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Davy, J. A., Kinicki, A. J., Scheck, C. L., & Sutton, C. L. (1988).  Developing and Testing An Expanded Model of Survivor Responses to Layoffs:  A Longitudinal Field Study.  Proceedings of the 48th Annual Academy of Management Meeting, Anaheim, California.  Selected as the best competitive paper of all papers submitted to the Organizational Behavior Division of this national meeting.

Carson, K. P., & Kinicki, A. J.  (1988) The Utilization of Meta-Analysis in Construct Validation. Proceedings of the National Decision Sciences Institute Meeting, Las Vegas, Nevada.
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Stevens, G. E., and Kinicki, A. J.  (1980).  A Simulated Test of Employment Discrimination Against Blacks.  Proceedings of the Southern Management Association Meeting, New Orleans, Louisiana. 

Kinicki, A. J., and Schriesheim, C. A. (1980).  Psychometric Properties of the Job Descriptive Index (JDI).  Proceedings of the National American Institute for Decision Sciences Meeting, Las Vegas, Nevada.

Schriesheim, C. A., Kinicki, A. J., and Schriesheim, J. F. (1978). The Development and Validation of a Scale to Measure Leniency.  Proceedings of the Fifteenth Annual Eastern Academy of Management Conference, New York.

D.  Papers Presented at Professional Meetings--not included in proceedings publications
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Kinicki, A., McKee-Ryan, F., & Prussia, G. (1998). A Longitudinal Assessment of Relationships Among Coping Resources, Coping Strategies, Subjective-Well Being, and The Quality of Reemployment. In J. Westaby (Chair), Job Loss, Coping, and Reemployment. Symposium conducted at the national Academy of Management Meeting, San Diego, California.

Kinicki, A., McKee-Ryan, F., Schriesheim, C., & Carson, K. (1998). The Construct Validity of the Job Descriptive Index (JDI): Review, Critique, and Analysis. Presented at the 1998 national Academy of Management Meeting, San Diego, California.

Kinicki, A., & Prussia, G. (1998). Pursuing Reemployment after a Plant Closing: A Test of Competing Models . In C. Wanberg (Chair), Job-Search and Reemployment: Research Progress and Prospects. Symposium conducted at the national meeting of the Society for Industrial and Organizational Psychology (SIOP) Meeting, Dallas, Texas.

Kinicki, A., Trost, M., McKee, F., West, M. (1996). Integrating a Rater's Chronic Categories and Momentary Moods: Affective Influences on Performance Appraisal.  Presented at the 1996 National Academy of Management Meeting, Cincinnati, Ohio.

Corner, P., Kinicki, A., & Gooding, R. (1995). The Effects of Top Management Teams' Collective Interpretations on Firm Performance:  A Field Study. Presented at the Annual Academy of Management Meeting, Vancouver, Canada. 

Corner, P., Kinicki, A., & Gooding, R. (1995). A Preliminary Construct Validation of Strategic Fit. Presented at the National Decision Sciences Institute Meeting, Boston, Massachusetts.

Scheck, C., & Kinicki, A. (1995). Identification of the Antecedents of Coping Strategies:  A Structural Assessment. Presented at the Annual Academy of Management Meeting, Vancouver, Canada.

Corner, P., Gooding, R., & Kinicki, A. (1994). The effects of top management team information processing on strategic decision outcomes: A field study.  Presented at the Australia/New Zealand Academy of Management Meeting, Wellington, New Zealand.  Selected as the best competitive paper of all papers submitted to the Strategy Division of this national meeting.

Wade, K,, & Kinicki, A. (1994). Examining Interpersonal and Job Fit in the Interview Selection Process Using Structural Equation Modeling. Presented at the RM-OB-HR Conference on Causal Modeling, Purdue University.  

Scheck, C., Kinicki, A., & Davy, J. (1994).  A longitudinal study of a multivariate model of the stress process using structural equation modeling.  Presented at the RM-OB-HR Conference on Causal modeling, Purdue University, West Lafayette, Indiana.

Lockwood, C., & Kinicki, A. (1992). Strategic Control:  Instrument Construction and Validation. Presented at the Annual Academy of Management Meeting, Las Vegas, Nevada.

Prussia, G., Kinicki, A., & Bracker, J. (1991). Causal attributions for involuntary job loss:  A covariance structure analysis of Weiner's model. Presented at the Annual Academy of Management Meeting, Miami, Florida. 

Carson, K., Kinicki, A., & Benight, C. (1990). The Utilization of Meta-Analysis in Construct Validation: A Research Note and Example. Presented at the Annual Academy of Management Meeting, San Francisco, California.

Schriesheim, C., Tetrault, L., Kinicki, A., & Carson, K. (1989).  A Confirmatory Analysis of JDI, MSQ, and IOR Construct Validity.  Poster session at the 1989 Society for Industrial and Organizational Psychology (SIOP) Meeting, Boston, Massachusetts.

