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Journal Articles
Ashforth, B.E. (in press). Normalization: How organizations socialize newcomers to make the extraordinary seem ordinary. Human Resource Management. [Invited]

Fenters, V.W., Balven, R.M., Ashforth, B.E., Waldman, D.A., & Siegel, D.S. (in press). How identity structure influences identity adoption: The case of hybrid entrepreneurs. Academy of Management Journal.

Naldi, L., Nordqvist, M., Chirico, F., Gomez-Mejia, L., Ashforth, B.E., Swartz, R., & Melin, L. (in press). From “FIBER” to “FIRE”: Construct validation and refinement of the Socioemotional Wealth Scale in family firms. Entrepreneurship & Regional Development.

Sharma, P.N., Rogers, K.M., & Ashforth, B.E. (in press). Emboldened in the rap “game”: How severely stigmatized video models navigate disrespect and vulnerability to workplace mistreatment. Journal of Applied Psychology.

Wittman, S., Ashforth, B.E., & Ibarra, H. (in press). Achieving holism: Narrating multiple identities in the moment and over time. Academy of Management Review.
Anisman-Razin, M., Kark, R., & Ashforth, B.E. (2025). “Doing distance”: The role of managers’ enactment of psychological distance in leader-follower relationships. Group & Organization Management, 50, 163-204.

Ashforth, B.E., Caza, B.B., & Meister, A. (2024). My place: How workers become identified with their workplaces and why it matters. Academy of Management Review, 49, 366-398.
Ashforth, B.E., Caza, B.B., & Meister, A. (2025). Mobilities and moorings: A reply to “Keeping movement in mind: Workplace identification and mobilities theorizing.” Academy of Management Review, 50, 145-147. [Invited]

Ashforth, B.E., & Mael, F.A. (2024). Back to the future: What we’d change in “Social Identity Theory and the Organization” (Academy of Management Review, 1989, 14, 20-39). Journal of Management Inquiry, 33, 329-335. [Invited]
Ashforth, B.E., Schinoff, B.S., Rogers, K.M., & Lange, D. (2024). Being Dr. Jekyll and Mr. Hyde: Role-based identity foils in organizational life. Organization Science, 35, 232-258.
Caza, B.B., Meister, A., & Ashforth, B.E. (2023). How your physical surroundings shape your work life. Harvard Business Review, https://hbr.org/2023/04/how-your-physical-surroundings-shape-your-work-life.
Ashforth, B.E., & Humphrey, R.H. (2022). Institutionalized affect in organizations: Not an oxymoron. Human Relations, 75, 1483-1517. [Invited]

Jiang, J.Y., Ashforth, B.E., & Li, J. (2022). The long walk together: The role of institutionalized socialization in shaping newcomers’ future expectations about their networks. Journal of Vocational Behavior, 137(Article 103757), 1-17.

Ashforth, B.E. (2020). From saint to sinner: Commentary on “Leveraging a recessive narrative to transform Joe Paterno’s image: Media sensebreaking, sensemaking, and sensegiving during scandal,” by Derron Bishop, Linda Treviño, Denny Gioia, and Glen Kreiner. Academy of Management Discoveries, 6, 702-704. [Invited]

Ashforth, B.E. (2020). Identity and identification during and after the pandemic: How might COVID-19 change the research questions we ask? Journal of Management Studies, 57, 1763-1766. [Invited]

Ashforth, B.E., Schinoff, B.S., & Brickson, S.L. (2020). “My company is friendly,” “mine’s a rebel”: Anthropomorphism and shifting organizational identity from “what” to “who.” Academy of Management Review, 45, 29-57. 

Bednar, J., Galvin, B.M., Ashforth, B.E., & Hafermalz, E. (2020). Putting identification in motion: A dynamic view of organizational identification. Organization Science, 31, 200-222.
Schinoff, B.S., Ashforth, B.E., & Corley, K.G. (2020). Virtually in(separable): The role of relational cadence in the formation of virtual multiplex relationships. Academy of Management Journal, 63, 1395-1424. 
Ashforth, B.E. (2019). Stigma and legitimacy: Two ends of a single continuum or different continua altogether? Journal of Management Inquiry, 28, 22-30. [Invited]

Crawford, W.S., Thompson, M.J., & Ashforth, B.E. (2019). Work-life events theory: Making sense of shock events in dual-earner couples. Academy of Management Review, 44, 194-212. 
Schinoff, B., Ashforth, B.E., & Corley, K. (2019). How remote workers make work friends. Harvard Business Review, https://hbr.org/2019/11/how-remote-workers-make-work-friends.
Wang, D., Waldman, D.A., & Ashforth, B.E. (2019). Building relationships through accountability: An expanded idea of accountability. Organizational Psychology Review, 9, 184-206.
Fuller, P., Galvin, B.M., & Ashforth, B.E. (2018). Larger than life: Narcissistic organizational identification in leadership. Organizational Dynamics, 47(1), 8-16.
Ashforth, B.E., Kreiner, G.E., Clark, M.A., & Fugate, M. (2017). Congruence work in stigmatized occupations: A managerial lens on employee fit with dirty work. Journal of Organizational Behavior, 38, 1260-1279.
Lin, C.-P., He, H., Baruch, Y., & Ashforth, B.E. (2017). The effect of team affective tone on team performance: The roles of team identification and team cooperation. Human Resource Management, 56, 931-952.

Rogers, K.M., & Ashforth, B.E. (2017). Respect in organizations: Feeling valued as “we” and “me.” Journal of Management, 43, 1578-1608.

Rogers, K.M., Corley, K.G., & Ashforth, B.E. (2017). Seeing more than orange: Organizational respect and positive identity transformation in a prison context. Administrative Science Quarterly, 62, 219-269.
•Outstanding Published Article in POS, Center for Positive Organizations, 2019 (based on a 3-year window)
Ashforth, B.E. (2016). Exploring identity and identification in organizations: Time for some course corrections. Journal of Leadership & Organizational Studies, 23, 361-373. [Invited]

Ashforth, B.E., Schinoff, B.S., & Rogers, K.M. (2016). “I identify with her,” “I identify with him”: Unpacking the dynamics of personal identification in organizations. Academy of Management Review, 41, 28-60.

Christoforou, P.S., & Ashforth, B.E. (2015). Revisiting the debate on the relationship between display rules and performance: Considering the explicitness of display rules. Journal of Applied Psychology, 100, 249-261.

Galvin, B.M., Lange, D., & Ashforth, B.E. (2015). Narcissistic organizational identification: Seeing oneself as central to the organization’s identity. Academy of Management Review, 40, 163-181.
Humphrey, R.H., Ashforth B.E., & Diefendorff, J.M. (2015). The bright side of emotional labor. Journal of Organizational Behavior, 36, 749-769. [Point-counterpoint debate]

Ashforth, B.E., & Kreiner, G.E. (2014). Contextualizing dirty work: The neglected role of cultural, historical, and demographic context. Journal of Management & Organization, 20, 423-440. [Invited]

Ashforth, B.E., & Kreiner, G.E. (2014). Dirty work and dirtier work: Differences in countering physical, social, and moral stigma. Management and Organization Review, 10, 81-108. [Invited]

Ashforth, B.E., & Reingen, P.H. (2014). Functions of dysfunction: Managing the dynamics of an organizational duality in a natural food cooperative. Administrative Science Quarterly, 59, 474-516.
Ashforth, B.E., Rogers, K.M., Pratt, M.G., & Pradies, C. (2014). Ambivalence in organizations: A multilevel approach. Organization Science, 25, 1453-1478.
O’Leary-Kelly, A.M., Henderson, K.E., Anand, V., & Ashforth, B.E. (2014). Psychological contracts in a nontraditional industry: Exploring the implications for psychological contract development. Group & Organization Management, 39, 326-360.
Ashforth, B.E., Joshi, M., Anand, V., & O’Leary-Kelly, A.M. (2013). Extending the expanded model of organizational identification to occupations. Journal of Applied Social Psychology, 43, 2426-2448.

