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RESEARCH 
Publications:
Nemanich, L. & Vera, D.  2009. “Transformational leadership and ambidexterity in the context of an acquisition”, The Leadership Quarterly Special Issue on leadership and learning in press. 

Nemanich, L., Banks, M. & Vera, D. 2009. “Enhancing knowledge transfer in classroom vs. online settings: The interplay among instructor, student, content, and context”, Decision Sciences Journal of Innovative Education, 7 (1): 123-148.
Nemanich, L. & Keller, R. T.  2007 “Transformational Leadership in an Acquisition: A Field Study of Employees”.  The Leadership Quarterly, 18: 49-68.

Nemanich, L., Banks, M.A., & Vera, D. 2007. Knowledge transfer and enjoyment in classroom versus on-line settings:  A test of “Stickiness Factors” (6pg. summary). In George T. Solomon (ed.), Proceedings of the Sixty-Sixth Annual Meeting of the Academy of Management (CD) ISSN 1543-8643.
Nemanich, L. 2007. Manifesto for the future or criticism of the present?  Management Learning, 38 (3):  362-364.

Nemanich, L., Keller, R.T. & Vera, D. 2007. “Managing the Exploration/Exploitation Paradox in New Product Development:  How Top Executives Define their Firm’s Innovation Trajectory”. International Journal of Innovation and Technology Management, 4 (3): 351-374. 
Berson, Y., Nemanich, L., Waldman, D., Galvin, B.M.,& Keller, R.T. 2006. “Leadership and Organizational Learning: A Multiple Levels Perspective”.  The Leadership Quarterly, 17: 577-594.

Under Review:

Nemanich, L. & Vera, D. “Improvisation capability in R&D teams:  The role of team skills, knowledge, and organizational context”. Under review at Strategic Management Journal.

Nemanich, L., Keller, R.T., Vera, D. "Unpacking Team Absorptive Capacity: A Test of Dimensionality within R&D Teams".  Under review at Journal of Management Studies.

Nemanich, L. & Keller, R.T.  “Potential vs. Realized Absorptive Capacity: Implications for Innovation Productivity”. Revision opportunity offered by Organization Science.
Dissertation:  

“The Strategic Impact of Absorptive Capacity on Technological Innovation:  A Multi-Dimensional, Multi-Method Analysis.”  
Committee:  Drs. Robert T. Keller (chair, PhD Penn State), Wynne Chin (PhD Michigan), Andrew Szilagyi (PhD Indiana), and Dusya Vera (PhD Western Ontario).
This study contributes to the absorptive capacity literature by (i) expanding Cohen & Levinthal’s (1990) definition to specifically include internal sharing of externally acquired knowledge, (ii) extending the level of analysis to the research team, (iii) developing theory to relate absorptive capacity to the radicalness of an innovation and the recency of the technology incorporated into an innovation (iv) creating and validating direct perceptual measures for each of the four dimensions of absorptive capacity (the ability to value, assimilate, share, and apply external knowledge), (v) comparing those perceptual measures to proxies derived from archival patent data, (vi) testing for multi-dimensionality in the absorptive capacity construct, and (vii) analyzing the relationships among the dimensions.  
Working papers:

Nemanich, L. & Nemanich, G. “Strategies in an Uncertain World:  Planning for a transition from fossil fuels to hydrogen for automotive transportation” Targeted for 2009 Strategic Management Society conference.

Nemanich, L. “Improvisation and Absorptive Capacity:  Capabilities to Generate more Radical Innovations”.   Targeted for Strategic Management Journal.

Nemanich, L. “The Effect of Absorptive Capacity on Knowledge Transfer, Innovation, and Performance: A Review and Meta-Analysis”.  Targeted for Academy of Management Journal.

Nemanich, L. Accelerating the Pace of Innovation: The Underlying Organizational Processes and Structures. 
Nemanich, L. Strategic Decision-Making during Merger Integration: Antecedents and Outcomes. 

Nemanich, L.  Downsizing or Downscoping?  Implications for Knowledge Resources. 