Kinicki, A., & Latack, J. (1989).  Coping With Involuntary Job Loss:  A Process Model.  In T. Beehr (Chair), Coping With Work-Related Stress.  Symposium conducted at the meeting of the Society for Industrial and Organizational Psychology (SIOP) Meeting, Boston, Massachusetts.

Trost, M., Kinicki, A., & Prussia, G. (1989).  Chronic Category Accessibility and Mood Influence Accuracy of Appraisal Ratings.  Presented at the Annual Academy of Management Meeting, Washington, D.C.

Kinicki, A. J., Lovell, T. J., & Latack, J. C. (1988).  Coping With Job Loss:  A Longitudinal Construct Validity Investigation.  Presented at the Annual Academy of Management Meeting, Anaheim, California.

Carson, K. P., & Kinicki, A. J. (1988). Threats to the Validity of Meta-Analytic Inference.  Presented at the Annual Academy of Management Meeting, Anaheim, California.  

Kinicki, A. J., and Ivanhoe, J. M. (1987).  Plant Closings:  Using Expectancy Theory to Predict Whether Displaced Workers Pursue a Work Role and Obtain Another Job.  Presented at the Annual Academy of Management Meeting, New Orleans, Louisiana.

Kinicki, A. J., Carson, K. P., and Bohlander, G. W. (1987). Relationship Between an Organization's Commitment to Human Resources and Employee Attitudes.  Poster session at the Annual Academy of Management Meeting, New Orleans, Louisiana.

Carson, K. P. and Kinicki, A. J. (1987). Meta Analysis:  Approaches, Usefulness, and Problems.  Invited symposium presented at the National Decision Sciences Institute Meeting, Boston, Massachusetts.

Heyl, J. E., Callarman, T. E., & Kinicki, A. J. (1985). The Definition and Measurement of the Dimensions of Material Requirements Planning Implementation Success.  Presented at National American Institute for Decision Sciences meeting, Las Vegas, Nevada.

Bracker, J. S., Kinicki, A. J., Lemak, D. J., and Lockwood, C. A. (1984). Managerial Actions in Response to Plant Closings:  Comparing Preferences Between Displaced Workers, Managers and Chief Executive Officers. Presented at the National American Institute for Decision Sciences Meeting, Toronto, Canada. 

Kinicki, A. J. (1984). True Score Versus Error.  Presented as part of a symposium entitled Dichotomies in Organizational Behavior at the Northeast American Institute for Decision Sciences Meeting, Boston, Massachusetts.  

Kinicki, A. J. (1983). The Role of Category Accessibility in Encoding Performance Information.  Presented at the 43rd Annual Academy of Management Meeting, Dallas, Texas.

Kinicki, A. J., and Bracker, J. S.  (1983). Socially Responsive Strategies to Plant Closings:  Some Exploratory Empirical Research.  Presented at the 43rd Annual Academy of Management Meeting, Dallas, Texas. 

Hom, P. W., DeNisi, A. S., Bannister, B. D., and Kinicki, A. J. (1980). Effectiveness of Performance Feedback from Behaviorally Anchored Rating Scales.  Presented at the Annual American Psychological Association Meeting, Montreal, Canada.

DeNisi, A. S., Hom, P. W., Bannister, B. D., and Kinicki, A. J. (1980).  Behaviorally Anchored Rating Scales for Teacher Evaluation.  Presented at the 40th Annual Academy of Management Meeting, Detroit, Michigan.

DeNisi, A. S., Schriesheim, C. A., and Kinicki, A. J. (1978). Implicit Theories and Leader Behavior Description Validity:  A Field Study.  Presented at the Annual American Psychological Association Meeting, Toronto, Canada.

Kinicki, A. J., and Schriesheim, C. A. (1978).  Role Clarity as a Moderator of Teacher Leadership-Student Performance and Satisfaction Relationships.  Presented at the 38th Annual Academy of Management Meeting, San Francisco, California.

E.  Books

Kinicki, A., and Fugate, M. (2016). Organizational Behavior: A Practical, Problem-Solving Approach. Burr Ridge, ILL: McGraw-Hill/Irwin.

Kinicki, A., & Williams, B. (2016). Management: A Practical Introduction (7th ed.). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kreitner, R., and Kinicki, A. (2013). Organizational Behavior (10th ed., 567 pages). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kinicki, A., & Williams, B. (2013). Management: A Practical Introduction (6th ed., 548 pages). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kinicki, A., Fugate, M., & Digby, V. (2013).  OB: Key Concepts, Skills and Best Practices (4th ed., 435 pages). Toronto, McGraw-Hill.

Kinicki, A., and Fugate, M. (2012). Organizational Behavior: Key Concepts, Skills & Best Practices (5th ed., 445 pages).  Burr Ridge, ILL: Irwin/McGraw-Hill.

Kinicki, A., & Williams, B. (2011). Management: A Practical Introduction (5th ed.). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kreitner, R., and Kinicki, A. (2010). Organizational Behavior (9th ed., 567 pages). Burr Ridge, ILL: McGraw-Hill/Irwin. 
Kreitner, R., Kinicki, A., Cole, N., & Digby, V.  (2010). OB: Key Concept, Skills, & Best Practices (3rd Canadian ed., 423 pages). Toronto: McGraw-Hill.