Nifadkar, S., Tsui, A.S., & Ashforth, B.E. (2012). The way you make me feel and behave: Supervisor triggered newcomer affect and approach-avoidance behavior. Academy of Management Journal, 55, 1146-1168.
Sluss, D.M., Ashforth, B.E., & Gibson, K.R. (2012). The search for meaning in (new) work: Task significance and newcomer plasticity. Journal of Vocational Behavior, 81, 199-208.

Sluss, D.M., Ployhart, R.E., Cobb, M.G., & Ashforth, B.E. (2012). Generalizing newcomer’s relational and organizational identifications: Processes and prototypicality. Academy of Management Journal, 55, 949-975.
Ashforth, B.E., Rogers, K.M., & Corley, K.G. (2011). Identity in organizations: Exploring cross-level dynamics. Organization Science, 22, 1144-1156. [Invited]

Harrison, S.H., Sluss, D.M., & Ashforth, B.E. (2011). Curiosity adapted the cat: The role of trait curiosity in newcomer adaptation. Journal of Applied Psychology, 96, 211-220.
Ashforth, B.E., Gioia, D.A., Robinson, S.L., & Treviño, L.K. (2008). Re-viewing organizational corruption. Academy of Management Review, 33, 670-684. [Introduction to the special issue on organizational corruption]

Ashforth, B.E., Harrison, S.H., & Corley, K.G. (2008). Identification in organizations: An examination of four fundamental questions. Journal of Management, 34, 325-374. [Invited]
•JOM Best Paper Award, 2013, for papers with a 5-year track record
Ashforth, B.E., Kulik, C.T., & Tomiuk, M.A. (2008). How service agents manage the person-role interface. Group & Organization Management, 33, 5-45. 
•GOM Best Paper Award, 2008
Johnson, S.A., & Ashforth, B.E. (2008). Externalization of employment in a service environment: The role of organizational and customer identification. Journal of Organizational Behavior, 29, 287-309.
Sluss, D.M., & Ashforth, B.E. (2008). How relational and organizational identification converge: Processes and conditions. Organization Science, 19, 807-823.
Ashforth, B.E., Kreiner, G.E., Clark, M.A., & Fugate, M. (2007). Normalizing dirty work: Managerial tactics for countering occupational taint. Academy of Management Journal, 50, 149-174.

•AMJ Impact Award, 2020
Ashforth, B.E., Sluss, D.M., & Saks, A.M. (2007). Socialization tactics, proactive behavior, and newcomer learning: Integrating socialization models. Journal of Vocational Behavior, 70, 447-462.

Sluss, D.M., & Ashforth, B.E. (2007). Relational identity and identification: Defining ourselves through work relationships. Academy of Management Review, 32, 9-32.

Ashforth, B.E., & Fugate, M. (2006). Attributional style in work settings: Development of a measure. Journal of Leadership and Organizational Studies, 12(3), 12-29.
Kreiner, G.E., Ashforth, B.E., & Sluss, D.M. (2006). Identity dynamics in occupational dirty work: Integrating social identity and system justification perspectives. Organization Science, 17, 619-636.

Ashforth, B.E. (2005). Becoming vanilla pudding: How we undermine our passion for research. Journal of Management Inquiry, 14, 400-403. [Invited]
Anand, V., Ashforth, B.E., & Joshi, M. (2004). Business as usual: The acceptance and perpetuation of corruption in organizations. Academy of Management Executive, 18(2), 39-53. 
•AME Best Paper Award, 2004
•Reprinted as a “classic article” in Academy of Management Executive, 2005, 19(4), 9-23.
Fugate, M., Kinicki, A.J., & Ashforth, B.E. (2004). Employability: A psycho-social construct, its dimensions, and applications. Journal of Vocational Behavior, 65, 14-38.

Kreiner, G.E., & Ashforth, B.E. (2004). Evidence toward an expanded model of organizational identification. Journal of Organizational Behavior, 25, 1-27.
Ashforth, B.E., & Kreiner, G.E. (2002). Normalizing emotion in organizations: Making the extraordinary   seem ordinary. Human Resource Management Review, 12, 215-235. [Invited]

Ashforth, B.E., & Vaidyanath, D. (2002). Work organizations as secular religions. Journal of Management Inquiry, 11, 359-370. [Invited]

Saks, A.M., & Ashforth, B.E. (2002). Is job search related to employment quality? It all depends on the fit. Journal of Applied Psychology, 87, 646-654.

Terrion, J.L., & Ashforth, B.E. (2002). From “I” to “we”: The role of putdown humor and identity in the development of a temporary group. Human Relations, 55, 55-88.

Mael, F.A., & Ashforth, B.E. (2001). Identification in work, war, sports, and religion: Contrasting the benefits and risks. Journal for the Theory of Social Behaviour, 31, 197-222.

Albert, S., Ashforth, B.E., & Dutton, J.E. (2000). Organizational identity and identification: Charting new waters and building new bridges. Academy of Management Review, 25, 13-17. [Introduction to the special issue on organizational identity and identification]

Ashforth, B.E., Kreiner, G.E., & Fugate, M. (2000). All in a day’s work: Boundaries and micro role transitions. Academy of Management Review, 25, 472-491.
•Finalist, AMR Best Paper Award, 2000
Ashforth, B.E., & Saks, A.M. (2000). Personal control in organizations: A longitudinal investigation with newcomers. Human Relations, 53, 311-339.

Humphrey, R.H., & Ashforth, B.E. (2000). Buyer-supplier alliances in the automobile industry: How exit-voice strategies influence interpersonal relationships. Journal of Organizational Behavior, 21, 713-730.

Saks, A.M., & Ashforth, B.E. (2000). Change in job search behaviors and employment outcomes. Journal of Vocational Behavior, 56, 277-287.

Saks, A.M., & Ashforth, B.E. (2000). The role of dispositions, entry stressors, and behavioral plasticity theory in predicting newcomers’ adjustment to work. Journal of Organizational Behavior, 21, 43-62.

Ashforth, B.E. (1999).  Leadership as an embedded process: Some insights from Sayles’ Managerial behavior. Leadership Quarterly, 10, 21-24. [Invited]

Ashforth, B.E., & Kreiner, G.E. (1999). “How can you do it?”: Dirty work and the challenge of constructing a positive identity. Academy of Management Review, 24, 413-434.

Saks, A.M., & Ashforth, B.E. (1999). Effects of individual differences and job search behaviors on the employment status of recent university graduates. Journal of Vocational Behavior, 54, 335-349.

