’s Apart: A Look at Leadership Training in China, India and Mexico.  Education Leadership, Cross-Cultural Forum Doctoral Seminar.  Arizona State University, June 14, 2012

INVITED SPEECHES AND PRESENTATIONS (Continued)
World’s Apart: A Look at Leadership in China, India and Mexico.  HR People and Strategy (HRPS) Annual Conference.  New York, New York, May 6, 2012.
The MBA Challenge: Are They Ready? Keynote Speaker, MBA Focus Conference,  Ohio State University, Dublin, Ohio, May 1, 2012.
Publishing in International Business.  Workshop Facilitator, American Marketing Association Global Marketing Conference, Cancun, Mexico, March 29-April 1, 2012.

Global Mindset: The Key to Successful Global Innovation.  GlobalHR News Business Education Conference, Santa Clara, California, February 1, 2012.

Building Global Mindsets.  IAM University, Dubai, United Arab Emirates, November 18, 2011.

Extreme HR. Henkel Strategic Human Resource Management Annual Meeting, Scottsdale, Arizona, USA, August 10, 2011.

Bridging Strategy and IB.  Strategic Management Society Pre-Conference Workshop, Florida International University, Miami, Florida, USA, September 4, 2011.

China’s Internationalization: Global Mindset Implications.  AGBA 8th Annual Global Conference, Dalian, China September 15, 2011.

Understanding and Developing Global Mindset, CEIBS African Executive EMBA, May 24, 2011.  New York, New York.

Building Global Mindsets, Boston Center for Work and Family Annual Conference, May 8, 2011.  San Francisco, California.
Thunderbird Hospitality Weekend, Global Mindsets: Where do They Come from and Why Do They Matter? Thunderbird School of Global Management, Glendale, Arizona, USA, April 12, 2008.
Thunderbird Alumni Association and On Demand China Study Program, Facts, Failures, Fallacies and Foibles: Lessons from the Mattel Toy Crisis, Beijing, People's Republic of China, January 11, 2008.

Thunderbird Alumni Association/Bisk Webinar, Riding the Dragon: Supply Chain Failures, Talent Challenges and Consulting Opportunities, November 11, 2007.
Thunderbird Hospitality Weekend, Global Mindsets: Where Do They Come from and Why Do They Matter? November 29, 2007.

Swiss Bankers Association, Riding the Dragon: Obstacles and Opportunities in China, November 12, 2007.

INVITED SPEECHES AND PRESENTATIONS (Continued)
International Personnel Association, Extreme HR, Winning the New Talent War on a New Playing Field, November 6, 2007.

EDS CIO Seminar, Knowledge Sharing Among High Tech MNCs in India and China: The World Is Not Flat! October 9, 2007.

U.S. Congress, House Committee on Energy and Commerce, "Protecting Children from Lead Tainted Imports," September 20, 2007. 

Thunderbird Graduation Keynote Speech, August 2007

Fourth Annual World Congress of the Academy for Global Business Advancement, Winning the Talent Game: Mindshare and Heartshare, May 2007.

Phoenix In-House Counsel Association, Offshoring in a Flattening World: Challenges and Opportunities for In-House Legal Professionals, February 2007.

Parkway Health Group, Building and Leveraging Global Mindsets, Singapore, May 2007.
4th Annual Academy for Global Business Advancement Meeting, Creating the Future: Challenges and Opportunities in Hyper-turbulent Labor Markets, Penang Malaysis, May 2007

Academy of Management Pre-Conference Workshop, Leadership and International Perspectives, Atlanta, Georgia, August 2006.

Western States Conference of Dental Laboratories, Impact of Global Trade on Dental Technology: Industry Transformation and Offshoring, May 5, 2006.
Miami Herald Americas Conference, China’s Growing Presence in Latin America, Miami, Florida, September 29, 2005.

Thunderbird Alumni Association, Global Mindsets and Mentalities: Where They Come From and Why They Matter.  Miami, Florida, September 29, 2005.

Arizona State Bar Convention, Invisible Barriers to Offshoring Solutions, Tucson, Arizona, June 19, 2005.

Arizona State Bar Convention, Offshoring, Outsourcing and Best Shoring: Challenges and Opportunities.  Tucson, Arizona, June 19, 2005.

Western States Conference of Dental Laboratories, China, India and Offshoring: Responding to Key Inflection Points, May 6, 2005.

Thunderbird Asia Road Tour, Global Mindsets: Winning the Expatriate Talent Game.  Seoul, Korea; Tokyo, Japan,; Beijing, People’s Republic of China; Shanghai, People’s Republic of China, Singapore.  April, 2005.