Kinicki, A., and Kreitner, R. (2009). Organizational Behavior: Key Concepts, Skills & Best Practices (4th ed., 457 pages).  Burr Ridge, ILL: Irwin/McGraw-Hill.

Kinicki, A., & Williams, B. (2009). Management: A Practical Introduction (4th ed.). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kreitner, R., and Kinicki, A. (2008) Organizational Behavior (8h ed., 564 pages). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kinicki, A. (2008). Organizational Behavior: Core Concepts. Burr Ridge, ILL: McGraw-Hill/Irwin.

Kreitner, R., and Kinicki, A. (2007). Organizational Behavior (7th ed., 614 pages). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kreitner, R., Kinicki, A., & Cole, N. (2007). Fundamentals of Organizational Behavior: Key Concept, Skills, & Best Practices (2nd Canadian ed., 362 pages). Toronto: McGraw-Hill.

Kinicki, A., & Williams, B. (2008).  Management: A Practical Introduction (3rd  ed.). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kinicki, A., and Kreitner, R. (2008). Organizational Behavior: Key Concepts, Skills & Best Practices (3rd ed., 460 pages).  Burr Ridge, ILL: Irwin/McGraw-Hill.

Kreitner, R., Kinicki, A., & Cole, N. (2007). Fundamentals of Organizational Behavior: Key Concept, Skills, & Best Practices (2nd  Canadian ed., 362 pages). Toronto: McGraw-Hill.

Johnson, A., and Kinicki, A. (2006). Group and Video Resource Manual: An Instructor’s Guide to an Active Classroom. Burr Ridge, ILL: Irwin/McGraw-Hill.

Kinicki, A., and Kreitner, R. (2006). Organizational Behavior: Key Concepts, Skills & Best Practices (2nd ed., 460 pages).  Burr Ridge, ILL: Irwin/McGraw-Hill.

Kinicki, A., & Williams, B. (2006). Management: A Practical Introduction (2nd ed., 552 pages). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kreitner, R., and Kinicki, A. (2004). Organizational Behavior (6th ed., 710 pages). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kinicki, A., & Williams, B. (2003). Management: A Practical Introduction (556 pages). Burr Ridge, ILL: McGraw-Hill/Irwin.

Kinicki, A., and Kreitner, R. (2003). Organizational Behavior: Key Concepts, Skills & Best Practices (383 pages).  Burr Ridge, ILL: Irwin/McGraw-Hill.

Kreitner, R., Kinicki, A., & Cole, N. (2003). Fundamentals of Organizational Behavior: Key Concept, Skills, & Best Practices (1st Canadian ed., 379 pages). Toronto: McGraw-Hill.

Kreitner, R., Kinicki, A., & Buelens, M. (2002). Organizational Behaviour (2nd  European ed., 600 pages). Berkshire, England: McGraw-Hill.

Kreitner, R., and Kinicki, A. (2001). Organizational Behavior (5th ed., 774 pages). Burr Ridge, ILL: Irwin/McGraw-Hill.

Kreitner, R., Kinicki, A., & Buelens, M. (1999). Organizational Behaviour (1st European ed., 632 pages). Berkshire, England: McGraw-Hill

Kreitner, R., and Kinicki, A. (1998). Organizational Behavior (4th ed., 670 pages).  Burr Ridge, ILL: Irwin/McGraw-Hill.

Kreitner, R., and Kinicki, A. (1995). Organizational Behavior (3rd ed., 594 pages).  Burr Ridge, ILL: Irwin.  

Kreitner, R., and Kinicki, A. (1992). Organizational Behavior (2nd ed., 810 pages).  Homewood, ILL: Irwin.  

Kreitner, R., Kinicki, A., & Morris, M. (1989). Instructor's Manual and Test Bank to accompany Organizational Behavior Robert Kreitner and Angelo Kinicki. Homewood, ILL: BPI/Irwin.

Kreitner, R., and Kinicki, A. (1989). Organizational Behavior (686 pages).  Homewood, ILL: BPI/Irwin.  

F. 
Manuscripts Under Review and Revisions Requested 

Hartnell, C., Reina, C., Kinicki, A., & Peterson, S.  Does Empowerment Matter at the Top?  Exploring the Role of Executive Perceptions of Psychological Empowerment on Firm Performance.  First revision requested from Group and Organization Management. 
Christensen, A., Kinicki, A, Zhang, Z., & Walumbwa, F. The Role of Affect and Creative Behavior in the Feedback-Performance Relationship.  First revision requested from the Journal of Applied Psychology.

Hartnell, C., Kinicki, A., Lambert, L., Fugate, M., & Corner, P. Which Fit Fits? An Investigation of Competing Predictions Underlying the Joint Effects of CEO Leadership and Organizational Culture on Firm Performance. First revision requested from the Journal of Applied Psychology. 