Ashforth, B.E., Saks, A.M., & Lee, R.T. (1998). Socialization and newcomer adjustment: The role of organizational context. Human Relations, 51, 897-926.

Bourassa, L., & Ashforth, B.E. (1998). You are about to party Defiant style: Socialization and identity onboard an Alaskan fishing boat. Journal of Contemporary Ethnography, 27, 171-196.

Ashforth, B.E. (1997). Petty tyranny in organizations: A preliminary examination of antecedents and consequences. Canadian Journal of Administrative Sciences, 14, 126-140.

Ashforth, B.E., & Humphrey, R.H. (1997). The ubiquity and potency of labeling in organizations. Organization Science, 8, 43-58.

Ashforth, B.E., & Lee, R.T. (1997).  Burnout as a process: Commentary on Cordes, Dougherty and Blum. Journal of Organizational Behavior, 18, 703-708. [Invited]

Ashforth, B.E., Saks, A.M., & Lee, R.T. (1997). On the dimensionality of Jones’ (1986) measures of organizational socialization tactics. International Journal of Selection and Assessment, 5, 200-214. 

Saks, A.M., & Ashforth, B.E. (1997). A longitudinal investigation of the relationships between job information sources, applicant perceptions of fit, and work outcomes. Personnel Psychology, 50, 395-426.

Saks, A.M., & Ashforth, B.E. (1997). Organizational socialization: Making sense of the past and present as a prologue for the future. Journal of Vocational Behavior, 51, 234-279. [Invited]

Saks, A.M., & Ashforth, B.E. (1997). Socialization tactics and newcomer information acquisition. International Journal of Selection and Assessment, 5, 48-61.

Ashforth, B.E., & Saks, A.M. (1996). Socialization tactics: Longitudinal effects on newcomer adjustment. Academy of Management Journal, 39, 149-178.

Fried, Y., Naughton, T.J., Tiegs, R.B., & Ashforth, B.E. (1996). Managers’ reactions to a corporate merger: A test of an integrative model. Journal of Organizational Behavior, 17, 401-427.

Lee, R.T., & Ashforth, B.E. (1996). A meta-analytic examination of the correlates of the three dimensions of burnout. Journal of Applied Psychology, 81, 123-133.

Saks, A.M., & Ashforth, B.E. (1996). Proactive socialization and behavioral self-management. Journal of Vocational Behavior, 48, 301-323.

Saks, A.M., Mudrack, P.E., & Ashforth, B.E. (1996). The relationship between the work ethic, job attitudes, intentions to quit, and turnover for temporary service employees. Canadian Journal of Administrative Sciences, 13, 226-236.

Ashforth, B.E., & Humphrey, R.H. (1995). Emotion in the workplace: A reappraisal. Human Relations, 48, 97-125.
•Designated by Human Relations as one of three “classic papers” of the 1990s. 
•Reprinted in A. Manstead (Ed.) (2007), Psychology of emotions, London: Sage; in J. Silvester (Ed.) (2007), Organizational psychology: Critical concepts in psychology, vol. 1, London: Routledge; and in P. Stone & M. Cannon (Eds.) (1998), Organizational psychology, vol. 1, Aldershot, UK: Ashgate.
Ashforth, B.E., & Saks, A.M.  (1995). Work-role transitions: A longitudinal examination of the Nicholson model. Journal of Occupational and Organizational Psychology, 68, 157-175.

Mael, F.A., & Ashforth, B.E. (1995). Loyal from day one: Biodata, organizational identification, and turnover among newcomers. Personnel Psychology, 48, 309-333.

Ashforth, B. (1994). Petty tyranny in organizations. Human Relations, 47, 755-778. 
•Reprinted in S.R. Clegg & M. Haugaard (Eds.) (2012), Power and organizations. London: Sage; and in L.W. Porter, H.L. Angle, & R.W. Allen (Eds.) (2003), Organizational influence processes, 2nd ed.: 151-171, Armonk, NY: M.E. Sharpe.
Ashforth, B.E. (1993). Political and apolitical action: Toward a reconciliation of contradictory models of organizational behavior. International Journal of Organizational Analysis, 1, 363-384.

Ashforth, B.E., & Humphrey, R.H. (1993). Emotional labor in service roles: The influence of identity. Academy of Management Review, 18, 88-115.

Lee, R.T., & Ashforth, B.E. (1993). A further examination of managerial burnout: Toward an integrated model. Journal of Organizational Behavior, 14, 3-20.

Lee, R.T., & Ashforth, B.E. (1993). A longitudinal study of burnout among supervisors and managers: Comparisons between the Leiter and Maslach (1988) and Golembiewski et al. (1986) models. Organizational Behavior and Human Decision Processes, 54, 369-398.

Ashforth, B.E. (1992). The perceived inequity of systems. Administration & Society, 24, 375-408.

Mael, F., & Ashforth, B.E. (1992). Alumni and their alma mater: A partial test of the reformulated model of organizational identification. Journal of Organizational Behavior, 13, 103-123. 
•Reprinted in 2009 Virtual Special Issue as one of “JOB’s Most Influential Articles.”
Ashforth, B.E. (1991). The whys and wherefores of organizational Catch-22s: Common types and their implications for organization development. Public Administration Quarterly, 14, 457-482.

Lee, R.T., & Ashforth, B.E. (1991). Evaluating two burnout models among supervisors and managers in a public welfare setting. Journal of Health and Human Resources Administration, 13, 508-527. [Invited]

Lee, R.T., & Ashforth, B.E. (1991). Work-unit structure and processes and job-related stressors as predictors of managerial burnout. Journal of Applied Social Psychology, 21, 1831-1847. 

Ashforth, B.E. (1990). The organizationally induced helplessness syndrome: A preliminary model. Canadian Journal of Administrative Sciences, 7(3), 30-36.

Ashforth, B.E., & Gibbs, B.W. (1990). The double-edge of organiza​tional legitimation. Organization Science, 1, 177-194.

Ashforth, B.E., & Lee, R.T. (1990). Defensive behavior in organizations: A preliminary model. Human Relations, 43, 621-648.

Lee, R.T., & Ashforth, B.E. (1990). On the meaning of Maslach’s three dimensions of burnout. Journal of Applied Psychology, 75, 743-747.

Osborn, R.N., & Ashforth, B.E. (1990). Investigating the challenges to senior leadership in complex, high-risk technologies. Leadership Quarterly, 1, 147-163. [Invited]

Ashforth, B.E. (1989). The experience of powerlessness in organizations. Organizational Behavior and Human Decision Processes, 43, 207‑242.

Ashforth, B.E., & Lee, R.T. (1989). The perceived legitimacy of managerial influence: A twenty-five year comparison. Journal of Business Ethics, 8, 231-242.

