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Education									       
Ph. D., Arizona State University, W. P. Carey School of Business 		         Expected June 2026
	Concentration: Management (Organizational Behavior)	
	Dissertation Title: The Role of Scientist Job Crafting in Technology Transfer Activity
	Committee: David A. Waldman (Co-Chair), Jeffrey A. LePine (Co-Chair), Donald S. Siegel
M. Ed., Vanderbilt University, Peabody College of Education and Human Development	           2018
	Concentration: Leadership & Organizational Performance
B. A., Brigham Young University, Marriott School of Business				           2016
	Concentration: Business Management (Organizational Behavior & Human Resources)

Research Interests									       
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· Academic entrepreneurship
· Behavioral ethics
· Trust
· Social learning


Teaching Interests								       
· 
· Organizational behavior
· Negotiations


Manuscripts Under Review									       
Matthews, M., Kelemen, T., Newman, A., Wood, R., & Flake, D. [Social Cognitive Theory Review].        (4th R&R at the Journal of Management)
Flake, D., Waldman, D., & Altomare, T. [Vicarious Learning and Leadership Development].                               (1st R&R at the Academy of Management Learning & Education)
Waldman, D., Flake, D., Siegel, D., & Opoku, S. [Leader Championing and Academic Entrepreneurship]. (submitted at the Journal of Business Venturing)

Selected Work in Progress									       
Burgess, R. & Flake, D. [Transient Mindset]. (preparing for submission – target: Academy of Management Journal)
Ho, G. C. C., Flake, D., Welsh, D. [Unethical Pro-organizational Behavior]. (writing – target: Journal of Applied Psychology)
Waldman, D., Kim, J., Ashforth, B., Flake, D., Opoku, S., & Siegel, D. [Organizational Support and Academic Entrepreneurship]. (writing – target: Organization Science)
Flake, D., Waldman, D., Siegel, D., & LePine, J. [Work Orientations and Academic Entrepreneurship]. (data collection – target: Academy of Management Journal)
Agyei-Owusu, B., Siegel, D., Waldman, D., & Flake, D. [Interorganizational Trust and Academic Entrepreneurship]. (data collection – target: Organization Science)
Baer, M., Yu, M., Burgess, R., & Flake, D. [Individual Differences in Trustors]. (data collection – target: Academy of Management Journal)

Chaired Symposia									       
Waldman, D., & Flake, D. (Co-chairs), (August 2025). Organizational Issues in Entrepreneurial Innovation. Symposium at the 85th Annual Meeting of the Academy of Management, Copenhagen, Denmark.
Flake, D., & Aiken, J. (Co-chairs), (August 2024). New Directions in Trust: Challenging Old Assumptions with New Research. Symposium at the 84th Annual Meeting of the Academy of Management, Chicago, IL.

Conference Presentations									       
Flake, D. (August 2025). Teaching the Importance of Building Trust as a Leader: Open Your Books or Press Play? Presentation at the 85th Annual Meeting of the Academy of Management, Copenhagen, Denmark.
Waldman, D., Siegel, D., Flake, D., Opoku, S., Rupp, D., & Nottingham, A., (August 2025). Assessing the Roles of Organizational Support and Ambivalence in Technology Transfer Processes. In Waldman, D., & Flake, D. (Co-chairs), Organizational Issues in Entrepreneurial Innovation. Symposium at the 85th Annual Meeting of the Academy of Management, Copenhagen, Denmark.
Burgess, R. & Flake, D., (August 2025). Just Passing Through: The Effects of Transient Mindset on Employee Identity and Behavior. In Zhuo, L., Identity Construction and Enactment: Exploring Challenges and Identity Work Strategies. Symposium at the 85th Annual Meeting of the Academy of Management, Copenhagen, Denmark.
Baer, M., Yu, M., Burgess, R., & Flake D., (August 2024). Weighing the Evidence: How Individual Differences in Trustworthiness Salience Impact Trust. In Flake, D., & Aiken, J. (Co-chairs), New Directions in Trust: Challenging Old Assumptions with New Research. Symposium at the 84th Annual Meeting of the Academy of Management, Chicago, IL.
Ho, G.C.C., Flake, D., & Welsh, D., (August 2024). Unethical Savior: A Dyadic Investigation of Leaders’ Pro-follower Unethical Behavior Towards Underdogs. In Rivera, G., Treviño, L., & Mitchell, M., New Developments in Unethical Leadership: What it is, its Antecedents and Consequences. Symposium at the 84th Annual Meeting of the Academy of Management, Chicago, IL.

Teaching Experience								       
Arizona State University
Instructor for MGT 320 Organizational Behavior (Undergraduate course)			    Fall 2025
		Evaluation: Mean = 6.7/7.0 (78% response rate)

Instructor for MGT 430 Negotiations (Undergraduate course)			             Spring 2025
		Evaluation: Mean = 6.8/7.0 (96% response rate)
Teaching Assistant for MGT 502 Organizational Behavior (MBA course)		             Spring 2024 

Awards and Honors										
Best Reviewer Award, OB Division, Academy of Management			            2023 – 2024 
University Graduate Fellowship, Arizona State University				            2022 – 2026
Peabody Deans Graduate Award, Vanderbilt University			    	            2016 – 2018
Brigham Young University Full Academic Scholarship 	 			            2012 – 2015
Bill Owen, Cowboy Artist, Memorial Scholarship 					            2012 – 2017

Professional Services										
Reviewer, Academy of Management Annual Meeting 				       2023 – Current

Other Work Experience										
Project Manager and Insurance Specialist					          Mar 2020 – July 2021
Senior Analyst, Leadership and Org Development			      	          Sep 2017 – Mar 2020
Research Assistant 								          Feb 2017 – May 2017