CONFERENCES
Nemanich, L. “What are the impacts of absorptive capacity? A meta-analysis” 2008 Academy of Management meeting in Anaheim, CA.

Nemanich, L. “Absorptive Capacity, Improvisation Capability, and Innovation Radicalness” 2008 Strategic Management Conference in Cologne, Germany.

Nemanich, L.  & Vera, D. “Transformational leadership and ambidexterity in the context of an acquisition”. 2007 Technology Transfer Society Conference in Palm Springs, CA. 

Nemanich, L. & Vera, D.  “Building improvisation capability in R&D teams”. 2007 Strategic Management Conference in San Diego, CA.

Nemanich, L., Banks, M.A., & Vera, D. Knowledge transfer and enjoyment in classroom versus on-line settings:  A test of “Stickiness Factors” 2007 Academy of Management meeting in Philadelphia.

Nemanich, L., Keller, R. T., Vera, D. Absorptive capacity & the quality of innovations:  A multi-level, multi-dimensional analysis.  2006 Academy of Management meeting in Atlanta. 

Nemanich, L. & Keller, R. T. Managing the exploration/exploitation paradox:  How top executives define their firm’s innovation trajectory over time.  2006 Academy of Management meeting in Atlanta. 

Nemanich, L. & Vera, D. Learning in acquisitions:  The role of exploration and exploitation.   2005 Academy of Management meeting in Honolulu.

Nemanich, L. & Keller, R. T. Absorptive capacity:  An empirical analysis of innovation productivity in the pharmaceutical industry.  2005 Academy of Management meeting in Honolulu.

Nemanich, L. & Vera, D. The roles of trust, relevance, and causal ambiguity in knowledge transfer and enjoyment:  Classroom versus distance learning.  2005 Organizational Learning and Knowledge International Conference in Trento, Italy. 

Nemanich, L. & Keller, R.T.   Merger integration improvement and transformational leadership: A field study. 2004 Academy of Management meeting in New Orleans.

Nemanich, L., Keller, R.T., & Vera, D.  Redefining path dependency as an oscillating path: A dynamic model of innovation productivity, novelty, and speed. 2004 Academy of Management meeting in New Orleans.

Nemanich, L. Creating actionable knowledge:  Preparing students to apply theory at work. 2004 Southwestern Business Administration Teaching Conference.  
Nemanich, L. & Vera, D.  Learning in mergers: The impact of exploration and exploitation on performance and job satisfaction.  2003 Academy of Management meeting in Seattle.

Nemanich, L. Post-acquisition downsizing: The tension between expense savings and knowledge loss. PDW session at 2003 Academy of Management meeting in Seattle.

TEACHING EXPERIENCE
Strategic Management Project (2008, 2009)

Accounting Capstone Project (2008)
I taught a combined section for these two courses and customized the content for two degree programs (Masters in Accounting Leadership and Masters in Applied Leadership and Management).  This master’s degree capstone course is one of three courses in the “Leadership Core” curriculum for both degrees.  The course content covers the role of strategic leaders/CFOs in strategy formulation and implementation, using a combination of lectures, videos, case analysis, and a strategic management project.
Global Business Integration (2006, 2007, 2008, 2009) 

This four credit undergraduate capstone course covers strategy formulation and implementation, using a combination of lectures, case analysis, videos, collaborative learning, group exercises, and a business simulation game.
Current Issues in Management (2005)

This undergraduate elective course uses a combination of independent study, lectures, and team projects to address topical management issues, such as innovation, adaptation, and networks.  
Principles of Management and Organization Behavior (2003-2004)
I taught this undergraduate core course for three semesters with class sizes ranging from 66 to 220.  It covers such topics as planning and controlling, strategic management, leadership, ethics, organization structures, organizational change, teamwork, and motivation.  

Management of Mergers and Acquisitions (2002)  

This graduate course (MBA) used a combination of books, articles, group projects, individual presentations, and case discussions to explore management of the acquisition process, including due diligence, communicating a vision and strategy, managing culture clash, planning and executing the integration, and capturing synergies.  