Ashforth, B.E., & Mael, F. (1989). Social identity theory and the organization. Academy of Management Review, 14, 20‑39. 
•Reprinted in G.J. Boyle, J.G. O’Gorman & G.F. Fogarty (Eds.), (2015), Work and Organizational Psychology, vol. 3, London: Sage; and M.J. Hatch & M. Schultz (Eds.) (2004), Organizational identity: A reader: 134-160, Oxford, UK: Oxford University Press.
Ashforth, B.E., & Fried, Y. (1988). The mindlessness of organizational behaviors. Human Relations, 41, 305‑329. 
•Reprinted in P. Stone & M. Cannon (Eds.) (1998), Organizational psychology, vol. 1, Aldershot, UK: Ashgate.
Ashforth, B.E. (1987). Out of control: Coping with a lack of power on the job. Canadian Library Journal, 44, 425‑427. [Invited]

Ashforth, B.E. (1985). Climate formation: Issues and extensions. Academy of Management Review, 10, 837‑847.

Books and Book Chapters

Caprar, D.V., Walker, B.W., & Ashforth, B.E. (2022). The dark side of strong identification in organizations: A conceptual review. Academy of Management Annals, 16, 759-805.
Ashforth, B.E. (2021). Why the heck did that happen? The alchemy of theory-building. In X.-P. Chen & H.K. Steensma (Eds.), A Journey Toward Influential Scholarship: Insights from Leading Management Scholars: 1-25. Oxford, UK: Oxford University Press. 

Moser, J.R., & Ashforth, B.E. (2021). My network, my self: A social network approach to work-based identity. In J.A. Chatman & L.J. Kray (Eds.), Research in Organizational Behavior, vol. 41(Article 100155): 1-16. Amsterdam: Elsevier.
Ashforth, B.E., Moser, J.R., & Bubenzer, P. (2020). Identities and identification in work contexts: Beyond our fixation on the organization. In A.D. Brown (Ed.), The Oxford Handbook of Identities in Organizations: 817-832. Oxford, UK: Oxford University Press.
Ashforth, B.E., & Lange, D. (2016). Beware of organizational saints: How a moral self-concept may foster immoral behavior. In D. Palmer, K. Smith-Crowe, & R. Greenwood (Eds.), Organizational Wrongdoing: Key Perspectives and New Directions: 305-336. Cambridge, UK: Cambridge University Press. 

Ashforth, B.E., & Schinoff, B.S. (2016). Identity under construction: How individuals come to define themselves in organizations. In F.P. Morgeson (Ed.), Annual Review of Organizational Psychology and Organizational Behavior, vol. 3: 111-137. Palo Alto, CA: Annual Reviews.
Pratt, M.G., Schultz, M., Ashforth, B.E., & Ravasi, D. (Eds.) (2016). The Oxford Handbook of Organizational Identity. Oxford, UK: Oxford University Press. Includes:
           •Pratt, M.G., Schultz, M., Ashforth, B.E., & Ravasi, D. Introduction: Organizational identity: Mapping

      where we have been, where we are, and where we might go (pp. 1-18)

  •Ashforth, B.E. Organizational, subunit, and individual identities: Multilevel linkages (pp. 79-92)


  •Pratt, M.G., Ashforth, B.E., Schultz, M., & Ravasi, D. Conclusion: On the identity of organizational

      identity: Looking backward toward the future (pp. 494-500)
Ashforth, B.E., Harrison, S.H., & Sluss, D.M. (2014). Becoming: The interaction of socialization and identity in organizations over time. In A.J. Shipp & Y. Fried (Eds.), Time and Work, vol. 1: How Time Impacts Individuals: 11-39. London: Psychology Press.
 
  •Updated and reprinted in C. Cooper (Ed.). (2018), Current Issues in Work and Organizational 
                Psychology. London: Routledge.
Ashforth, B.E., & Humphrey, R.H. (2013). Emotional labor: Looking back nearly 20 years. In A.A. Grandey, J.M. Diefendorff, & D.E. Rupp (Eds.), Emotional Labor in the 21st Century: Diverse Perspectives on the Psychology of Emotion Regulation at Work: 276-282. New York: Routledge.

Ashforth, B.E., & Kreiner, G.E. (2013). Profane or profound? Finding meaning in dirty work. In B.J. Dik, Z.S. Byrne, & M.F. Steger (Eds.), Purpose and Meaning in the Workplace: 127-150. Washington, DC: American Psychological Association. 

Ashforth, B.E. (2012). The role of time in socialization dynamics. In C.R. Wanberg (Ed.), The Oxford Handbook of Organizational Socialization: 161-186. Oxford, UK: Oxford University Press.

Ashforth, B.E., Myers, K.K., & Sluss, D.M. (2012). Socialization perspectives and positive organizational scholarship. In K.S. Cameron & G.M. Spreitzer (Eds.), The Oxford Handbook of Positive Organizational Scholarship: 537-551. Oxford, UK: Oxford University Press.

Ashforth, B.E., & Rogers, K.M. (2012). Is the employee-organization relationship misspecified? The centrality of tribes in experiencing the organization. In L.M. Shore, J.A.-M. Coyle-Shapiro, & L.E. Tetrick (Eds.), The Employee-Organization Relationship: Applications for the 21st Century: 23-53. New York: Routledge. 
Ashforth, B.E. (2009). Positive identities and the individual. In L. Morgan Roberts & J.E. Dutton (Eds.), Exploring Positive Identities and Organizations: Building a Theoretical and Research Foundation: 171-187. New York: Routledge. [Commentary]

Harrison, S.H., Ashforth, B.E., & Corley, K.G. (2009). Organizational sacralization and sacrilege. In B.M. Staw & A.P. Brief (Eds.), Research in Organizational Behavior, vol. 29: 225-254. Amsterdam: Elsevier.

Ashforth, B.E., Tomiuk, M.A., & Kulik, C.T. (2008). Doing emotion in service encounters: Service agents’ perceptions of emotional labor and emotional contagion. In N.M. Ashkanasy & C.L. Cooper (Eds.), Research Companion to Emotion in Organizations: 335-348. Cheltenham, UK: Edward Elgar.

Ashforth, B.E. (2007). Identity: The elastic concept. In C.A. Bartel, S.L. Blader, & A. Wrzesniewski (Eds.), Identity and the Modern Organization: 85-96. Mahwah, NJ: Lawrence Erlbaum. [Commentary]

Ashforth, B.E., Sluss, D.M., & Harrison, S.H. (2007). Socialization in organizational contexts. In G.P. Hodgkinson & J.K. Ford (Eds.), International Review of Industrial and Organizational Psychology, vol. 22: 1-70. Chichester, UK: Wiley.

Ashforth, B.E., & Sluss, D.M. (2006). Relational identities in organizations: Healthy versus unhealthy. In O. Kyriakidou & M.F. Özbilgin (Eds.), Relational Perspectives in Organizational Studies: A Research Companion: 8-27. Cheltenham, UK: Edward Elgar.

Ashforth, B.E., & Anand, V. (2003). The normalization of corruption in organizations. In R.M. Kramer & B. M. Staw (Eds.), Research in Organizational Behavior, vol. 25: 1-52. Amsterdam: Elsevier.

Ashforth, B.E., & Pratt, M.G. (2003). Institutionalized spirituality: An oxymoron? In R.A. Giacalone & C.L. Jurkiewicz (Eds.), The Handbook of Workplace Spirituality and Organizational Performance: 93-107. Armonk, NY: M.E. Sharpe. 

•Reprinted in the 2nd ed. (2010): 44-58.
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Ashforth, B.E. (1994, June). Perceptions of institutionalized control: Longitudinal effects on newcomer adjustment. Symposium paper presented at the annual meeting of the Administrative Sciences Association of Canada, Halifax, Nova Scotia.