Galvin, B., Christensen, A., Kinicki, A., & Reina, C. CEO Performance Management Behaviors: The Pathway to Firm Performance.  Submitted to the 2015 national Academy of Management meeting.
Christensen, A., Kinicki, A., Zhang, Z. & Walumbwa, F. The Role of Affect and Creative Behavior in the Feedback–Performance Relationship.  Submitted to the 2015 national Academy of Management meeting.
Reina, C., Peterson, S., Kinicki, A., & Bartels, A. Adapting Leader Behaviors to Achieve Follower Effectiveness: A Mindful Approach to Situational Leadership.  Submitted to symposium at the 2015 national Academy of Management meeting.
G.  
Works in Progress

Ou, A. Y., Hartnell, C, Kinicki, A., & Karam, E.  Leadership, Organizational Culture, and Unit Performance: A Meta-Analytic Path Analysis of the Means-Ends Argument.  Data are being coded from the meta-analysis.
Hartnell, C., Kinicki, A., Ostroff, C., Karam, E., & Morgeson, F. An Examination of Culture Configurations Influence on Measures of Organizational Effectiveness.  Data are being analyzed.    
Hartnell, C., Karam, E., & Kinicki, A. An Investigation into Servant Leadership’s Influence on Multiple Stakeholder Outcomes.  Data are analyzed and the manuscript is being written. Targeted for the Journal of Applied Psychology.

Harrison, S., Kinicki, A., Galvin, B., & Jacobson, K.  Politeness in Multisource Feedback:  Understanding Differences in Written Comments. Final draft being prepared for submission to the Journal of Applied Psychology.  
H. 
Research Grants


2003

School of Business Summer Research Grant ($15,000)


2003

Department of Management Summer Research Grant ($15,000)

2002                 College of Business Summer Research Grant ($12,000)

2002                  Department of Management Summer Research Grant ($12,000)

2001 College of Business Summer Research Grant ($12,000)

2001 Department of Management Summer Research Grant ($10,000)

1999

Department of Management Summer Research Grant ($8,000)

1998

College of Business Summer Research Grant ($8,000)

1998

Department of Management Summer Research Grant ($8,000)

1997

Department of Management Distinguished Faculty Award ($10,000)

1997

College of Business Summer Research Grant ($8,000)

1996

College of Business Summer Research Grant ($8,000)

1996

Department of Management Summer Research Grant ($8,000)

1995

Bank One Arizona, Phoenix, AZ ($19,000). The Bank donated the funds to support a graduate student working on a project conducted by Angelo Kinicki. 

1995

Department of Management Distinguished Faculty Award ($10,000)

1994   

College of Business Summer Research Grant ($8,000)

1992

College of Business Research Support Grant Program ($2,000)

1990

College of Business Summer Research Grant ($8,000)

1989

College of Business Summer Research Grant ($8,000) 


  
1986

College of Business Council of 100 Research Grant ($6,120.00)

1985

Arizona State University Faculty Grant-in-Aid Program ($2,997)

1985

College of Business Research Incentive Fund ($236)

1983-1985
Valley National Bank, Phoenix, AZ ($11,000). This project was conducted by Angelo Kinicki, Richard Montanari, Gregory Moorhead, and Ken Evans.

1984

College of Business Research Incentive Fund ($569.50)

1984

Department of Management Summer Research Grant ($1667)

1983

College of Business Research Incentive Fund ($290.80)

1983

College of Business Research Incentive Fund ($51.20)

1983

Department of Management Summer Research Grant ($1715)

1983

Arizona State University Faculty Grant-In-Aid Program ($2,455)

1983

College of Business Research Incentive Fund ($271.81)

III.  TEACHING

A.  
Summary of Courses Taught at ASU

Undergraduate Courses:
MGT 301  Principles of Management

MGT 301  Principles of Management, Mega Section

MGT 352  Organizational Behavior

MGT 311  Personnel Management

MGT 452  Organizational Behavior Applications  

Graduate Courses:
MGT 502  Organization Theory and Behavior—MBA

MGT 591 Leadership--MBA

MGT 791  Doctoral Seminar:  Research Methodology/Design

MGT 791  Doctoral Seminar:  Organizational Behavior

MGT 791 Doctoral Seminar: Coping with Change

MGT 791 Doctoral Seminar: Individual Influences on Organizational Behavior

MGT 791 Doctoral Seminar:  Organizational Climate and Culture

B.
Teaching Development 
I attended symposium in 2010-2015 sponsored by McGraw-Hill that focused on how to use digital materials when teaching management and organizational behavior.

I attended a workshop on cooperative learning in 1990. Following this workshop, I redesigned my undergraduate MGT 352 class around the philosophy of cooperative learning.  Student ratings revealed a positive evaluation to this approach.  I am using this same pedagogy in my MBA classes.

Attended a two-day seminar at the Harvard Business School that focused on leading case discussions.  My MBA courses have been revamped based on techniques presented in this seminar.

C.  
Thesis/Dissertation Committees 

· Co-Chair of Mr. Chris Reina’s Dissertation Committee, in process.