International American Chamber of Commerce, Singapore, China and India: Key Inflection Points?  Singapore.  April 15, 2005.

INVITED SPEECHES AND PRESENTATIONS (Continued)
Bank of China, New Directions and Trends in Human Resource Management.  Beijing, People’s Republic of China, April 12, 2005.

Fengzheng (Founder’s), Competing for and Winning the Future.  Beijing, People’s Republic of China, April 11, 2005.

Thunderbird Human Resource Management Roundtable, Best Human Resource Management Practices.  Beijing, People’s Republic of China, April 13, 2005.
American Chamber of Commerce, Navigating the Whitewater of Rapid Change, Beijing, People’s Republic of China.  April 11, 2005.

Tsinghua University, Sustainable Human Resource Development: Issues Facing Leaders in the New Global Economy.  Beijing, People’s Republic of China.  March 18, 2005

Intel Strategic Planning Forum, Creating the Future in a Global Economy.  Shanghai, People’s Republic of China.  March, 2005
Jiaotung University, Leading Industry Transformation through Sustainable Development: The Case of Rio Tinto.  Shanghai, People’s Republic of China, March 10, 2005.

Lenovo, Human Resource Issues in Mergers and Acquisitions.  Beijing, People’s Republic of China.  March 6, 2005.

UTStarcom Executive Retreat, Winning the Future through Talent Management.  Hangzhou, People’s Republic of China.  November 6, 2003.

Intel Leadership Summit, 20/20 Strategic Vision:  Talent Management Challenges and Solutions.  Shanghai, People’s Republic of China.  November 5, 2003

Thunderbird-6th Annual Alumni Learning Weekend, Sustainable Development:  The 21st Century Challenge.  Glendale, Arizona, April 26, 2003

Thunderbird Global Business Forum, Old Economy/New Economy: Impact on Telecommunications Strategy.  Beijing, China September 12, 2002

Thunderbird Alumni Association—Tokyo Chapter, 20/20 Strategic Vision: Issues Facing Leaders in the New Global Economy.  Tokyo, Japan, September 9, 2002

Thunderbird-5th Annual Alumni Learning Weekend, 20/20 Strategic Vision: Issues Facing Leaders in the New Global Economy. Glendale, Arizona, April 6, 2002

Thunderbird Global Business Forum, The Changing Role of Human Resource Managers in the Global (New) Economy.  London, England, August 8, 2001.

American Association of University Women, China in the New Economy, February 23, 2001.
Shanghai Human Resource Managers Club, Strategic Human Resource Management: Globalization Challenges for World Class Organizations, August 16, 2000.

INVITED SPEECHES AND PRESENTATIONS (Continued)
General Motors, Global Leadership for the 21st Century.  Detroit, Michigan, June 2, 1999.

Allied Signal, Life as an Expatriate: Successful Foreign Assignments, May 1999.

NASDA, Joint Ventures and Strategic Alliances: Keys to Success in International Settings, March 1999. 

Thunderbird, The American Graduate School of International Management, November 1998.  
“Capturing Business in China” 

Opportunities in Chile and Peru Conference, Phoenix, July1998


“Business Opportunities in Latin America: An Overview”
Thunderbird, The American Graduate School of International Management, January 1998


“Best International Human Resource Management: An Overview”

St. Mary’s College, San Antonio, Texas, April 1997


“NAFTA: The Mexican Perspective”
Thunderbird, The American Graduate School of International Management, January 1997


"Human Resource Management in Mexico's Maquiladora Industry: Best Practices"

University of West Virginia (FACDIS Consortium), November 1996


“The Global Economy” (Keynote Speech)

Academy of Management, August 1996


“Internationalizing Business Curriculum” (Keynote Speech)

Thunderbird, The American Graduate School of International Management, January 1996


“Best International Human Resource Management: An Overview”

Thunderbird, The American Graduate School of International Management, January 1995


“Best International Human Resource Management: An Overview”

University of South Carolina, August 1994


"Getting the Most from Your Graduate Advisor"

McGill Graduate Business Conference, March 1994


"The Influence of Culture in Maquiladora Effectiveness"

CIBER Conference on Language for Business and Economics, February 1994


"Dimensions of Teaching Culture"

Thunderbird, The American Graduate School of International Management, January 1994


"Human Resource Management in Mexico's Maquiladora Industry"

San Diego State University President's Round Table, October 1993


"San Diego in the NAFTA Era: Global Hub or Provincial Dinosaur?"
INVITED SPEECHES AND PRESENTATIONS (Continued)
California State University/Center for International Business Education and Research 
Conference on Integrating the Business and Liberal Arts Curricula, CSU, Fullerton, 
Oct.1993. "Internationalizing Curriculum: Strategies for Business Education"