Saks, A.M., & Ashforth, B.E. (1994, June). Longitudinal effects of job characteristics and socialization tactics on newcomer change and adjustment. Proceedings of the annual meeting of the Administrative Sciences Association of Canada, 15(5), 152-161, Halifax, Nova Scotia.

Ashforth, B.E., & Humphrey, R.H. (1993, September). Emotion in the workplace: A reappraisal. Paper presented at the annual meeting of the British Academy of Management, Milton Keynes, England.

Fried, Y., Naughton, T., Tiegs, R.B., & Ashforth, B.E. (1993, August). Managers’ reactions to a corporate merger. Paper presented at the annual meeting of the Academy of Management, Atlanta.

Humphrey, R.H., & Ashforth, B.E. (1993, August). Effects of gender and script-linked communication processes on sales effectiveness. Paper presented at the annual meeting of the Academy of Management, Atlanta.

Ashforth, B.E., & Humphrey, R.H. (1993, June). The labeling of individuals in the organization I: Functions and processes. Proceedings of the annual meeting of the Administrative Sciences Association of Canada, 14(5), 41-50, Lake Louise, Alberta.

Ashforth, B.E., & Humphrey, R.H. (1993, June). The labeling of individuals in the organization II: Effects and coping. Proceedings of the annual meeting of the Administrative Sciences Association of Canada, 14(5), 51-60, Lake Louise, Alberta.

Ashforth, B.E. (1993, May). In the eye of the beholder: Powerlessness, reactance, and the moderating role of perceived legitimacy. Symposium paper presented at the annual meeting of the Eastern Academy of Management, Providence, RI.

Ashforth, B.E. (1993, May). The slippery slope phenomenon: The dilemma of regulating gradually declining performance. Paper presented at the annual meeting of the Canadian Psychological Association, Montreal.

Humphrey, R.H., Ashforth, B.E., & Thomas, J.E. (1993, April). Protective and acquisitive self-presentation styles: Getting ahead versus getting along. Proceedings of the annual meeting of the Midwest Academy of Management, 134-140, Indianapolis.

Ashforth, B.E. (1992, August). Petty tyranny in organizations: A preliminary examination of antecedents and consequences. Proceedings of the annual meeting of the Association of Management, 10(1): Collective Supplement, 191-196, Las Vegas.

Ashforth, B.E., & Humphrey, R.H. (1992, August). Emotional labor in organizations. Proceedings of the annual meeting of the Association of Management, 10(1), 63-68, Las Vegas.

Ashforth, B.E., & Mael, F. (1992, August). The dark side of organizational identification. Symposium paper presented at the annual meeting of the Academy of Management, Las Vegas.

Lee, R.T., & Ashforth, B.E. (1992, June). Effects of managerial burnout on branch-level performance. Symposium paper presented at the annual meeting of the Canadian Psychological Association, Quebec City, Quebec.

Fried, Y., Naughton, T., Tiegs, R.B., & Ashforth, B.E. (1991, August). Managers’ reactions to a corporate merger: A test of an integrative model. Proceedings of the annual meeting of the Association of Management, 9(1), 88-92, Atlantic City, NJ.

Lee, R.T., & Ashforth, B.E. (1991, August). Demographic, occupational, and dispositional correlates of managerial aspirations. Paper presented at the annual meeting of the American Psychological Association, San Francisco.

Mael, F., & Ashforth, B.E. (1991, June). Alumni and their alma mater: A partial test of the reformulated model of organizational identification. Proceedings of the annual meeting of the Administrative Sciences Association of Canada, 12(7), 137-146, Niagara Falls, Ontario.

Lee, R.T., & Ashforth, B.E. (1990, August). Work-unit structure and process and job-related stressors as predictors of managerial burnout. Paper presented at the annual meeting of the Academy of Management, San Francisco.

Ashforth, B.E. (1990, June). The perceived inequity of systems. Paper presented at the annual meeting of the Canadian Psychological Association, Ottawa, Ontario.

Lee, R.T., & Ashforth, B.E. (1990, May). Construct validation of the three dimensions of job burnout among supervisors and managers in the human services. Proceedings of the annual meeting of the Eastern Academy of Management, 300-303, Buffalo.

Ashforth, B.E., & Osborn, R.N. (1990, March). Priming leadership research for the 1990s: The challenge of complex, high-risk technologies. Paper presented at the annual meeting of the Western Academy of Management, Salt Lake City.

Lee, R.T., & Ashforth, B.E. (1989, November). Job burnout among human services supervisors and managers: A comparison of two models. Proceedings of the annual meeting of the Association of Human Resources Management and Organizational Behavior, 7(1), 89-94, Boston.

Ashforth, B.E., & Gibbs, B.W. (1989, October). The double-edge of organizational legitimation. Symposium paper presented at the annual meeting of ORSA/TIMS, New York.  

Ashforth, B.E. (1989, August). Political and apolitical action: Reconciling discrepant models of organizational behavior. Paper presented at the annual meeting of the Academy of Management, Washington, DC.

Ashforth, B.E. (1989, June). Of canned laughter and political handlers: The erosion of spontaneity and authenticity in social life. Paper presented at the annual meeting of the Canadian Psychological Association, Halifax, Nova Scotia.

Ashforth, B.E., & Lee, R.T. (1989, June). Defensive behavior in organi​zations I: A typology. Proceedings of the annual meeting of the Administrative Sciences Association of Canada, 10(5), 97‑106, Montreal.

Ashforth, B.E., & Lee, R.T. (1989, June). Defensive behavior in organizations II: Antecedents and consequences. Proceedings of the annual meeting of the Administrative Sciences Association of Canada, 10(5), 107‑116, Montreal.

Gibbs, B.W., Ashforth, B.E., & House, R.J. (1989, June). Charismatic leadership in the organization: A test of the House model. Symposium paper presented at the regional conference of the International Association for Cross-Cultural Psychology, Amsterdam.

Lee, R.T., & Ashforth, B.E. (1989, April). A longitudinal threshold analysis of burnout among supervisors and managers in a public welfare setting. Paper presented at the annual meeting of the Midwest Academy of Management, Columbus, OH.

Ashforth, B.E., & Lee, R.T. (1988, October). The perceived legitimacy of managerial influence: A twenty-five year comparison. Proceedings of the annual meeting of the Council on Employee Responsibilities and Rights, 225-234, Virginia Beach, VA.

Mael, F., & Ashforth, B.E. (1988, April). A reconceptualization of organi​zational identification. Proceedings of the annual meeting of the Midwest Academy of Management, 127-129C, Toledo, OH.

Ashforth, B.E. (1987, November). The legitimacy and institutionalization of organizational control: Perceptions of employees. Proceedings of the annual meeting of the Decision Sciences Institute, 567-570, Boston.

Ashforth, B.E. (1987, August). Organizations and the petty tyrant: An exploratory study. Paper presented at the annual meeting of the Academy of Management, New Orleans.

Ashforth, B.E. (1987, August). The antecedents and consequences of organizationally-induced helplessness. Paper presented at the annual meeting of the Academy of Management, New Orleans.