· Member of Jennifer Klopping’s Honors Thesis, completed in 2012

· Chair of Mr. Chad Hartnell’s Dissertation Committee, completed in 2012. 
· Member of Ms. Amy Ou’s Dissertation Committee, completed in 2011.

· Member of Mr. Spencer Harrison’s Dissertation Committee, completed in 2009.

· Chair of Ms. Kathryn Jacobson’s Dissertation Committee, completed in 2008.
· Co-Chair of Mr. Joshua Wu’s Disseration Committee, completed in 2006.

· Chair of Mr. Mel Fugate’s Dissertation Committee, degree completed in 2001.

· Co-Chair of Mr. Mark Clark’s Dissertation Committee, degree completed in 2001.

· Chair of Ms. Francis McKee-Ryan’s Dissertation Committee, degree completed in 2001.

· Member of Ms. Mindy West's Dissertation Committee, degree completed in 2000.

· Chair of Ms. Kim Wade's Dissertation Committee, degree completed in 1996. 

· Chair of Mr. Gregory Prussia's Dissertation Committee, degree completed in 1993.

· Member of Mr. Joe Anderson's Dissertation Committee, degree completed in 1993. 

· Member of Ms. Patricia Corner's Dissertation Committee, degree completed in 1993.

· Chair of Mr. Chris Lockwood's Dissertation Committee, degree completed in 1991. 

· Member of Ms. Melanie Trost's Dissertation Committee, degree completed in 1990.  

· Member of Mr. James Webster's Dissertation Committee, degree completed in 1990.  

· Chair of Ms. Christine Scheck's Dissertation Committee, degree completed in 1988.  

· Member of Mr. Mahmood Bahaee's Dissertation Committee, degree completed in 1986.

· Member of Ms. Victoria Sanchez's Dissertation Committee, degree completed in 1986.

· Member of Mr. Charles Benight's Masters Thesis Committee, degree completed in 1986.

· Member of Mr. Jeffrey Heyl's Dissertation Committee, degree completed in 1985.

D.  
Doctoral Student Ph.D. Program Committees 

· Committee Chair for Chad Hartnell

· Committee Chair for Joshua Wu

· Committee Chair for Kathryn Jacobsen

· Committee Chair for Fran McKee

· Committee Chair for Gregory Prussia

· Committee Member for Patricia Corner

· Committee Member for Gregory Stewart

· Committee Chair for Cynthia Sutton

· Committee Member for Christine Scheck

· Committee Member for James Webster

· Committee Member for Linda Dickey

· Committee Member for Jeffrey Heyl

· Committee Member for Lynne McClure

IV.  INSTITUTIONAL SERVICE AT ARIZONA STATE UNIVERSITY
A. Departmental Service/Committee Assignments

· Fall 2003       Chair, Comprehensive Committee for OB/HR/Strat

· Fall 2003       Member, MGT 502 Review Committee

· Fall 2003       Member, Ad-hoc Committee to Evaluate Summer Grants

· Spring 2003       Chair, Comprehensive Committee for OB/HR/Strat

· Spring 2003       Member, MGT 502 Review Committee

· Spring 2003       Member, Ad-hoc Committee to Evaluate Summer Grants

· Fall 2002           Chair, Ad-hoc Committee to Evaluate Summer Grants

· Fall 2002
        Chair, Comprehensive Exam Committee

· Spring 2002       Chair, Personnel Committee

· Spring 2002       Member, MGT 502 Review Committee

· Spring 2002       Member, Ad-hoc Committee to Evaluate Summer Grants

· Fall 2001
        Visit to University of Minnesota

· Fall 2001           Chair, Personnel Committee

· Spring 2001       Chair, Comprehensive Exam Committee

· Spring 2001       Member, Ad-hoc Committee to Evaluate Summer Grants

· Fall 2000           Chair, Comprehensive Exam Committee  

· Fall 2000
        Chair, MGT 502 Review Committee

· 1997-2000
        Member, Ad-hoc Committee to Evaluate Summer Grants

· 1998-1999

Member, Comprehensive Exam Committee

· 1998-1999

Created relationships between Scottsdale Insurance Company and 


department aimed at creating MBA internships or financial                       contribution to department for assisting in a workflow redesign project

· 1998

Was the contact that brought a project from Doubltree to the 




management department.