Centro de Ensenanza Tecnica y Superior and Nacional Financiera SNC, May 1993

   
"Global Strategic Management and World Class Expectations"

Centro de Ensenanza Tecnica y Superior and Nacional Financiera SNC, April 1993

    
"Fundamentals of Strategic Management"

Universidad Autonoma de Baja California, April 1993


"Human Resource Management Strategies for Mexico's Maquiladora Industry"
Institute for International Research, March 1993


"Maximizing Strategic Human Resource Management in Mexico's Maquiladora Industry"

SDSU Public Forum Series, San Diego Economy in the International Context, 

    March 1993

    "San Diego in 1993--Economic Activity and Job Prospects: The Management perspective"

SDSU-UCLA CIBER Conference on Teaching Foreign Languages for Business Purposes: 
Explorations in Content, Delivery and Assessment, February 1993


"Business and Culture Content for the 1990s and Beyond"

San Diego World Affairs Council, February 1993


"Trade and the Global Economy: Projecting U.S. Interests"
Thunderbird, The American Graduate School of International Management, January 1993


"Effective Global Strategic Management of Worker Health, Safety and Environment"

CETYS University, Tijuana, Baja California, Mexico, November 1992


"Effective Human Resource in Mexico's Maquiladora Industry"

San Diego State University CIBER & Parisian Chamber of Commerce Business French Certification Program, July 1992


"Business Education 2000: Meeting the Educational Challenges of the 21st Century"

South Carolina State University College of Business May 1992


"Internationalizing Business School Curriculum"

San Diego State University, Faculty of the College of Arts and Letters, CIBER Program, April 1992


"Human Resource Management Challenges in Mexico's Maquiladora Industry."

San Diego State University, AISEC's North American Free Trade Agreement (NAFTA) Seminar, April 1992


"Educating the Free Trade Generation"
INVITED SPEECHES AND PRESENTATIONS (Continued)
National Academy of Management, Miami, August 1991

     "Internationalizing Strategy, Human Resource Management, and OB Curriculum"

National Academy of Management, Miami, August 1991

      "Use of Experiential Exercises in the OB Curriculum"

Shanghai Institute of Human Resource Management, June 1991

     "A Framework for Comparative Human Resource Management Research"

Shanghai Institute of Technology, June 1991

     "The Influence of Culture on Technology Transfer Success"
National Association of Accountants, San Diego Chapter, May 1991

     "San Diego's Role in the Pacific Rim"

Southwestern Academy of Management, Houston, March 1991

     "Internationalizing Organization Behavior Curriculum"

     "Internationalizing Human Resource Management Curriculum"

USAID Development Project, San Diego State University, July 1990

     "Issues in U.S. Competitiveness for the 1990s"

First International Western Academy of Management Meeting, Japan, June 1990

     "The Problems of Managing Culturally Diverse Workforce."

San Diego State University, Select Faculty of the College of Arts and Letters, CIBER Program, May 1990, 

      "The Atlantic Rim Current Relevant Business-Related Topics"

San Diego World Trade Association's World Trade Day, April 1990

     "Competing in Europe After 1992" 

San Diego State University, Select Faculty of the College of Arts and Letters, CIBER Program, April 1990, 

      “The Pacific Rim: Current Relevant Business-Related Topics"

Planning Forum, San Diego Chapter, March 1990 

     “The Pacific Rim: There's No There There"

PROFESSIONAL ASSOCIATION MEMBERSHIP
Academy of Management

Academy of International Business

Business and Latin American Studies (BALAS)
International Association of Chinese Management Researchers (IACMR, founding member)

Pan Pacific Conference

Strategic Management Society

BOARD MEMBERSHIPS

American University of Rome, Trustee, 2014-2019
China Business Studies Institute, University of San Francisco, Advisory Board 2016-present
Telekom Indonesia University Advisory Board, 2013-2015
US Airways Educational Foundation, Advisor, 2012-2015
Arhaus University, School of Business & Engineering, Advisor, 2011-2016
4Stone Consulting, Advisor 2002-2008
Huawei University, Advisor, 2006-2014
West Valley Child Crisis Center, Director, 2006-2007
China Strategic Development Partners, Advisory Board, 2005-2015
Global Leadership Development Resources Global, Advisory Board, 2009-2015
EXECUTIVE DEVELOPMENT, EDUCATION AND CONSULTING ACTIVITY

Akzo-Nobel (Executive Development; Strategic Management Consulting)