PROFESSIONAL WORK EXPERIENCE

I bring a wealth of business experience to the classroom and to my research work from a global career in the energy industry, culminating as President of an operating company with $1.6 billion in annual revenue.  This subsidiary of a major multinational manufactured and marketed over 3,000 product-package combinations to consumers, industry, and resellers.  In addition to ten manufacturing plants and a national sales force, the company encompassed all support services, such as advertising, information technology, customer service call center, human resources, and accounting.  Other operating, staff, and general management positions that I held extended across a wide range of functional areas (manufacturing, sales, marketing, exploration and production, distribution, and trading). During one of these assignments, I negotiated a $20 billion merger (as one of five people on the lead negotiating team).  My international experience in Europe and the Far East included a 6 year expatriate assignment in the UK. Virtually my entire career was spent in assignments for which strategic planning was one of my primary responsibilities, which enables me to bring numerous practical examples to the classroom. 

HONORS AND AWARDS
2007 Best Paper Award for Management Education Division of Academy of Management. Nemanich, L., Banks, M.A., & Vera, D. 2007. Knowledge transfer and enjoyment in classroom versus on-line settings:  A test of “Stickiness Factors”. Top award from Wiley Publishing of $500 shared by authors.

2007 Honorable Mention for Best Paper of Strategic Management Conference (one of top five papers in entire conference) for “Building improvisation capability in R&D teams”.  Wiley Publishing prize of $750 shared by authors.

Winner of University of Houston Teaching Excellence Award (2005). $1000 awards granted to two graduate students and four faculty across the entire university annually.

Selected for Academy of Management BPS Doctoral Student Consortium (2004)

Tillie and Tom McDonald Foundation Scholarship (2002-2004)

Stella Ehrhart/Cullen Scholarship (2002-2004)
CEO Vision Award    Inroads, Houston (2001)

Key to the City     Pasadena, Texas (2001)

SERVICE
To the profession:

Academy of Management member (2002- )

Reviewed papers for 2003, 2004, 2005, 2006, 2007, 2008 conferences 

(OB, TIM, & BPS divisions)

Strategic Management Society member (2003-)

Reviewer and Session Chair/discussant 2007 conference

Reviewer and Session Chair/discussant 2008 conference

Also Member of:  Informs

Ad hoc reviewer: 


Academy of Management Journal

The Leadership Quarterly

Journal of Management Studies 

Management Research

IEEE Transactions on Engineering Management

Journal of Business Research

Group & Organization Management

McGraw Hill Strategic Management textbook

To the university:

Traveled to Texas for undergraduate recruiting presentation (2008)

Guest speaker at annual Scholarship Luncheon for West Campus (2008)

Presentation on leadership to Society of Women Engineers, Fulton School of Engineering (2007)

Presented research at the New Faculty Poster Session on West Campus (2006)

To the college:  

Presented at brown bag research seminar (2008).

Participated in committees for tenure-track faculty recruiting (2007), faculty visitor recruiting (2006, 2007), GLB302 redesign (2007), and SCRA grant review (2008).  

Arranged a senior executive guest speaker (Glenn Tilton, CEO & Chairman, United Airlines) for the SGML Alumni Association spring signature meeting (2007).

Established the Nemanich Family Scholarship for SGML juniors/seniors (2006, 2007, 2008).

Presented research at the SGML Alumni Association fall signature meeting (2006)
Participate in a wide range of college activities, including convocation, welcome ceremonies, alumni meetings, and Beta Gamma Sigma inauguration.
To the community:

Scottsdale City Council 


Appointed as board member to Library Advisory Board (2008 – 2011)

United Way


Leadership Giving donor


Gave leadership giving presentation during 2007 SGML campaign

Volunteer at Via Linda Senior Center


Scottsdale AZ

Member of the Board of Directors (1999-2002)

Inroads, Houston

Inroads is a national organization that provides leadership training, internship positions, and scholarships for minority college students.  

Volunteer Teacher (2002)

William P. Clements High School

Instructor for Junior Achievement Titan program in economics

Led class once a week for three sections of high school seniors, including both lectures and the use of a business strategy computer simulation program