· 1998

Participant in Brown Bag session on publishing

· 1998

Participated in meeting with ASU West faculty to determine common 




research interests

· Spring 1998
Member, MGT 502 Review Committee

· 1997-1998

Chair, Comprehensive Exam Committee

· 1995-1996

Member, Personnel Committee

· 1995-1996

Member, Graduate Committee

· 1995-1996

Chair, Comprehensive Exam Committee


· 1994-1995

Chair, Graduate Committee

· 1994-1995

Chair, Comprehensive Exam Committee

· 1994-1995

Coordinator of Strategic Planning

· 1993-1994

Member, Comprehensive Exam Committee 

· 1992-1993

Member, Comprehensive Exam Committee 


· Summer 1991
Member, Ad hoc Summer Research Grant Evaluation Committee

· 1990-1991

Chair, Recruitment Committee

· 1990-1991
  Member, Comprehensive Exam Committee

· Fall, 1990

  Member, Comprehensive Exam Committee  

· Fall, 1988
 
 Doctoral Program Coordinator

· Fall, 1988

  Member, Ad-hoc Laboratory Research Committee

· Fall, 1988
  Member, Graduate Committee

· Summer 1988
Doctoral Program Coordinator

· 1987-1988
Doctoral Program Coordinator

· 1987-1988
Member, Graduate Committee

· 1987- 1988
Member, Ad-hoc Recruitment Committee to Select Secretary III

· Fall 1987
Chair, Comprehensive Exam Committee   

· Fall 1987
Member, Ad-hoc Committee to Develop Targeted List of Journals for        




departmental evaluations

· 1986-1987
Coordinator of Recruiting (This position was responsible for coordinating 





and supervising all recruiting activities within the department.)  

· 1986-1987
Member, Recruitment Committee  

· 1985-1986
Coordinator of Recruiting (This position was responsible for coordinating 




and supervising all recruiting activities within the department.)

· 1985-1986
Chair, Recruitment Committee to select Human Resource 





Management Faculty


· Fall 1985
Member, Comprehensive Exam Committee

· Fall 1985

Wrote the management department's submission of an article for the 





Faculty R & D Newsletter put out by the Bureau 

· Fall 1985

Attended the McClintock Hall faculty/student dinner program

· Spring 1985
Chair, Comprehensive Exam Committee

· 1984-1985

Chair, Recruitment Committee

· 1984-1985

Member, Personnel Action Committee 

· 1984-1985

Faculty Advisor to ASU student chapter of the American Society for 





Personnel Administration:  The chapter received the Superior Merit 





Award

· Fall 1984

Member, Comprehensive Exam Committee

· Fall 1984

Conducted management department's new student orientation

· Spring 1984
Member, Organizational Behavior Curriculum Committee

· Spring 1984
Chair, Comprehensive Exam Committee

· Spring 1984
Department representative for the College of Business Centennial 





Showcase

· 1983-1984

Faculty Advisor to ASU student chapter of the American Society for 




Personnel Administration:  The chapter received the Superior Merit Award

· Fall 1983 

Member, Chairman Search Committee

· Spring 1983
Conducted a Workshop in an Interviewing Skills Workshop presented 




by the ASU student chapter of the American Society for Personnel 




Administration.

B.
College Service/Committee Assignments

1.
Committees/Assignments  


· 2002


Evaluation of promotion to full professor for candidate at 






Columbia University

· 2000-2001

Attended undergraduate business students’ convocations

· 2000-2002 

MBA Program Support

· 2000-2001

Evaluation of Sabbatical Proposals

· 2000


Attended Hispanic convocation

· 1997-1998

Member, Management Chair Evaluation Committee

· Spring 1999

Member, Committee to select Associate Dean in the College of 





Business

· Summer 1999 
Assisted Bill Glick in arranging By Barnes seminar on leading case 





Discussions

· Sept 2000

Evalution of Bill Glick’s Sabbatical Proposal

· Spring 1995

Member of Ad-Hoc Committee to identify the "Identity for the 






MBA Program"

· 1995-1996

Member of Committee to establish Second Year MBA Tracks 

· 1990-1991

Strategic Review Committee

· Fall 1990

Teaching Awards Committee

· 1988-1989

Strategic Review Committee

· Fall 1988

Teaching Awards Committee

· Spring 1985

Publication Advisory Committee

· Fall 1984

Publication Advisory Committee

· 1984-1985

Member, Recruitment Committee to select a Chairman for the 






Management Department

· 1983-1984

Research Committee

· 1983-1984

Member, Recruitment Committee to select a Chairman for the 






Management Department

C.
University Service/Committee Assignments

· 1992 


Presented to the University Program for Faculty Development 






meeting

· 1991


Presented to the University Program for Faculty Development 






meeting on large class management

· 1986-1987

Faculty advisor to Ski Buddies Ski Club

· 1985


Speech to the Arizona Board of Regents Intergovernmental 






Compensation Group.

· 1983


Faculty Grant-In-Aid Research Proposal review committee

· Fall 1983

Representative, Graduate College Final Doctoral Oral Exam, Ms. 






Vera Jean Harper, Secondary Education

D.
Professional Service

1.
Journal Reviewer

· Personnel Psychology: Editorial Review Board (2010 – present)
· Academy of Management Journal: Editorial Review Board (1997 - 2001)

· Journal of Vocational Behavior: Editorial Review Board (1988 - 1999).

· Journal of Management: Editorial Review Board (1995 - 1999)

· Journal of Vocational Behavior: adhoc reviewer.

· Journal of Applied Psychology: adhoc reviewer.

· Academy of Management Journal: adhoc reviewer. 

· Academy of Management Review: adhoc reviewer.

· Omega: adhoc reviewer.

· Leadership Quarterly: adhoc reviewer.