ALFA (Executive Development) Academic Director 2011-2016
AMEX Leadership Institute at Thunderbird (Management Development) Academic Director 
2008-present
ARCO (Management Development) Academic Director, 1997--2000
AT&T (Human Resource Management Consulting)
Bank of China (Management Development) Academic Director, 2008
Bancomext (Management Development) Academic Director-1993- & 1994
Bank Negara Malaysia (Global Strategic Management Development) Academic Director, 2006

Baxter Pharmaceutical (Global Strategic Management Development) Academic Director, 2007

Berlitz China (Management Development) October 2012

Best Western Hotels (Cross-Cultural Alignment Consulting)

Blue Cross-Blue Shield of Mexico (Business Plan Development Consulting)
CCPIT (Executive Development) Academic Director, November 2017
CEMEX (Management Development)
China National Offshore Oil Corporation (CNOOC) (Management & HR Development) 

Academic Director 2002-2005

China Mobile (Management Development) Academic Director, 2004-2006

China Netcom (Management Development) Academic Director, 2004-2006
China Telecom (Management Development) Academic Director, 2004-2007
China Unicom (Management Development) Academic Director, 2004-2006

Cisco (Management Development and Human Resource Management Consulting)
Coldstone Creamery (Global Strategy Consulting)

COTEMAR (Management Development) 2016
Dover Industries (Global Mindset Development)
Expaticore Serives LLC (Global Human Resource Management Consulting)

ExxonMobil (Management Development) Academic Co-Director, 1997-2002

Fengzheng (Founders) (Management Development) Academic Director, 2003
Ford (Hermosillo start-up) (Human Resource Management Consulting)

General Motors (Management Development) Academic Director, 1998
Global Restaurant Development Company (Global Strategy Consulting)

Government of Albania (Human Resource Management Development Planning)
Government of Colombia, PROEXPORT (Management Development)
Government of Mexico (Human Resource Development Planning)

Government of the People’s Republic of China (Human Resource Development Planning)

EXECUTIVE DEVELOPMENT, EDUCATION AND CONSULTING ACTIVITY (Continued)
Grupo Alfa (Management Development) Academic Director 2011-present
Huawei (Human Resource Management Consulting)

Honeywell-MEXHON (Human Resource Management Consulting)
Intel-China (Management Development and Strategic Human Resource Management Consulting) Academic Director, 2004-2015
Intel-Asia Pacific (Management Development) Academic Director 2012-2015
IFRC (International Federation of Red Cross-Red Crescent) (Design and Development of online leadership development programs) Academic Director, 2011-2016
Intuit (Management Development and Consulting)

International Federation of the Red Cross-Red Crescent, (Management Development) 
Academic Director 2011-2016
Kodak de Mexico (Human Resource Management Consulting)

LG (Management Development) Academic Director, 2004-2006
Lenovo (Management Development)

Lucent Technologies (Joint Venture Strategy Consulting)
Mission Rubber Company (International Human Resource Advising)
Motorola (Management Development)

Motorola China (Management Development) Academic Director, 2003-2008
Northern Telecom (Team-building Consulting--Strategic Management)
Reserva del Senor (Asian Market Entry Strategy Consulting)
Shanghai Automotive International Corporation (Cross-Cultural Management Development) 

Solar Turbines (Strategic Management Consulting)
Sony VIDEOTEC (Human Resource Management Consulting)

Sunkyong/SK (Management Development) Academic Director, 1998-2002

Thunderbird Institutional Advancement and Alliances (Staff Strategic Planning)

Thunderbird Executive Education (Staff Team Building Program)
Tropicana Peninsular (Executive Development and Asian Market Entry Strategy Consulting)
UN Global Compact Young SDG Innovators Program, Academic Director 2019-2021
UNICEF (Executive Development and Online Program Design and Development) Academic Director, 2014-2016
UTStarcom (Executive Development) Academic Director, 2003-2005
Vitro Vidriera de Guadalajara (HRM and Strategic Management Consulting)

Yantian International Container Terminals (Strategic Management Process Facilitation)

Zhezhang Mobil (Management Development) Academic Director, 2005
LANGUAGES SPOKEN
Spanish-fluent; French-Intermediate; Chinese-Beginning

ADDRESS (work)





ADDRESS (home)

World Business Department 




11434 E. Quail Lane
Thunderbird School of Global Management at 


Cave Creek, AZ 85331 USA

Arizona State University




Phone: +1-480-225-8934
1 Global Place


Glendale, AZ 85306-6000 USA






Phone: +1-602-978-7392

e-mail : mary.teagarden@asu.edu
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