Ashforth, B.E. (1986, November). The whys and wherefores of organizational Catch-22s. Paper presented at the annual meeting of the Decision Sciences Institute, Honolulu.

Ashforth, B.E., & Ravid, G. (1986, August). Poor service from the service bureaucracy: The role of mindlessness. Proceedings of the annual meeting of the Academy of Management, 166‑169, Chicago.

Gibbs, B., & Ashforth, B.E. (1986, June). Toward a general theory of organizational legitimacy. Proceedings of the annual meeting of the Administrative Sciences Association of Canada, 7(5), 68-76, Whistler, British Columbia.

Ashforth, B.E., & Gibbs, B. (1986, March). Protesting too much: The double-edge of organizational legitimacy. Paper presented at the annual meeting of the Midwest Business Administration Association, Chicago.

Invited University Presentations

University of Kentucky, 2024 (Zoom).

Case Western Reserve University, 2023 (Zoom).

Royal Military College of Canada, 2022 (Zoom).

Purdue University, 2022.

University of Nevada, Las Vegas, 2021.

University of Maryland, 2021 (Zoom), 2006.

Ludwig Maximilian University of Munich / Technical University of Munich, 2021 (Zoom).

University of Passau, 2021 (Zoom).

Hong Kong Polytechnic University, 2021 (Zoom), 2012.

Pepperdine University, 2019.

University of North Carolina at Chapel Hill, 2019.

University of British Columbia, 2018, 2000.

London School of Economics, 2018, 2017.

Lancaster University, 2018.

University of Toronto, 2018, 2001.
University of Manitoba, 2017.

Oregon State University, 2017.

University at Buffalo, State University of New York, 2017.

Brock University, 2016.

Northeastern University, 2016.

Boston University, 2016.

University of Colorado at Boulder, 2016.

University of Zurich, 2015.

INSEAD, 2015, 2004.

McGill University, 2015, 1988.

University of South Australia, 2014.

Griffith University, 2014.

University of Queensland, 2014.

The Wharton School, 2014, 2006.

George Washington University, 2014.

University of Alberta, 2013.

Chinese University of Hong Kong, 2012.

Hong Kong University of Science and Technology, 2012.

University of Texas, Austin, 2012.

University of Southern California, 2011.

University of California, Berkeley, 2011.

Boston College, 2011.

University of Melbourne, 2010.

Australian National University, 2010.

University of Western Australia, 2010.

London Business School, 2010.

Rice University, 2010.

Virginia Commonwealth University, 2010.

York University, 2009.

Concordia University, 2009.

McMaster University, 2009.

Singapore Management University, 2008.

University of Utah, 2008.

Arizona State University, Department of Marketing, 2008, 1997.

Columbia University, 2007.

University of Florida, 2007.

New York University, 2007, 2005.

Australian Graduate School of Management (University of New South Wales), 2003.

Tulane University, 2002.

University of Arizona, 2002.

University of Arkansas, 2001.

Professional Activities
Reviewing:
Associate Editor:


Academy of Management Review, 1996-99 (“Consulting Editor”).


Organization Science, 2009-12 (“Senior Editor”).

Co-Editor, special issues:

Organizational corruption, Academy of Management Review, 2008.



Organizational identity and identification, Academy of Management Review, 2000.

Editorial Boards:

Academy of Management Collections, 2022-25.
Academy of Management Discoveries, 2017-24.
Academy of Management Journal, 2004-09, 2019-22.

Academy of Management Review, 1993-96, 2009-25.
Administrative Science Quarterly, 1994-2009, 2015-20.

Canadian Journal of Administrative Sciences, 1996-98.
Human Relations, 2014-21.
Journal of Management Inquiry, 2016-24.
Journal of Occupational and Organizational Psychology, 2004-07.

M@n@gement, 2001-13.


Organization Science, 2002-09.

Work & Stress, 2003-06.

Administrative:

External assessments for promotion and/or tenure: 164.
Responsible Research in Management Award Committee, 2024 (co-chair, micro papers), 2023 (co-chair, micro papers)
Mentorship Award, OB Division, Academy of Management, 2024 (chair).
Judge, INFORMS/Organization Science Dissertation Competition, 2023, 2018 meetings of INFORMS, Phoenix.

OB Division Awards Criteria Committee, 2023.

Best Paper Award Committee, Academy of Management Discoveries, 2023.

Lifetime Achievement Award Committee, OB Division, Academy of Management, 2022 (chair), 2013 (chair).
(Inaugural) ASQ Dissertation Award (best ASQ paper based on a dissertation), 2019 (chair).

Cummings Scholarly Achievement Award Committee (during the early- to mid-career stage), OB Division, Academy of Management, 2019.

George R. Terry Book Award Committee, Academy of Management, 2017.

INFORMS/Organization Science Dissertation Proposal Competition, 2016, 2010, 2005.

Search Committee, Editor, Administrative Science Quarterly, 2015.

Membership Committee, Academy of Management Fellows, 2013-15 (chair, 2015).

Newman Award Committee (best conference paper based on a dissertation), Academy of Management, 2013.

Career Achievement Awards Committee (i.e., Scholarly Contributions to Management, Distinguished Educator, Distinguished Scholar-Practitioner, Distinguished Service), Academy of Management, 2012, 2011 (chair), 2010.

Academy of Management, OB Division, 2005-10: 


Program Chair – Elect, 2005-06; Program Chair, 2006-07; Division Chair – Elect, 2007-08; Division Chair, 2008-09; Past Division Chair, 2009-10.

Best (conference) Paper Award Committee, Academy of Management, OB Division, 2006.

Best Paper Award Committee, Academy of Management Review, 2005, 1995.

Outstanding Publication Award Committee, Academy of Management, OB Division, 2005, 1994.

Best (conference) Paper Award Committee, Administrative Sciences Association of Canada, OB Division, 2003, 2001, 2000, 1999, 1998.

Representative-at-Large, Academy of Management, OB Division, 1996-99:

Co-organized OB/OMT Junior Faculty Workshop, 1997 and 1998 meetings of the Academy of Management; Organized OB Not-so-Junior Faculty Workshop, 1999 meeting.

Administrative Sciences Association of Canada, OB Division, 1992-94:


Coordinator of reviewers, 1992 meeting of the Administrative Sciences Association of Canada; Program Chair, 1993; Division Chair, 1994.

Workshop Presenter/Panelist/Facilitator:
Keynote presenter, “The productivity trap and how to avoid it,” Professional Development Workshop, “The productivity process: Research tips and strategies from prolific junior faculty,” 2023 meeting of the Academy of Management, Boston.

Facilitator, New Doctoral Student Consortium, 2023 meeting of the Academy of Management, Boston.

Facilitator, Professional Development Workshop, “OB research roundtables forum,” 2023 and 2022 meetings of the Academy of Management, Boston, Seattle.

Facilitator, Professional Development Workshop, “OB Division research incubator,” 2023, 2021, and 2019 meetings of the Academy of Management, Boston, on Zoom, Boston.

Facilitator, Academic Panel, 2023 Micro Meets Macro conference on engaged scholarship, Arizona State University, Tempe, AZ.
Facilitator, Professional Development Workshop, “Behavioral ethics Pechu Kucha springboard and networking session,” 2022 meeting of the Academy of Management, Seattle.
Facilitator, Professional Development Workshop, “Publishing responsible research in management: Celebrating accomplishments and passing the torch,” 2021 meeting of the Academy of Management, on Zoom.

