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· MGT 413 Wage and Salary Management 
· MGT 320 Human Behavior in Organizations 
· MGT 791 Doctoral Seminar: Human Resource Management
· MGT 791 Doctoral Seminar: Research Methodology 
· MGT 791 Doctoral Seminar: Employee Turnover & Absenteeism
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· MGT 502 Organizational Behavior
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e. Committee Member for Minoo Tehrani (1989-1992)
f. Committee Member for Greg Prussia (1991-1993)
g. Committee Member for Chris Neck (1991-1992)
h. Committee Member for Richard Lytle (1991-1994)
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3. Goodyear Tire and Rubber Company:  Validated Assessment Center for Plant Supervisors (1983-1985).
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5. Keynote Speaker, Arizona Society of Certified Public Accountants, June, 1989 (Las Vegas, NV)
6. Realistic Job Preview for Staff Accountants, Arizona Society of Certified Public Accountants (1986-1990)
7. Arizona Department of Health Services: Turnover Costs among Mental Health Professionals (1991-1992)
8. Volunteer Instructor, Arizona State SHRM State Council (Fall 1992 HRCI Session on compensation)
9. Speaker, Segundo Congreso Internacional de Direccion Estrategica, Sonora, Mexico (Spring, 1994)
10. Validation of HireRight Project, Rupp Technology Corp.(Spring, 1994)
11. Speaker, 360 Degrees Feedback Users' Conference, Tempe, AZ (February, 1995)
12. Feedback Reports to Concurrent Engineering Teams at Allied Signal, Whirlpool, AT&T Global Solutions, Medtronic, Motor Coach Industries, Honeywell, Rockford-Fosgate, Waukesha Cherry-Burrell, and Case Corporation.