· Personnel Psychology: adhoc reviewer.

· Personality and Social Psychology Bulletin:  adhoc reviewer.).

· Journal of Management: adhoc reviewer.

· Journal of Organizational Behavior: adhoc reviewer.

· Journal of Applied Social Psychology: adhoc reviewer.

· Decision Sciences: adhoc reviewer.

· Arizona Business: adhoc reviewer.

2.
Meeting/Convention Reviewer

· Reviewed papers submitted to the Organizational Behavior Division of the National Academy of Management Meeting (2002).

· Reviewed papers submitted to the Organizational Behavior Division of the National Academy of Management Meeting (2000).

· Reviewed papers submitted to the Organizational Behavior Division of the National Academy of Management Meeting (1998).

· Reviewed papers submitted to the Organizational Behavior Division of the National Academy of Management Meeting (1997).

· Reviewed papers submitted to the Organizational Behavior Division of the National Academy of Management Meeting (1996).

· Reviewed papers submitted to the Organizational Behavior Division of the National Academy of Management Meeting (1995).

· Reviewed papers submitted to the Research Methods Division of the National Academy of Management Meeting (1992).  

· Reviewed papers submitted to the Personnel/Human Resource Division of the National Academy of Management Meeting (1991).  

· Reviewed papers submitted to the Organizational Behavior and Theory Track of the National Decision Sciences Meeting (1991).

· Reviewed papers submitted to the Research Methods Division of the National Academy of Management Meeting (1990).

· Reviewed papers submitted to the Personnel/Human Resource Division of the National Academy of Management Meeting (1990).

· Reviewed papers submitted to the Organizational Behavior Division of the Southwest Academy of Management Meeting (1989).

· Reviewed papers submitted to the Personnel/Human Resource Division of the National Academy of Management Meeting (1989). 

· Reviewed papers submitted to the Personnel/Human Resource Division of the National Academy of Management Meeting (1988).

· Reviewed papers submitted to the Organizational Behavior/Organization Theory track of the National Decision Sciences Institute meeting (1987).

· Reviewed papers submitted to the Organizational Behavior track of the National American Institute for Decision Sciences meeting (1985).

· Reviewed papers submitted to the Organizational Behavior track of the National American Institute for Decision Sciences meeting (1984).

· Reviewed papers submitted to the Organizational Behavior Division of the Western Academy of Management meeting (1984).

· Reviewed papers submitted to the Organizational Behavior tract Northeast American Institute for Decision Sciences meeting (1984).  

· Reviewed papers submitted to the Organizational Behavior Division Southwest Academy of Management meeting (1983).

· Reviewed papers submitted to the Organizational Behavior Area for the Northeast American Institute for Decision Sciences Meeting (1983).

· Reviewed papers submitted to the Organizational Behavior Area for the Western Academy of Management Meeting (1983).

· Reviewed papers submitted to the Organizational Behavior Area for the Southwest Division of the Academy of Management Meeting (1982).

3.
Professional Groups

· Was elected in 2001to a three year-term as a member of the Organizational Behavior division Executive Committee.

· Chaired the committee to select the best publication in the Academy of Management Journal in both 2000 and 2001.

· Chaired the Editorial Advisory Committee for the Academy of Management Journal 1999-2001.

· Was elected in 1997 to serve on the Outstanding Publication in Organizational Behavior committee for the Academy of Management.  This committee selected the most significant national publication in the field of Organizational Behavior.

· Was elected in 1993 to serve on a National Scholarly Award Selection Committee for the Human Resources Division of the Academy of Management. This committee selected the most significant national publication in the field of Human Resources.  I reviewed and evaluated eleven published manuscripts.

· Track chairperson for innovative education track at Midwest Conference of the American Institute for Decision Sciences (1985).  Made final decisions on all manuscripts accepted for presentation and inclusion in the proceedings, arranged and coordinated reviewers, corresponded with all authors, and coordinated with the overall program chairman.

· Was asked by the Dean of the College of Business at Northeastern University to evaluate the quality of the Curriculum associated with the Human Resource Management Major.  A management report was prepared to summarize my analyses.

4.
Professional Meetings



a.
Paper Discussant

2001
 M. Fugate (Chair), Job loss and reemployment research: Critical new directions. Symposium conducted at the national meeting of the Society for Industrial and Organizational Psychology (SIOP) Meeting, San Diego, California.

1988

Organizational Behavior/Theory track of the National Decision Sciences meeting 

1985  
National American Institute for Decision Sciences meeting

1977

Midwest Conference of the American Institute for Decision Sciences 

 b.
Chaired Paper Sessions

1999

Organizational Behavior Division of the National Academy of Management Meeting in Chicago.