Panelist/Facilitator, Professional Development Workshop, “Navigating qualitative dissertations: Advice from the experts,” 2021, 2018, 2017, 2016, 2015, and 2014 meetings of the Academy of Management, on Zoom, and Chicago, Atlanta, Anaheim, Vancouver, Philadelphia.

Presenter/Panelist, “Why should others care? Making your research matter to the world at large,” Professional Development Workshop, “Critical questions in qualitative research: Addressing who, what, when, where, and why?”, 2021 meeting of the Academy of Management, on Zoom.

Facilitator, Professional Development Workshop, “MOC connecting event,” 2020 meeting of the Academy of Management, on Zoom.

Presenter/Panelist, “Unsung papers,” Professional Development Workshop, “Unsung papers: Ideas that got away and reflections from their authors,”2020 meeting of the Academy of Management, on Zoom.

Presenter/Panelist, “Presenting IS storytelling: Using the elements of a good story,” Professional Development Workshop, “Presenting in the rough,” 2020 meeting of the Academy of Management, on Zoom.

Facilitator, Professional Development Workshop, “Identity café hour,” 2019 meeting of the Academy of Management, Boston.

Presenter/Panelist, “Do’s and don’ts of job market presentations,” Professional Development Workshop, “Presenting in the rough,” 2019 meeting of the Academy of Management, Boston.

Keynote presenter, “So you want to be an OB scholar, eh? Good call!,” OB Doctoral Consortium, 2019, 2018, and 2017 meetings of the Academy of Management, Boston, Chicago, Atlanta.

Facilitator, Professional Development Workshop, “OB research roundtables,” 2018 meeting of the  Academy of Management, Chicago.

Facilitator, “OB Division making connections networking event,” 2017 meeting of the Academy of Management, Atlanta.

“Fireside chat with Blake Ashforth, Jerry Davis and Denise Rousseau,” 2017 meeting of the Academy of Management, Atlanta.

Facilitator, Professional Development Workshop, “OB research networking forum,” 2016 meeting of the Academy of Management, Anaheim.
Facilitator, Professional Development Workshop, “From coding to construction: Building and elaborating theoretical models in qualitative research,” 2016 meeting of the Academy of Management, Anaheim.
Panelist, Doctoral Consortium, 2016 meeting of the Israel Organizational Behavior Conference, Tel Aviv.

Panelist, Doctoral Consortium, 2016 and 2015 Micro Meets Macro conference, Arizona State University, Tempe, AZ.

Facilitator, Professional Development Workshop, “OB Division new member networking and research forum,” 2015, 2014, 2013, 2012, and 2010 meetings of the Academy of Management, Vancouver, Philadelphia, Orlando, Boston, Montreal.
Presenter/Panelist, Professional Development Workshop, “Mentoring graduate students: Tips, best practices, and life-changing stories from the experts,” 2015 and 2014 meetings of the Academy of Management, Vancouver, Philadelphia.

“Fireside chat” re JMI Outstanding Scholar Award, 2014 meeting of the Western Academy of Management, Napa, CA.
Presenter/Panelist, Doctoral/Junior Faculty Consortium, 2014 and 2002 meetings of the Western Academy of Management, Napa, CA, Santa Fe, NM.

Panelist, OB Junior Faculty Workshop, 2013 meeting of the Academy of Management, Orlando, FL.

Facilitator, Professional Development Workshop, “Working on the dark side: A workshop for new research on organizational misconduct,” 2012 meeting of the Academy of Management, Boston.

Facilitator, Management and Organization Review Writing Workshop, 2012 meeting of the International Association for Chinese Management Research, Hong Kong.

Presenter/Panelist, Professional Development Workshop, “From Associate to Full...and beyond,” 2011 meeting of the Academy of Management, San Antonio, TX.

Facilitator, Caucus, “Creating the management climate for compassion: Identity and related issues,” 2010 meeting of the Academy of Management, Montreal.

Facilitator, Professional Development Workshop, “Cognition in the rough,” 2010 and 2001 meetings of the Academy of Management, Montreal, Washington.

Facilitator, Professional Development Workshop, “‘Help, I’m stuck’: Organizational behavior research incubator,” 2010 meeting of the Academy of Management, Montreal.

Presenter/Panelist, Professional Development Workshop, “Dirty to study ‘dirty work’?,” 2008 meeting of the Academy of Management, Anaheim, CA.

Presenter/Panelist, Professional Development Workshop, “Stepping into the shadow: Researching negative emotions in organizations,” 2005 meeting of the Academy of Management, Honolulu.

Presenter/Panelist, Doctoral Student Consortium, 2004 meeting of the Academy of Management, MOC/OMT/ODC Divisions, New Orleans.

Presenter/Panelist, Professional Development Workshop, “Planning research on identity: Issues of measurement and design,” 2003 meeting of the Academy of Management, Seattle.

Presenter/Panelist, Professional Development Workshop, “Issues surrounding employee physical health and well-being,” 2002 meeting of the Academy of Management, Denver.

Facilitator, Academy of Management Review Theory Development Workshop, 1998 and 1997 meetings of the Academy of Management, San Diego, Boston.

Other:

Symposium discussant, “Not in a vacuum: How extra-organizational crises influence identities and relationships,” 2021 meeting of the Academy of Management, on Zoom.

Symposium discussant, “The struggle of employment: Stigmatized individuals’ experiences of moving into and being in work,” 2021 meeting of the Academy of Management, on Zoom.

Co-organized Micro Meets Macro conference (on identity), 2018, Arizona State University, Tempe.

Symposium discussant, “Entrepreneurial identity: Why, how and so what?”, 2017 meeting of the Academy of Management, Atlanta. (Designated a “Showcase Symposium”)
Symposium discussant, “Relational ambivalence at work,” 2016 meeting of the Academy of Management, Anaheim. 

Symposium discussant, “Individual and collective adaptation to the emergence of multiple identities in organizations,” 2016 meeting of the Academy of Management, Anaheim. 

Symposium discussant, “Documenting and navigating multiple identities,” 2015 meeting of the Academy of Management, Vancouver. 
Symposium discussant, “Identity work on the fringes: Creating and maintaining identity legitimacy,” 2014 meeting of the Academy of Management, Philadelphia. (Designated a “Showcase Symposium”)

Discussant, “Individual, team and organizational identification,” 2012 meeting of the International Association for Chinese Management Research, Hong Kong.

Symposium discussant, “Building bridges: Multiple levels of identity and identification,” 2005 meeting of the Academy of Management, Honolulu.

Symposium discussant, “Boundaries between work and home: An integrated look at basic research and applied knowledge,” 2004 meeting of the Academy of Management, New Orleans.

Symposium co-organizer (with V. Anand, A.M. O’Leary-Kelly, & P.M. Tiedt), “Contingent work in the new economy,” 2002 meeting of the Academy of Management, Denver. (Designated a “Showcase Symposium”)

Symposium discussant, “Shifting social identities in the networked global economy: Linking identity, motivation and resource-based theory,” 2002 meeting of the Academy of Management, Denver.