13. Speaker, Chicago Industrial-Organizational Psychologists, Chicago, IL (Fall, 1999).
14. Reviewer, American Council on Education (1997)
15. Speaker, Workshop on Turnover, Society for Industrial-Organizational Psychologists, New Orleans (April, 2000).
16. Ford Motor Company: Identifying the Causes of Turnover among High-Performing Professionals and Managers
17. Keynote Speaker, Attrition and Retention Consortium, Dearborn, MI (November, 2000)
18. Speaker, Workshop on Turnover, Canadian Psychological Association,	Quebec City (June, 2001)
19. Speaker, Attrition and Retention Consortium, Omaha, Nebraska (May, 2002)
20. Data Analyst, Attrition and Retention Consortium (2002-present).
a. Collect and analyze turnover statistics from 25 Fortune 500 firms
b. Provide benchmarking reports to individual companies
c. Present general findings at annual conference
21. Representative-at-Large, Executive Committee of Organizational Behavior Division, Academy of Management (2003-2006)
22. Trainer, Ford Dealership Program (Summer, 2003)
23. Speaker, Workshop on Panel Analyses, Academy of Management (Summer, 2004)
24. Organizer, OB PhD Consortium, Academy of Management  (August, 2005)
25. Chair, OB Preconference Workshops, Academy of Management Conference (August, 2006)
26. Speaker, Center for the Advancement of Research Methods and Analysis (November, 2007)
27. Participant, Attrition & Retention Consortium Teleconference (with Tom Lee and David Allen; June, 2009)
28. PhD Thesis Examiner, Sri Koustab Ghosh, Indian Institute of Technology, Kharagpur (July, 2009).
29. Member, HR Early Career Award 2010 Committee, Academy of Management HR Division (Spring, 2010)
30. Survey Feedback Report to City of Scottsdale about Workforce Attitudes (January 2014)
31. Survey Feedback Report to Caterpillar (January 2016) (with Timothy Gardner and Timothy Munyon)

C. PROFESSIONAL SERVICE
1. Journal Reviewer
a. Editorial Board, Academy of Management Journal (1994-1996,1997-1999, 
b. 2001-2013)
c. Editorial Board, Journal of Management(1995-1999, 2005-present)
d. Editorial Board, Journal of Applied Psychology (1996-2007; reappointed)
e. Editorial Board, Journal of Organizational Behavior (1999-2001)
2. Convention Reviewer
a. Midwest Academy of Management (1980-1984) 
b. Academy of Management (1980-1982, 1986-1992, 1995)
c. Decision Science Institute (1983-1985, 1987)
d. Conference on Employee Responsibilities and Rights (1989)
3. Professional Groups
a. Track Chairman, Organizational Behavior Division, Midwest American Institute for Decision Sciences, Milwaukee, WI (1982)
b. Co-Program Chairman, Midwest American Institute for Decision Sciences, Akron, Ohio (1985)
c. Workshop Leader on Research Methodology, Academy of Management, Washington, D.C. (1989)
d. Representative-at-Large, Member of Executive Board, Research Methods Division (Academy of Management) (1991-1992)
e. Member, Society for Industrial Psychology, Minority Participation Task Force (1992-1993)
f. Track Chair, Organizational Behavior & Theory, Decision Sciences Institute, San Diego (1997)
g. Member, Best Paper Awards Committee, Human Resources Division, Academy of Management (1997)
h. Chair, Awards Committee for Scholarly Achievement Awards, Human Resources Division, Academy of Management (1999-2000)	
4. Professional Meeting
a. Paper Discussant:
1) Decision Science Institute (1983, 1985, 1989)
2) Midwest Academy of Management (1982, 1983)
3) Midwest American Institute for Decision Sciences (1982)
4) Academy of Management (1990)
5) Society for Industrial and Organizational Psychology (2002)
b. Chaired Paper Session:
1) American Institute for Decision Sciences (1984, 1987)
2) Academy of Management (1980, 1981, 1986)
3) Conference on Employee Responsibilities and Rights (1989)
c. Symposium Chairman:
1) Advances in Turnover Research, American Institute for Decision Sciences, Las Vegas, Nevada, (1985)
2) Applications of Causal Modeling in Turnover Research, Purdue Conference on Causal Modeling, West Lafayette, IN (1994)
d.  Panelist:
1) Integrated Design, ORSA/TIMS, Phoenix, AZ (1993)
2)  "Turnover 2000: Transforming Theory, Methods, and Practice to Meet the Knowledge Demands of the 21th Century," Academy of Management,  Vancouver, British Columbia (1995)
3) “Future Directions in Voluntary Turnover Research,” SIOP, New Orleans (April, 2009)
e. Organizer
			1) Organizational Behavior Doctoral Consortium, Hawaii (2005)
			2) Preconference Development Workshops, AOM (2006)
5. Invited Presentations to Universities 
a. Notre Dame University, 1987
b. City University of Hong Kong, 1996
c. Hong Kong University of Science & Technology, 1996
d. Beijing University, 2004
e. Ohio University, 2008
f. Tsinghua University, 2011
g. Hong Kong Polytechnic University, 2011
h. University of Calgary, 2014
i. University of Minnesota, 2015
6. Reviewer for Federal Grants
a. Binational Science Foundation, Israel (1990)
b. National Science Foundation (1991)
c. Hong Kong Government (2004)

V. HONORS AND AWARDS 	
A. Best Paper Award in Organizational Behavior, national meeting of the Academy of Management (1987)
B. Best Paper Award in Health Care/Public Sector/Management History, Southern Management Association (1990)
C. "1992 Scholarly Achievement Award" awarded by Human Resources Division of the Academy of Management 
D. Entrepreneurship Division's Best Family Business Paper Award, 2014 Academy of Management Conference
E. Visiting Reader, Hong Kong University of Science and Technology (Spring, 1996)
F. Excellent Reviewer Award from Academy of Management Journal (1996-1997)
G. Quoted in Sunday New York Times (February 1, 1998), Sunday Arizona Republic (September 6, 1998), Arizona Republic (January 3, 2001); BusinessWeek Online; HR-News (March, 2002); East Valley Tribune (February 9, 2002)
H. Fellow for Society of Industrial and Organizational Psychology (May, 1999)
I. Fellow, American Psychological Association (June, 1999)
J. Listed as One of the Most Published Authors in Journal of Applied Psychology and Personnel Psychology During the 1990s by Society of Industrial and Organizational Psychology (http://www.siop.org/tip/TipApril00/3Ones.htm)
K. Admission to Society for Organizational Behavior (SOB membership), September, 2010.
L. Ranked #207 of the most highly cited management scholar (Aguinis, Suarez-Gonzalez, Lannelongue, & Joo, 2012 “Scholarly Impact Revisited, Academy of Management Perspectives, 26, 105-132).
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