1985

Innovative Education Track of the Midwest American Institute for Decision Sciences meeting

1984

Organizational Behavior track of the  National American Institute for Decision Sciences meeting

1983

Organizational Behavior Division of the Southwest Academy of Management meeting

1982    
Organizational Behavior Division of the Southwest Division of the Academy of Management meeting 

E.
DIAGNOSTIC CONSULTING AND EXECUTIVE DEVELOPMENT 

Angelo works with Kinicki and Associates, Inc., a management consulting firm that works with top management teams to create organizational change aimed at increasing organizational effectiveness and profitability.  This expertise includes facilitating strategic/operational planning sessions, diagnosing organizational problems, implementing performance management systems, designing and implementing performance appraisal systems, and developing and administering surveys to assess employee attitudes and customer satisfaction, and leading management development/training programs.  He conducts management development seminars on performance management, employee motivation, goal setting, leadership, interpersonal influence, and organizational culture.   He developed a 360o feedback instrument called the Performance Management Inventory (PMI) that is used by companies throughout the United States and Europe. A partial client list includes:

Akerman, Senterfitt & 


Huron Machine

  Eidson, Attorneys At Law


Master Software Corp.


Allied-Signal Aerospace


Master Printers of America


American Express       


Maricopa Medical Center


Arizona Affirmative Action           

Merrell-Dow


  Association                 


Mechanical Services, Inc.


Arizona Tile  




Motorola, Inc.


Aventis Pharmaceuticals 


Networks, Inc.

Bank One Arizona



O.C. Tanner

Bank One Corporation


Pictorial

Borealis




Phelps Dodge 

Center for Executive Development,       
Salt River Project 


   Arizona State University


Sawtek, Inc. 


Church of the Nazarene


Scottsdale Insurance Co.


Credit Card Software Inc.


SGI Integrated Graphics Systems

Daseke Management Company

Smiterman & Sacks, Attorneys at Law


Department of the Army  

     
Standard Register 

Del E. Webb Communities


State of Arizona


Del Webb Hotel Group   


The Executive Committee


Dial Corporation    



The Walker Group


DM Industries 
                  

US Department of Agriculture


Doubletree Hotels



Valley National Bank


Estes Homes




VLSI Technology, Inc.

Fox & Carskadon



Washington Inventory Services


General Tire




Welbro Constructors, Inc.

Goodyear Tire & Rubber


Yuma Private Industry Council, Inc.

F.
External Pro Bono Work

Tempe Business & Professional Women's Club (Speech)

Honeywell (survey and management report)

ITT Courier (survey and management report)

Loral Defense Systems (survey and management report)

Reynolds Metals (survey and management report)

Valley National Bank (survey and management report)

Arizona Affirmative Action Association (Speech)

Personnel Testing Council of Arizona (Speech)

V.   HONORS AND AWARDS 


2013-2014
Finalist for the John W. Teets Outstanding Graduate Teaching Award


2009-2010
Received the John W. Teets Outstanding Graduate Teaching Award


2007-2008
Received the Outstanding Teaching Award—MBA and Master’s Program


2005


Appointed as the Weatherup/Overby Chair in Leadership


2005


Received the John W. Teets Outstanding Graduate Teacher Award


2004


Reappointed as a Dean’s Council of 100 Distinguished Scholar


2001


Reappointed as a Dean’s Council of 100 Distinguished Scholar

1999


Received the “All Time Best Reviewer Award” for the period June 1996 - June 1999 from the Academy of Management Journal

1999


Received the Graduate Teaching Excellence Award from the College of Business, Arizona State University


1999 


Asked to serve as Associate Editor for the Academy of Management Journal under the editorship of Dr. Gregory Northcraft.  I did not accept the position.

            1999


Selected as member of the editorial review board for the Academy of Management Journal
1998


Received the “Excellent Reviewer Award” from the Academy of Management Journal
1998


Selected as a Dean’s Council of 100 Distinguished Scholar at Arizona State University

1997


Selected as a member of the editorial review board for the Academy of Management Journal
1996


Selected as a member of the editorial review board for the Journal of Management
1992


Received the Continuing Education Teaching Excellence Award from the Center for Executive Development, Arizona State University  

1988-1989
Received the Faculty Research Development Award from the College of Business, Arizona State University*

1988-1989
Received the Undergraduate Teaching Excellence Award from the College of Business, Arizona State University*

*I was the first faculty member in the college of business to ever receive both a teaching and research award in the same year. 

1988-1999
Elected to four consecutive terms on the Editorial Review Board for the Journal of Vocational Behavior
1986


Selected into Who's Who Among Human Services Professionals

1984


Selected into Who's Who in Minority Business

1983-1984
Received the Research Assistant Award.  I was one of 17 faculty from across Arizona State University that received this competitive award.  The award consisted of being assigned a full-time Doctoral Research Assistant for one year.  One hundred proposals were submitted.

1981-1982
Received a Kent State University Fellowship

1979-1980
Selected by the Department of Administrative Sciences, Kent State University, to attend the Personnel Human Resources Consortium at the National Academy of Management meeting

1979-1980
Received the Graduate Student Research/Scholarship Award from the College of Business, Kent State University

1979-1980
Received a Kent State University Fellowship

1979


Selected into Beta Gamma Sigma

1977


Selected into Who's Who Among Students in American Universities and Colleges

1976


Selected into Blue Key National Honor Society

1