Symposium discussant, “What factors contribute to team identification? Examining identity in diverse and virtual teams,” 2002 meeting of the Academy of Management, Denver.

Symposium co-organizer (with J. Dukerich), “‘Dirty work’ is in the eye of the beholder: New directions in how individuals cope with stigmatized occupations,” 2001 meeting of the Academy of Management, Washington, DC. (Designated a “Showcase Symposium”)

Symposium organizer, “Understanding ‘dirty work’: How individuals pursue meaning in stigmatized occupations,” 1998 meeting of the Academy of Management, San Diego. (Designated a “Showcase Symposium”)

Conference discussant, “Meso directions for organization science,” 1998 meeting of the Meso Organization Studies Group, Phoenix.

Symposium discussant, “Managing organizational identity and image,” 1995 meeting of the Academy of Management, Vancouver.

Symposium organizer, “Institutional theory and organizations: Micro, meso, and macro perspectives,” 1994 meeting of the Administrative Sciences Association of Canada, Halifax, Nova Scotia.

Awards and Grants
AMD Outstanding Reviewer Award, Academy of Management Discoveries, 2024, 2022.

AMR Outstanding Reviewer Award, Academy of Management Review, 2024, 2023, 2022, 2021.

Outstanding Graduate Teaching Award, W.P. Carey School of Business, 2024.

Distinguished Scholarly Contributions to Management Award, Academy of Management, 2023.

Mentorship Award, OB Division, Academy of Management, 2023.

W.P. Carey School of Business Dean’s Distinguished Career Award, 2023.

W.P. Carey Excellence in Research summer grant, 2023.

AMJ Best Reviewer Award, Academy of Management Journal, 2021.

Outstanding Reviewer Award, Journal of Organizational Behavior, 2021, 2020.

AMR Developmental Reviewer Award, Academy of Management Review, 2020.

(Inaugural) AMJ Impact Award, 2020.
Named a Regents Professor, Arizona State University, 2019.

Outstanding Published Article in POS, Center for Positive Organizations, 2019 (based on a 3-year window).
Distinguished Scholar Award, MOC Division, Academy of Management, 2018.

Lifetime Achievement Award, OB Division, Academy of Management, 2016.

Keynote presentation, 2016 biannual meeting of the Israel Organizational Behavior Conference.

AMR Best Reviewer Award, Academy of Management Review, 2015.

JMI Outstanding Scholar Award, Western Academy of Management, 2014.
Best Paper Award, Journal of Management, 2013 (for papers with a 5-year track record).
Outstanding Faculty Research Award, W.P. Carey School of Business, Arizona State University, 2013.

Keynote presentation, 2012 biannual meeting of the International Association for Chinese Management Research.

Named the Horace Steele Arizona Heritage Chair, Arizona State University, 2009.

Best Paper Award, Group & Organization Management, 2009 (for 2008 paper).

Outstanding Professor, Doctoral Programs, W.P. Carey School of Business, Arizona State University, 2009.

Outstanding Reviewer Award, Organization Science, 2008.

Outstanding Teaching Award, Working Professional MBA or Master’s Programs, W.P. Carey School of Business, Arizona State University, 2007.

Named the Rusty Lyon Chair, Arizona State University, 2006.

Elected to the Fellows Group of the Academy of Management, 2005.

Best Paper Award, Academy of Management Executive, 2005 (for 2004 paper).

Arizona State University, Department of Management Fellowship, 2004-06.

American Express, 2004 (with V. Anand & A. O’Leary-Kelly). ($25,000 U.S.) 

Arizona State University, Department of Management Summer Research Grants, 2003.

Most Innovative Session Award, OB Division, Academy of Management, 2002.

Arizona State University, Department of Management Summer Research Grants, 2002.

Named the Jerry and Mary Ann Chapman Professor in Business, Arizona State University, 2002.

Arizona State University, Department of Management and College of Business Summer Research Grants, 2001.

Finalist, Best Paper Award, Academy of Management Review, 2001 (for 2000 paper).

Named a Dean’s Council of 100 Distinguished Scholar, College of Business, Arizona State University, 2000.

Arizona State University, Department of Management and College of Business Summer Research Grants, 2000.

Keynote presentation, 2000 annual meeting of the Administrative Sciences Association of Canada, OB Division.

Arizona State University, Department of Management and College of Business Summer Research Grants, 1999.

Australian Research Council, 1998-2001 (with N. Ashkanasy, C. Fisher, & C. Härtel). ($184,000 Australian)

Arizona State University, Department of Management and College of Business Summer Research Grants, 1998.

Fonds pour la Formation de Chercheurs et l’aide a la Recherche, Province of Quebec, 1996-99 (with V.V. Baba, M. Jamal, & G. Johns). ($142,020 Canadian)

Social Sciences and Humanities Research Council, 1996-98. ($60,000 Canadian)

Best Paper Award, Canadian Journal of Administrative Sciences, 1997 (for 1996 paper).

Outstanding Referee Award, Journal of Organizational Behavior, 1996.

Honourable Mention Award, Administrative Sciences Association of Canada, OB Division, 1996.

Pharmaceutical Management Centre, Concordia University, 1995-96. ($10,000 Canadian)

Best Paper Award, Administrative Sciences Association of Canada, OB Division, 1995.

Fonds pour la Formation de Chercheurs et l’aide a la Recherche, Province of Quebec, 1990-93. ($39,000 Canadian)

Concordia University, Faculty of Commerce and Administration Seed Grant, 1989-90.

Social Sciences and Humanities Research Council, 1988‑89. ($9,380 Canadian)

Concordia University, Faculty of Commerce and Administration Seed Grant, 1987‑88.

ANR Pipeline Grant, 1986‑87; Renewed, 1987‑88 (with T. Naughton & Y. Fried). ($15,000 U.S.)

Wayne State University, School of Business Administration Seed Grant, 1986‑87.
PhD Dissertation Committees

Kara Arnold (external member)



Tony Bongiorno (external member)

Graham Brown (external member)
             

Emily Campion

Miya Draga (external member)



Jody Delichte (external member)
Virgil Fenters (chair)




Carmel Finn (external member)

Mel Fugate





Ben Galvin




Alice Gaudine





Lisa Gephardt

Steve Gove





Maurice Grzeda
Luciana Halak (external member) 


Spencer Harrison (chair) 
Luke Hedden





Zahira Jaser (external member)

Scott Johnson (co-chair)




Jenny Kim (co-chair)
Sung Soo Kim (external member)


Glen Kreiner (chair)

Ray Lee






Jenepher Lennox (external member)
Cary Lopez





Melissa Mayhew (external member)
Fran McKee-Ryan




Karen Myers
Sushil Nifadkar (co-chair)



Anika Poli

Kristen Raney





Patricia Read-Hunter (chair)
Kendra Rivera





Ben Rogers
Kristie Rogers (chair)




Beth Schinoff (chair)

Cliff Scott





Shalei Simms (external member)
David Sluss (chair)




Gulshan Sugreen (external member)
Jeff Swofford 





Heather Vough (external member)
Claire (Bingqing) Wu 




Soohyun Yoon

Katsu Yoshikawa (external member)


Christina Yoshimura
Min Yu






Yiwen Zhang
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